Annual Retirees’ Picnic 


Willie 
see lltill 


My 
dh 


The always- popilat Bingo game with caller Bill Stacey will be 
back at Oshawa’s Lakeview Park this year for the annual CAW 
Local 222 Retirees’ Picnic. The Recreation Committee has set 
registration for 9:30 a.m., Bingo starts at 10:30 a.m. and lunch 
is at 12 noon. In the event of rain the same schedule will be 
followed, but the picnic will be held at the Oshawa Civic 
Auditorium on Thornton Road South. Free bus chits for 
Oshawa Transit will be available at the Union Hall for anyone 
needing transportation to the park. 


Fight Back against Harris! 


Support the next Day of Protest. Buses going from 
the Local to Kingston on June 8th! See page 37. 


THE OSHA 


Volume 57 Number May 1998 


Campaigns Aim To Save Jobs 


By Mike Shields, 
President 


Auto Tariff Campaign: 
N FRIDAY, APRIL 24TH, OUR LOCAL UNION HAD A 
rally at City Hall to bring further attention to the Federal 
Government’s attack on the Auto Pact. I was extremely 
pleased with the support we received throughout the 
campaign to save the last remaining tool we have to influ- 
ence corporate decisions — The Auto Pact. On April 28th, I will 
be heading to Ottawa with presidents from other major auto loca- 
tions to lobby MPs to drop any plans to scrap the auto tariff. 


Mackie Automotive 

An information picket line by Local 222 members at Mackie 
Automotive in Whitby and Oshawa has resulted in an announce- 
ment that General Motors will review two contracts it was going 
to cancel that would have meant the loss of 500 jobs at the auto 
parts suppliers. The information pickets resulted in a shut down 
at GM’s two Car Plants and Truck Plant in Oshawa because it 
stopped the flow of parts under the just in time parts supply sys- 
tem. The three Mackie Plants supply instrument panels and axles 
to our Oshawa plants. But after GM announced it planned to can- 
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cel two major contracts from Mackie, there were fears that up to 
500 jobs could be lost. 

The information pickets highlighted the potential for hun- 
dreds of lost jobs that would have hurt CAW members, their fam- 
ilies and the local community. The workers feel positive that GM 
will leave that work in place until the end of the year and more 
importantly that GM will sit down and review what it will take to 
make Mackie a stronger company. The information picket has 
definitely given the Mackie workers a fighting chance.» 


Meetings On Car Plant 


By Tom Hoar, 
GM Shop Committee Chairperson 


HE FIRST THING I WANT TO DO IS THANK ALL MY 

supporters for their help and support during the recent 

election campaign, along with a special thank you to 
those who voted for me. 

Since there have only been eight production days since 
the new Shop Committee took office I don’t have a long report at 
the time of writing. The present plant population is 11,916 which 
includes 2,018 skilled and 377 are on layoff, 18 of which are trades. 

I have arranged meetings with labour relations and Scott 
Anderson on some of the problems in the car assembly plants 
and have a tentative meeting with this new car plant manager 
scheduled for April 23, 1998 where we will see what it is he real- 
ly wants here in Oshawa. The items for this meeting will be 
papers, drinks, PAAs and scheduling overtime on Saturday nights 
when your shift changes, coats in the work area and open doors 
during hot weather. As mentioned the meetings with labour rela- 
tions were to start the Focus (Doc. 23) program in the CAP and 
with Anderson about the Robinson outsourcing and reductions 
of people in the maintenance departments. 

The Company announced at a Master Committee meeting held 
before we took office that they were going to put their hands in the 
workers’ pockets by deciding to invoke paragraph #6 of Appendix 
“Q” in the Master Agreement. This will disqualify our members for 
their SPA pay if they are on S&A or WCB during their SPA week. The 
company claim that too many people were going on S&A or WCB 
in order to collect a double payment during their SPA week. It is 
interesting to note that neither Ford nor Chrysler impose these pro- 
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visions on their workforce, so perhaps Ford does have better ideas. 
At this same meeting they also announced that they would uni- 
laterally impose 100 per cent direct deposit on everyone for all pay 
cheques. This must be based on greed alone because they no longer 
want to min two pay systems. The fact remains that this was agreed 
to by the parties on a voluntary basis, and this same company raised 
this item during 1996 negotiations and then dropped the item in 
order to achieve a settlement. Well now that they have that settle- 
ment, and bargaining is complete, they apparently feel they have 
the right to implement whatever they wish, whether we like it or 
not. It would be interesting to arbitrate something like this: when 
one side raises an item at the table, then removes this same item, 
only to dictate it unilaterally later. I believe that an arbitrator would 
be inclined to rule this had to be negotiated between the parties, 
and agreed upon, before they implemented it. In the next 
Oshaworker I will detail the meetings mentioned here.» 
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Peregrine Update 


By Wayne Murphy, 
Peregrine Plant Chairperson 
and First Vice-President, 


N THE LAST SEVERAL WEEKS, DIFFERENT RUMOURS 
surrounding all the Peregrine Operations were at an all 
time high. The conclusion to these rumours was 
announced Thursday, April 23, 1998, that Jay Alix and 
Associates had just purchased our operation, Oshawa, 
Flint, Livonia and the MSI Operations in Michigan. The Shop 
Committee for our plant was told that Jay Alix and Associates 
are an investment holding company that specializes in corpo- 
rate turnarounds and operational re-engineering. The transac- 
tion is expected to close by May 31, 1998. Our identity will 
now become Peregrine Acquisition Inc. CAW President Buzz 
Hargrove told us the same day that he had spoken to Jay Alix 
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PHONE (905) 723-1187 
FAX (905) 436-9515 


MIKE SHIELDS 
Presctent 


March 26, 1998 


DEAN LINDSAY 
Recording Secretary 


SENT BY FAX TO 433-3335 


Mr. Wally Sinjekewitsch 
Director of Human Resources 
Peregrine Incorporated 

155 Division Street 

Oshawa, Ontario L1G 7Z6 


Dear Wally: 


This letter pertains to the discussions that took place between Joe Gray, Bill McGregor 
and Joe Ruffalo and yourself, during the last several weeks conceming the Skilled Trades 
transition to return to General Motors. It is my intention to carry on with this issue where 
Malcolm Slater, Barry O'Neill and myself left off. This is a very important concem of 
mine for the Skilled Trades. Could you make arrangements with the appropriate parties 


to continue our talks. 


Yours truly, 


‘g-ta fe 


Wayne Murphy 
Chairperson 
Peregrine Shop Committee 
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and they have agreed to meet in the immediate future to discuss 
J. A. & A.’s intended direction. 

J. A. & A. claim to have a very good relationship with General 
Motors, which would make you wonder how much is General 
Motors involved in this move. We want to reassure everyone that 
our Collective Agreements, benefits and entitlements remain 
intact. This includes all memorandums with 
GM and Peregrine that gives our members 
their rights, including their right to return to 
General Motors, Document #12, the 
$42,500 incentive, etc. While our Collective 
Agreements surpass all Ontario Legislation, 
our successor rights are guaranteed under 
the Law of Ontario. Simply J. A. & A have 
purchased all agreements we have today. 
This was outlined in the information leaflet 
we circulated in the plant immediately fol- 
lowing the announcement, signed by 
President Mike Shields, Skilled Trades 
Chairperson Rick Adkins, District Com- 
mitteeperson Al Loyst and myself. 


Skilled Trades Transitions 

A considerable amount of time has been 
spent trying to create opportunities for 
skilled trades people to return to General 
Motors. GM Unit Plant Chairperson Tom 
Hoar along with GM _ Skilled Trades 
Chairperson John Scanlan have agreed to 
join these discussions to find ways of mak- 
ing this happen. The scheduled dates are 
May 13, 1998 or May 20, 1998. We are look- 
ing at methods that can and will be a win, 
Win situation for all skilled trades. Reprinted 
at left is a copy of the letter I sent on the 
issue on March 26, 1998. 


Vacation Period 

The vacation period is June 29, 1998, 
to July 12, 1998. Any additional requests 
for more time off for vacation purposes or 
any problems surrounding this issue, con- 
tact your committeeperson. The number 
of additional requests will determine the 
summer vacation replacement letter re- 
quirements in the service departments, 
along with the student program for that 
same time period. Make your intentions 
known. 
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University Centre 
Deserves Our Support 


By Dave Broadbent, 
Secretary- Treasurer 


S A FOLLOW-UP TO OUR FINANCIAL SUPPORT OF THE 
Durham University Centre, I am now asking you to pro- 
vide political support. 

Write or fax Education Minister Dave Johnson, and 
send copies to your local MPP. 

All you have to say is that you strongly favour the establish- 
ment of a University Centre in Oshawa. Anything you want to fax 
can be brought down to the Union Hall. 

Doing this could save you $8,000 per child/grandchild per 
year, by being able to send the student to a local university. 

Your financial support has been very gratifying, but let’s take 
nothing for granted. »» 


NOTICE 


HOSPITALIZED 
oR SICK? 


For visiting purposes only at 
Oshawa General Hospital 
please come in person or call: 


Phone 723-1187 (CAW Hall) 
or 728-8600 (Retirees’ Centre). 


This applies to both active and retired 
members of Local 222. 


Local 222 CAW — Retired Workers Centre. 


— Mike Shieids 

—- Dave Broadbent 
— Wayne Murphy 
— Onille Faught 
— Dean Lindsay 
— Charlie Pee 


— Al O'Neill 
— Dave Murphy 
— Doug Sanders 


Guide — Jerry Smith 


President 
Secretary-Treasurer 
First Vice President 
Second Vice President 
Recordina Secretary 
Sergeant-At-Arms 

Trustees 


right to edit material submitted. 
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CAW Local 222 Executive Board 


Retirees’ Representative — Jonn Sinciar 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the 
Editor nor of the Administration of Local 222. Unsigned materia! will not be printed. The Oshaworker ceserves the 


Secretary- 
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Phone Fax 
Dave Johnson (416) 325-2600 (416) 325-2608 
Durham East, John O’Toole (416) 325-6745 = (416) 325-6255 
Durham West, Janet Ecker (416) 325-5225 (416) 325-5221 
Durham Centre, Jim Flaherty (416) 326-7600 (416) 326-1449 
Oshawa, Jerry Ouellette (416) 325-8489 (416) 325-8492 
Durham York, Julia Munro (416) 325-3392 (416) 325-3466 
Northumberland, Doug Galt (416) 325-9210 (416) 325-9214 


NOTICE OF MOTION 


At the General Membership Meeting of Thursday, 
April 2, 1998, Brother Dean Lindsay moved the fol- 
lowing Notice of Motion: 


“That for all future elections within Local 222, vot- 
ing be done by Union Card only. No member will 
receive a ballot unless they produce a valid Union 
card or Retiree card, which will then be punched 
by the Chartered Accountant Firm conducting the 
election - Tinkham and Associates.” 


This Notice of Motion is to appear in the May and 
June editions of the Oshaworker, to be debated at 
the June General Membership meeting. 
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Board Members At Large 
Ken Hamer (PPG) 
Shane Luxton (Lear Corporation) 
Russ Martin (A.G. Simpson) 


Female Board Member At Large 


Diane Cunningham 


Editor — Dan Kewley 


Editorial Board 
Mike Shields 
Dave Broadbent 
Dean Lindsay 
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CAW Local 222 Financial Report 
Covering the Month of March, 1998 


Total Receipts... ees 
Total Expense ..........ccceee 
SUP ONUS a sciysreraceiansitexieiaenncis 


CAW Local 222 
Balance Sheet As At 3/31/98 


ASSETS 

CURRENT ASSETS 

MCAS cg cvs cages pis ak escese ras tanlen ts oenk avast ea kieg ices eeaeeeni 25,081.77 
Bath ics cscs exstsvessdaetacesiea cnaxddgacvassesvacsaconansureswnts 699,869.80 

Total Bath a scsccsisisicccccsscesesccees evsenciescvaccseasovsec esscvsvsnssestinediavee ree 699,869.80 
TRE DORE = ACY cotescenontinntcersanccunserccatinsscioannc@unnbivinovonenns 37,647.05 
Accounts Receivable oo... cceccccsseseeeessseessssssesevevsevevsevasssees 412.50 
Mortgage Receivable .............csssessssesssssessssssessesevessessasscarsseass 114,767.33 
Dominion of Canada Bonds .......0...0...cccccssseccccecsesscenecssscseeecees 12,000.00 
Short Term Investments.......0.0.c.cccccccccccsssscscssscscsesscssaveceeeeees 310,778.28 
TOTAL CURRENT ASSETS 0.00.00... cccccsssssesesssssseessessessensses 1,200,556.73 
Fixed Assets 

PANG 5. .iesssisntinstsceas caved reve dette sivas ae 615,195.00 
BRA 8 i sises csnies canes ecvevnsansdey canaigedestiaseanenisasadacseessvveuscveexievee 2,829,533.00 
EQUIPMEN sisi. essitensineeanieserasecesssasatedsdlceadaeiuaseicktde senternavaeses 86,022.02 
Total: Fixed ASS@ts ooo... ccccsccsescssescsesessseessecscacersecseenes 3,530,750.02 
TOTAL ASSETS ...0.....ccccccescccesesccccscsssessesscessescesvessevstsecaesavanses 4,731,306.75 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities.............ccccssssesscssescsessssesssseevscsssssssscsesseness 1,676,940.67 
Current Portion of Loan CAW wu..cccccccecccscscssccccseceesesecssaeens 480,000.00 
WT Payables sseessdetseivsesdsbarasxseetasedaears casas 2,010.67 

UI Payable - Lost Time ......... ccc 2,865.37 

GPP Payable igi siists ccvesats avseasatcenteoidicadsttssiciscoiss 1,966.90 

CPP Payable - Lost Time ..0.......ccccssesssesseeees 2,226.46 

Income Tax Payable... ceceesesesseeesererees 9,735.01 

Income Tax Payable - Lost Time................0. 11,609.94 

Receiver General Payable .0........ccccccccscseesssesscescsssssssssseesssees 30,414.35 
BI WA VALE vccasusviectenss euccirarssutaitetineniasoccemananinipama station 11,338.73 
Union Dues Payable .0.....0.cc cc cecccsesessesrseeesseressassscssseasesessseees 1,796.91 
Charitable Deductions ..0...0....cccccccecsesscsescsesscscstsetscseececeaceeees 2,752.31 
Loan from CAW National (Strike) .........cccecceseceecesseeseeseseees 580,000.00 
Due Re:Duplate Council FUN... cccececsesesessseseeseseesseeesenes 500.00 
Retired Members Fund............cccescsscsssecsscsesseeecsseevseassenerseaes 12,965.09 
TOTAL CURRENT LIABILITIES .00...0.0.cccccccccccccesccesseecceeees 2,796,708.06 
TOTAL LIABILITIES ooo... ccc cesses ceectseecsetsestesseseseeees 2,796,708.06 
EQUITY 

NET ASSETS 

Prior Years ACjUStMENES.........0ccccccccssssesesetsssceeeseccscsescesessasess -1,122,678.72 
NEE ASSEUS sissis cy ectevedes sis dassevtvscoesvecideevedesdent cuaceacetelnesiianivatisitaeas 3,091,012.61 
SUPPHUS:«,ccssteesaccesveviensesnesloviarcintenleathaenrnsG tied tetecact -33,735.20 
TOTAL NET ASSETS 0... ccccccccccsesesesseessseacserersescrseseeenes 1,934,598.69 
THOTAL BOQUTEY coscidiviincecceicscipoccvnconcntaratistaniairpbiedationtntnbie 1,934,598.69 
LIABILITIES AND EQUITY. ........cccccccssccsscssscscsssssetscsescesrens 4,731,306.75 


Reiter $ 921,860.70 
Perec ee 955,330.36 
penton see $ -33,469.66 


CAW Local 222 
Income Statement 3/1/98 to 3/31/98 


REVENUE 

INCOME 

Mein Bers > DUES ic. scccsesanscarioteviasisiarasninatocninneareadauveauvan 898,604.68 
UMAGA ONS 5 cccscss vsoxcvecnstastexeesteesevestecraiaves Sacstdiansdeniehaesidiactessabes 80.00 
(ASSOSSINIGME eos sis 2035 cus snecetianses vate ledass ext clesserayfiatestvectstatnieds lestodaeeds 1.00 
Oshawa Area Skilled Trades........c..ccccecssssecsscsssssssssecessssaretens 1,644.39 
BULB. RECE Pts .:.sssesseserseesstassessatapacateracosid bas avicataeeiieian 8,306.78 
Hall Maintenance oo... ccc scssssesssscssccsescssccccsccsperessssesarsaares 2,533.25 
Interest: Bonds and Deposits ...0.......cecesessccesessesseeesseesesesseeeres 225.00 
Staff Wage RECOVELICS........ccccccseecsesccsssssesvesssssssescssasscneesceesces 1,649.40 
Miscellaneous Collections ....0...0..cccecccesesccsceserssssesssssecessesnses 377.00 
Oshaworker....cccce cc eecseese 1,687.50 
RGR Be tes crstuctactseccas terrence totes: 5,700.00 
Soft Drinks and Vending 62.75 
TELE DINOS IMC OMIE vip scssranaiviraracescaseasdesererendonerdcresiniiedascessipinns 988.95 
TOTAL REVENUE ono... ccccccscsescsescreecesescsessessersceesvassssseaseauaes 921,860.70 
TOTAL REVENUE 0.0......cccccccccssscsessesssssessseccecevesscsssearseaseraes 921,860.70 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries.........c..cccccccsessccssccccescscessensevevevacnscsanaeesers 84,249.91 
UI Expense oii... cceccccscesseersssessecsesesesevenssceerses 6,609.75 

CPP EXDOMSE i scsscicssseustsssseaassnctenscotencssnnesdieneasys 4,891.00 

ERT EXPenS@.siscesccecesssessesersaissacssacaxonsanesiatavese 3,552.18 

Other Berefits ......0..0.ccccceeessssssecceccsesscenscsseacese 34,408.82 

Employee Benefits and Insurance.........ccceceseesersssecees 49,461.75 
Halll EXPOMS€S is. <2ccensccssevisescrsevestisnsadsdeaeiessceccecsaies ieesesevtiates 5,705.10 
Miscellaneous purchases 6,485.12 
Building Maintenance ............c.cccseeeens 2,019.90 
Soft drinks and vending ............ccc 1,331.51 
MCLE PN ONG opiases, coset ack Goer thiaecseviccsdtanscis) Meter uuececteaatieta 10,927.24 
Office Supplies and General Expense.............cccseessessereeseeeses 12,598.53 
OM Cers EXPOnse sisi stssscscstse tere niseietiovesteessaceseaisavadeucceeteinise 2,626.16 
PROPESSIOMA 2325 <05<sha4sdvasivicss eodiestecinadebelvaaltnazagietiisdeav viaccess 8,706.76 
Total Office and Building .0.0.0.0..0.0..cccccssecsteeeseeseees 184,111.98 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour..........0......... 8,557.65 

Per Capita - Durham Labour Council............. 2,698.40 

Per Capita - CAW Assessmenil.............0.000 516,960.99 

Per Capita - special assessments ................00 93.00 

Per Capita - CAW Council... cece 8,431.09 

Total: Per Capital :..2ssisessecessstsescaveSion seuss eal wisawaeeaas 536,741.13 
Lost Time: Wages and Benefits ....0..cccccccccccssssccscsssssesseeecsens 102,642.14 
Lost Time Expenses M&E&H...........ccccccceeeees 11,811.13 

Lost Time Expenses - Hotels.....0......:..:ccc0e 5,642.20 

Lest: Time EXPOSES ciasscsississccvvencaaeomeearesnsonysmunretauvsatachayannaie 17,453.33 
MiSC. Election Costs ....ccccccccccecccsscsessscesenerseeaseeees 13,355.53 
EqQuCatiOM sei. -)scsseeseactivciaccccciiatsiadvesVegeevecesciesiesvaevcivewsev’ 1,909.20 
Investors Grp Trust-Staff Pensions 13,766.72 
Oshaworker - Printing.....00.0.0.cccccceeceeeens 26,589.50 

Oshaworker - Postage ........ccccscssesseesersees 10,613.33 

Total Oshaworker ..........c.cccccssscscsssssesscensscsevsansesserssessensraceees 37,202.83 
PICMG sss seacsicatanssachantiensweiupis tesdbe.ecssief idveoanieaiNiveiaade ach taderess 200.00 
Political ECucatiOn .......cccccscscscssssscssccccsesscecesseessecceasersaussaseces 1,544.75 
MUU Ec fascist oon ase via cca seacateapnniotan autaieuboseiaesnuneneccosedulica el 3,667.50 
RECHCALON 35 fchj0¢c0;: csevans Wie aliiicentevesidhredadv cA NGaip a aentaaeietiats 14,582.02 
REMUTS cts scsececsssaictiviie oteaeiue aati enarkssngrdennvieare assets 1,586.81 
SECT FUN sass ecteges cheertsst andes ccsdusiesrecviessv) sanseatesvansteasehibeeseassose 13,489.78 
Welfare and donations ....0...cccecccccccsessseetescesssstenesscsesssenes 11,352.00 
PNR TGS x sceekfosetath vost tradctaceesmusas tele wits uatinn sestenuadas: 1,724.64 
Total Organizational 00... ccccsccccsessestssessestssctsecseseesvens 771,218.38 
TOTAL EXPENSE ooo... .cccscscccsescsssssseecsesesscscssevessesevseseessens 955,330.36 
INET TNGOME |... esessccccaxesvevccaiidevsbesavatebedaiicgieisicatedecoes sey edens 33,469.66 


es 
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A.G. Simpson Revue 


Committee Busy Preparing For 


Negotiations 


By Russ Martin, 
Plant Chairperson 


T THE TIME OF WRITING THIS 

issue the bargaining process has 

still not begun. The Committee 

has been busy through April 

preparing for negotiations: the 
five plant committees, in Windsor, Cam- 
bridge, Oakville, Scarborough and Osh- 
awa have been meeting regularly, work- 
ing on language changes and debating the 
required changes. All the issues are com- 
ing together. The more the Committee 
meets the more we understand each oth- 
ers’ plants, problems and concerns. We 
will be ready shortly for the table talks. A 
membership meeting will soon be posted 
within the plant for the proposals. 

Recently we have seen or read about 
other plants in trouble. Blue Circle hit the 
pavement and were looking for picket 
assistance; Mackies just went through 
another labour dispute, they had called 
on the local chairpersons for assistance. 
Mackies’ group of workers has shown 
great solidarity as they have responded to 
others in need. In the last Osbaworker, 
Whitby Transit’s Chair explained how 
their round of bargaining may be a tough 
set, and may be calling on the Local’s 
membership for help! AG Simpson’s his- 
tory over the years has been non-prob- 
lematic, but this year may fall into the 
recent trend, as others have seen and felt. 
We normally enter early-bird bargaining, 
and by the time this article hits the mail 
slots we will have less than 90 days till the 
contract’s expiry. We should be listening 
far more closely to the other plants’ calls 
for assistance, it just may be us this sum- 
mer with the need. 

Once again | tind myselt writing about 
Aetna Insurance. Are they pulling all the 
strings themselves or is there a joint ven- 
ture with Management? Either way, there 
are just a lot of new-style delays. It is not 
just our plant, the chairperson of Mackies 
Tricont told me their plant is also experi- 
encing problems with Aetna. We read last 
month’s Osbaworker article by Duplate, 
the Chair and two committeepersons 
wrote about ongoing problems with 
Aetna Insurance and S&A. 


A good number of the propos- 
al surveys handed out in our plant earlier 
this year had similar demands to get rid of 
Aetna. Most of my days are occupied by 
caseloads of Aetna S&A appeals. I am con- 
stantly on the phone with our benefit rep 
in Cambridge or talking to employees 
who have gone for lengthy periods of 
time without money. I just received a let- 
ter from a doctor complaining about the 
total unnecessary additional requests 
made by Aetna on claims for S&A. There 
are two ways that would help out with 
the delays. One is to get a denial on the 
claim right off the bat, since we have 
grievable language on weekly disability 
benefits. Then we can state to arbitration 
the grievance and at the same time when 
you get a denial letter we can get benefits 
from Employment Insurance for the 
claimant. The costs of arbitrating would 
force the Company into fixing the prob- 
lem themselves. Without the denial we 
must fight by long, drawn-out appeals. ! 
have asked for denials on many cases but 
Aetna continues to put the cases through 
the ropes first. 

The second method is simply to make 
the demand at the table. Get Aetna the 
&*¢$! out. Whether this would solve the 
problem or just have another carrier do 
the same would only be found out later, 
but it seems this is the road we have to 
take. All carriers have the same or similar 
contracts but the administration at Aetna 
is a key part to the problem. That and the 
Company putting their two cents in. 

Meetings were held recently with GM 
in Oshawa and in the States. I attended 
the Ushawa meeting which had top brass 
GM managers in attendance. Tim Roberts 
spearheaded the meeting for us listing 
some of the problems with the new 
GMT800 bumper, and also how we 
would be correcting GM’s concerns on 
the launch. Tim did a fantastic job, he was 
very well prepared, knowledgeable, and 
he kept with him through his presenta- 
tion the humour he has displayed while 
he’s on the shop floor. In the end GM still 
has some grave concerns; the percentage 
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of downtime on the 111 press line and 
the reasons for them, and more impor- 
tantly why? What is the fix? They also 
expressed that the overtime necessity on 
the line must make the cost of the 
bumper high, and they made it clear their 
cost would not rise. 

GM still want to see the written proof 
on the reasons for the downtime and 
what measures are being taken to assure 
them uptime will be at 85 per cent, 
instead of the 50 per cent they have seen. 
Tim assured them the move of the 770 to 
the lower press shop would indeed be a 
big step towards a fix. 

Management have finally taken a serious 
look at the manpower in the plant. The 
Union had been requesting a proper study 
on this for over a year. Now that they have 
looked seriously, 44 recalls have occurred. 
With the introduction of the 770 to the 
lower press shop another 31 recalls will be 
required. This should have occurred 
around April 20th. In total, 75 recalls have 
occurred since early February. 

Management, after two-and-a-half years, 
may also come into the reality that they 
cannot handle the equalization of overtime. 
If Rob Simpson only knew how much he 
really pays here, action may have been 
quicker. The two-and-a-half years is the 
time the Union has proposed to help in set- 
ting up a proper way of asking. Time will 
tell if they are serious in asking for our help. 

Vacations!! It seems that the shutdown 
will be June 29 to July 12, but as usual 
some operations will continue to run. 
Management at the time of writing this arti- 
cle wish iv yu back in iime with regards to 
vacation scheduling. This new procedure 
they are looking at will cause history to 
repeat itself. New Management just don’t 
know the history on refusing the members 
vacations during the summer months. | 
have told management what they can 
expect if they try their new procedure, and 
that a resolve better be reached. This 
should get worked out but it is contract 
year, and AG like other corporations will 
play the usual games at contract time. “* 
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We’re Not Going To Give Up The Fight 


By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


I WOULD LIKE TO TAKE THIS TIME 
to congratulate Oshawa Transit and 
Blue Circle on the ratifications of 
their Collective Agreements. Blue 
Circle workers withstood the test of 
a five week strike, that was brought on by 
the arrogance of a jointly owned British, 
U.S., Atlanta based firm. Myself and mem- 
bers from our unit went out in support on 
the picket line. The morale remained high 
which was an important factor during the 
strike. Even when the court order 
allowed scabs in the plant and trucks to 
cross the picket line, Blue Circle still 
couldn’t get production out, proving 
once again who runs the plant. 
Our negotiations at Trentway Wagar as 
of April 3rd are still going nowhere. Our 
contract expired November 30th, 1997. 


By Shane Luxton, 
Chairperson, Lear Unit 


IRST, I WOULD LIKE TO THANK 
all those who ventured over to 


Mackie Tricont on Wednesday, 

April 8, to show their support for 

the Mackie members. As I stated 
in the internal plant memo, this was a 
stance for not only the Mackie members 
but for all feeder plant members sending 
a message that feeder plants cannot con- 
tinually be squeezed forcing hundreds of 
workers and families out of their liveli- 
hoods. With the possibility of over 500 
jobs being lost to lower-paying facilities 
and with the community suffering from 
that lost income, would you not think 
some local politicians would speak out 
against this corporate blackmail? 

Good luck. My congratulations to the 
Mackie reps and Mike Shields for a job 
well done and at least for the minimum, 
a temporary reprieve. 

As many of you heard, the GM work- 
ers were suspecting they may have dif- 
ficulty in obtaining short work week 
due to their language. To ensure there 
were no problems at Lear, Bud Holler 
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We met January 8th and gave our 
demands to the company. They came 
back to the table March 3rd and gave their 
insult to this membership and that’s been 
it. By insult, I mean it’s got red, white and 
blue typical U.S. of A. propaganda written 
all over it with concessions, wage roll- 
backs of 10 per cent and co-insurance on 
the benefits that yanks are known for. 
These U.S. companies have no regards for 
our labour laws, or our standard of living. 
They're notorious for breaking unions, 
and reducing us to an impoverished U.S. 
system where it becomes survival of the 
riches. In Canada, its us against them and 
they even get our governments to turn on 
us. Just look what’s happening to the 
Auto Pact. I feel the problem we're hav- 
ing in our negotiations is the company 


Job Reductions Mean Layoffs 


agreed and instructed Keith Lock and 
Tim Lyons to not block short work 
week payments at Lear. 

Anyone who has not yet signed up 
for RRSP payroll deductions, be sure to 
get in touch with your supervisor or 
rep. AS many stated this is an ideal 
Opportunity as just $40 to $50 a week 
adds up to thousands allowing us to use 
our vacation (Christmas) bonus for our 
families’ Christmas. 

At this time we are still insisting on 
no layoffs however, it is quite apparent 
that Tim Lyons and his ax-wielding is 
inevitably going to be leading to layoffs. 
Please be sure to inform Tim how over- 
ly impressed we are with his additions 
to jobs, job reductions and dreams of 
layoffs. Over the next several months 
there are going to be numerous changes 
in the facility which amazingly can’t be 
blamed on Lyons. GM will be forcing 
us, for a brief period, to run five differ- 
ent model builds down our two lines. 

Rather than wait until the company 
has completed these engineering 
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keeps sending its monkeys to the bargain- 
ing table and nothing will get done until 
the organ grinder shows up. We've filed 
for conciliation and that’s what’s holding 
us up now. 

The Unit Chairperson meetings we 
have had with Mike Shields have proven 
to be informative for finding out what's 
happening in the other units. We find we 
all have similar problems with manage- 
ment and the direction companies are 
going. In closing, I’m proud of my unit on 
their patience and standing together as 
we fight back on another Yankee attempt 
to take over. We're not going to give up 
the fight. 


Lear Unit 
Chairperson’s 
EPORT 


changes we are informing all stewards 
of changes in their areas and to get con- 
structive shop floor feedback on how 
we are going to pull this off. Without 
feedback it will be in the hands of Tim 
Lyons. Need I say more? 

The company is also coming after 
utility operators. Stewards should never 
allow UO’s to be on line unavailable for 
personal reliefs unless call-ins have 
been done. The company is attempting 
to go to mass reliefs which mean 50 
people at a time get to use eight toilets. 
This is totally unacceptable. The Area 
Steward should ensure mass reliefs 
never happen. It will lead to the loss of 
high seniority jobs and cause low sen- 
iority layoffs. 

It has also become apparent that the 
company in dealing with single parents 
with family responsibilities has neither 
sympathy nor conscience. Our responsi- 
bility is and always will be, first with our 
family, second with our employer. 


Resolving Issues With Management 


By Ken Hamer, 
PPG-Duplate Plant Chairperson 


PPROXIMATELY SIX MONTHS AGO, THE MEMBERSHIP 
voted to remove employee involvement in manage- 
ment’s “teams.” These past months, after union/com- 
mittee/management meetings, the issues discussed have 
now been resolved. 

Here are a few of the issues discussed at those meetings: 


Shift Trades 
@ One day return to the Joint Health and Safety Committee 
Emergency Call-ins (new procedure) 
Grievance procedure (time limit) 
Engineers and Supervision doing hourly work 
Dignity and Respect towards employees 
Student hiring (selection process) 
Co-operation and Information between union and manage- 
ment 
Bonding Alarm System (Safety of employees in that depart- 
ment) 
If there are any further issues that you feel need to be 
addressed, talk to your committeeperson. 

To anyone who has inquired about job transfers and/or pro- 
motions hopefully, this will eliminate any misunderstandings. 


Job Transfers And Promotions: 

Under Section 4(b)(ii) of the local agreement, “All applica- 
tions for transfer will become cancelled on the first day of 
January each year, however, an employee who desires to renew 
his application may do so.” 


Zone #4 Report - By Deb Weatherby 

We have had an interesting time of it lately. Last week there 
was another work stoppage in the bonding department, due to 
the improper shut down of the alarm system. We have been 
stressing to the company that air samplings should be done dur- 
ing these times when there is proper ventilation in the area. This 
would make it easier to establish exposure levels compared to 
the regular air quality within the area (when everything is run- 
ning properly.) We have been given a new procedural letter out- 
lining the steps to be taken in the event of another situation like 
this one arising again. 

We presently have 10 people out on lay-off again. All were 
recalled last week and are out again on this week’s schedule. It’s 
a long time trying to accumulate 60 days in and acquire seniority 
with this happening every time you turn around. 


Wiao oa ctill hawiadg new mahla ath Aetna a th 
Wwe are Sti having prooiems With Aetna and benefits being cut 


off. It is very important that if Aetna notifies you that there is a 
problem with your paperwork, we have to know as soon as pos- 
sible in order to help fix whatever the problem is. It seems to be 
falling back on the attending doctor’s reports. If there is not 
enough information, then the benefits will not be extended. 
When they are sent extra forms to rectify the problem they aren’t 
very timely in responding. It is imperative that the forms have full 
details of meds, physio schedules, and anything that will fully jus- 
tify your doctor having you out and in receipt of benefits. 

One final note, I would like to extend wishes of a speedy 
recovery to Ron Pavlisko, committeeperson of Zone #1. We all 
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hope you will be back on your feet quickly and back in here giv- 
ing them hell. Until next issue. 


Zone #1 - By Todd Minnie, Alternate rep 

We have had a couple of retirements since last issue, Stella 
Gallant and Jerry Leblanc. Hopefully you will have an enjoyable 
retirement. 

Back to the chemical pollutron 2000, we plan on starting the 
testing for air and dust on April 17. Let’s hope we can all co-oper- 
ate while this testing is being done. The testing is for our own 
benefit in the long run. 

I would like to wish Ron Pavlisko a speedy recovery. 


Health and Safety - By Phil Elkington 

As most of you know we had a recent work refusal on the cold 
ends, concerning Pollutron 2000. 

Subsequently the company took this chemical out of the sys- 
tem. Water samples were sent out and the test results were post- 
ed at the cold ends. A Toronto lab Conor Pacific Environmental 
analyzed the water and found it to be basic (not acidic). 

The company plans to reintroduce Pollutron 2000 into the 
centrifuge on 46 cold when the parts for the pumps come in. 
After it has been in the system for approximately 1 week some 
air sampling will be done with the operator to determine if any 
of the chemicals are respirable. The water will also be tested for 
acidity regularly. This is a fairly simple test similar to checking 
your pool water. John Ruiter will be performing this test. 

If you have any concerns please do not hesitate to ask your 
JHSC members, we will help you to the best of our ability. 


Zone #2 - By Tony Moffat 

At the time of this article most vacations should have been 
taken or are scheduled to be taken. Again it has come down to 
the crunch time for holidays and some people have not been able 
to get all the days they requested because they waited until the 
last minute. 

I would like to remind you, don’t forget to book early for next 
year. 

Summer shutdown is scheduled for the first two weeks in July 
commencing June 29 and ending July 10. There is also the possi- 
bility of a week slowdown the week of July 13 

1 would also like to wish a speedy recovery to Ron Pavlisko, 
Bob Bullins, Frank Siciliano, Mike Monahan, looking forward to 
seeing you all back soon. 


Zone 4 Report - By Josh Haunsberger 


The past month has seen a lot of activity for the trades. With the 
completion of work on nine hot and present work on seven hot 
end (while article was written) the MRs have seen the brunt of the 
overtime. Electricians, pipefitters and toolmakers have been 
restricted to mainly weekends with only two of each being asked. 
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Trying To Tackle The Tasks At Hand 


By John Scanlan, 
Skilled Trades Chairperson 


S THIS IS MY FIRST ARTICLE IN 
a few years, I would like to start 
by thanking all of you who par- 
ticipated in the recent elections. 
To those of you who supported 
me — thanks for the chance to put us 
back on track. To those who did not sup- 


My main areas of concern are still the 
use of outside contractors to perform 
jobs that our people are qualified to do. 
The company uses the same old argu- 
ment that outsourcing is cheaper. Full 
utilization of our workers is most impor- 
tant, and I will always fight to make sure 
that the company realizes the severity of 
this issue and the union’s stand on zero 
tolerance regarding this point. 

On March 28, 29 I attended the 
skilled trades council in Peterborough. 
It was most informative with issues that 
coincided along the same lines as the 
problems facing us. Any questions or 
paper work regarding the conference 
feel free to see me on. 

Upcoming with the trades is the use 


Resolving Issues With Management 


PPG-Duplate Report — Continued from page 8 


port me, I will make every effort 
to gain your support during this 
term of office. 

Many of you are aware that 
myself and the two new Districts have 
inherited a mound of grievances and fes- 
tering issues which have tremendous 


of our people during the summer shut- 
down. The selection of personnel will 
be done by seniority starting at the top 
of the list. At present four MRs, four 
electricians, two pipefitters and one 
toolmaker will be required but as you 
all know the company never changes 
its mind and their planning is always 
right on the mark, with total respect 
given to the workers. Hopefully the 
changes will be minimal and I will let 
the affected people know as soon as 
possible. 

At this time I would like to wish my 
fellow committeeperson Ron Pavlisko a 
quick recovery and all the best to his 
family. Look forward to having you 
back Ron. 


Skilled Trades 
Area 
Chairperson’s 
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impact on the floor. We have been busy 
trying to get our arms around the tasks at 
hand, and I will report our progress later. 

During my election campaign I issued 
three leaflets which dealt with the issues 
of the skilled trades. I intend to stick to 
the issues and move ahead with the mem- 
bership’s support. To point fingers and 
dwell on the past only hinders progress. I 
am looking forward to working with all 
the Skilled Trades reps, the Districts and 
our Plant Chairperson to ensure our 
needs are met. 

I will be using the Car Plant body shop 
office on the second floor. My phone 
number is 644-4360, pager 1-800-361- 
6793, PIN #4360.» 


OSHA 
Deadline 


for the June issue is 
Thursday, May 14th at 
700 p.m. 


WER’RE GETTING YOUR Mart! 


Your 1998 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don’t have your apartment number. 

Please call the Union Hall at 723-1187 or 1-800-465-5458, or mail in the notice below 
and ensure you get next month’s issue. 


ree | 


i CHANGE OF ADDRESS 


I 
Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 ; | 


Effective Date 
Name 


Street No. 
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By John Redko, Retirees’ President, and 
Bill Stacey, Retirees’ Publicity Chairperson 


UMMER IS ALMOST UPON US. 

Our last dance was held on April 

17, 1998 and was well attended as 

usual. They will start up again in 

October 1998. Winners of the 
March 13, 1998 dance draws were Pete 
Wilson, Bill Bourgois, J. Conboy, Bill 
Temperton, Henry Suddard, Tom Smith, 
Bill Munro, Martin Sumerville, Michael 
Michael, John Norris. 

Euchres are going great with bigger 
crowds. I would like to take this opportu- 
nity to explain that our dances and 
euchres are open to all retirees and the 
euchres will go until May 26, 1998. 

We had three buses go to St. 
Catharines on May lst and of course a 
great turnout by our retirees. Our next 
Day of Action will be June 8th, with par- 


epenre have ended, nh De 
cott will remain in place until all 
outstanding issues have been set- 
tled. 

The UFCW is seeking severance 
pay for the former employees of the 
now-closed Maple Leaf packing- 


John Stauf March 17, 1998 
Basil E. Churchyard = Jan. 30, 1998 
Wilbert A. Wakeford March 21, 1998 
Kazimierz Dziatkowski Dec. 16, 1997 
April 9, 1998 
April 13, 1998 
April 10, 1998 
April 12, 1998 
March 25, 1998 
March 31, 1998 


Frederick Durbin 
Cecil H. Smith 
Charles M. Root 
Donald Imeson 
Fred Marshall 
Donald Harris 


CAW 

Local 222 

ticulars in the next Retirees’ 
Oshbaworker. 

Don’t forget our ORNER 


annual picnic. It will be 

held on June 9, 1998 at Lakeview Park. 
Come early. In case of rain it will be at the 
Oshawa Civic Auditorium. You probably 
will see people there you haven't seen for 
years. Come out and join in the revelry. 
See you there. 


A Pensioner’s Creed 

Iam now a Pensioner, after having 
worked 45 years earning a living and 
raising a family. 

Each night, as I lay my bead on my 
pillow, I give thanks for all the many 
blessings that I bave received during my 
lifetime. I bave been fortunate to bave 


Union Pehrcarraatieet! note that 
the nationwide boycott was very 
effective in forcing the company 
back to the bargaining table and has 
helped the Union preserve the 
important parts of the collective 
agreements. ~ 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired Duplate 
Retired 


Carl Swartz 
James Atkinson 
Herald Matthews 
James R. Statham 
John J. Sullivan 
James L. Tennant 
Ronald R. Wallace 
Leo Kryhul 


THE OSHAWORKER 


Leonard C. Carrington April 18, 1998 


received an income sufficient to provide 
a bome to my wife and family and to 
provide the necessities of life. 

I now receive a good pension which 
provides us with inostly everything we 
need and to enjoy some of the better 
things in life without baving to worry 
about where the next meal is coming 
from. 

Much of this bas come about because 
I was a Union Member and carried a 
Union Card most of my working life. 
Many of the good things that we now 
enjoy in life were made possible by those 
before me who laboured long and bard 
to obtain a standard of living unparal- 
leled in the word. They provided the 
devotion, dedication and the desire to 
strengthen the security of men and 
women in the workplace; to be treated 
fairly and, above all, with dignity. 

As I continue to look for the “Union 
Label” and to support “Union Shop” 
stores and services wherever and when- 
ever I can, I will be supporting my fellow 
brothers and sisters who bave worked 
bard to obtain what they have. I will not 
purchase Non-Union, which would 
destroy benefits now enjoyed by Union 
workers. 

By making this commitment, I am 
doing my part to see that future 
Pensioners will be able to enjoy a decent 
standard of living and to live out their 
retirement years in relative comfort and 
self esteem. 

— Webb Vance, 1998» 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired AG Simpson 


March 27, 1998 
March 15, 1998 
March 23, 1998 
March 4, 1998 
March 9, 1998 
March 6, 1998 
March 28, 1998 
April 22, 1998 
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Support Break The Sweat Campaign 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


T WAS CERTAINLY AN HONOUR TO 

be the recipient of the Outstanding 

Service Award sponsored by the 

CAW Eastern Women’s Network. I 

was invited to the International 
Women’s Day celebration breakfast on 
the pretext of speaking about our 
Auxiliary, which I did. I was pleasantly 
surprised when I was presented with the 
award, also a beautiful hand-painted plate, 
one of a kind done by Gayle Fairchild, and 
on behalf of the sisters of Auxiliary 27 a 
floral arrangement. Thank you so much to 
my peers who selected me for this award, 
my family and Garry and all the Sisters and 
Brothers who were in attendance and 
share this unforgettable moment with me. 

Oh, and by the way Brothers, the 
breakfast was delicious, when we are 
short of help in the kitchen I know where 
I can recruit assistance. 

Our meeting of April 7th started on a 
sad note, we draped the charter in mem- 
ory of our departed Sister Joyce Read. Our 
sympathy goes out to her family. 

We welcomed a new member into our 
group, Sister Margaret Comartin. Sister 
Martine Fournier who is labour’s repre- 


sentative on the United Way 
spoke to our group about the 
cutbacks that have occurred 
by the Harris government to 
various community services. 
Martine was quite taken by our atten- 
dance of 47 sisters, she commended the 
sisters for their work in the community. 
We had a very successful social 
evening on March 17th. Thanks to all 
involved, you made it the success it was. 


Recent Donations 

Recent donations made by Auxiliary 27 
are: Arthritis Society $200; Durham 
Labour Review Booklet, 1/4 page ad 
$275; Kidney Foundation of Canada $200. 
A motion was passed that our bursary 
awards be increased to $250 each for the 
nine educational institutions that we par- 
ticipate in. 

We will once again be holding our 
annual money-doll draw this year. Tickets 
will be available at the Retirees Picnic of 
Tuesday, June 9th and the week of June 
15-19th. Sister Helen Rotterman is the 
ticket convenor. All proceeds go towards 
our bursary awards for students. 


Claire Lucien presenting Ed Goertz of Cornerstone Community with a cheque for $400 
on bebalf of the CAW Family Auxiliary #27, 
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Upcoming events: Spring outing to 
Herongate Barn Dinner Theatre on 
Thursday, May 7th to see the production 
of “Affections of May,” Sister Donna 
Crowley, convenor, is looking after the 
tickets, $34.95 each. 

We conducted our election for the 
election committee, those elected were 
Sisters Betty Clark, Lynn Gowans, Lois 
Gavas and [Ilene Watts. Congratulations. 
Nominations and elections for your 1998- 
1999 executive will be on Tuesday May 5 
and 19 respectively. Please mark these 
dates on your calendar. Thanks to Sisters 
Rotterman, Barb Smith, Colidge and 
McDonald who volunteered at the tuck- 
shop at Hillsdale Manor. 


Help Improve Their Lives 

Sister Phyllis Clarke reported on a 
very important issue: Break the Sweat 
— Long hours, low wages, inhuman 
working conditions. This is the reality 
for many who make the clothes, shoes 
and toys that we buy. Most sweatshops 
are in developing countries where some 
workers are children. There are sweat- 
shops in Canada, too. You can help 
improve their lives. How? By taking a 
few extra minutes when you shop. Ask 
the store managers if they can guaran- 
tee that the products they sell are not 
made under sweatshop conditions. Ask 
them if their suppliers pay their work- 
ers a living wage. And most important, 
ask these managers what they are doing 
to ensure justice, dignity and fairness 
for workers. 

Sisters, this is an extremely important 
issue, has been and it’ll always be. With- 
out your help these conditions will con- 
tinue to exist, we must stop these sweat- 
shops now. 


Congratulations 

Congratulations to Sister Ilene Watts 
who received the Canadian Corps Unit 
Award of Merit. This is the first time this 
award has been given to a woman in the 
Corps. We are very proud of you Ilene. 
Keep up the good work. 


MAY 1998 


THE OSHAWORKER 


11 


More Pickerel Per Pail 


In Lake Scugog 


By Roy J. Fleming 


HE WEED DRAG IS SUNDAY, 

May 24, 1998 on Lake Scugog, 

rain or shine. The Weed Drag has 

a real ring to it and means fun, 

fishing, and companionship to 
many. The price is $2.00 to all adults, chil- 
dren are free. You must have a Union Rod 
and Gun Club Membership card also. The 
cost is $2.00. Watch for throwaway sheet 
in the plant. Headquarters are the north 
tip of Scugog Island, Conservation Point 
launch ramp. You can prepay and start 
fishing at midnight, any place on the lake 
with any bait, live or artificial. 

Over the years there have been 
some tackle-busting _ pickerel 
caught. This is all we fish for. The 
road to the tip of the island is very 
rough, and can be wet in the pot- 
holes. This “do” is under the direc- 


tion and capable leadership of Earl — \\/ 


Whitaker and his committee. To 
prepay contact Rick Roddy 644- 
1440 South Plant; Roy Fleming, 
retired, 728-8831; Joe Worona, 728-6490, 
retired; Tom Holly, 728-6109, retired; Earl 
Whitaker, (705) 786-2386, South Plant 
tooling; Jim Barnard, 725-0651, mainte- 
nance, South Plant. 

We know we will hear, “Why do we go 
fishing in Lake Scugog?” I answer, “ More 
pickerel are caught every year in Lake 
Scugog than any other lake per pail of 
water.” Then you hear the argument, 
“Too many weeds.” Have you fished 
Sturgeon Lake lately, where there are 
even more weeds, especially near the out- 
flow of the sewage plant from Lindsay? 
You used to fish Goose Bay when it was 
very clear and you could see the stumps, 
but not now because they are covered 
with weeds. Lake Scugog is the first lake 
in a chain of man-made lakes in the Trent 
System and is fed by many springs and 
small creeks. 

The first time I saw Lake Scugog as a 
young lad, it was clear and filled with wild 
rice. Carp were being raised to sell in 
ponds near the lakeshore. The depression 
came and the ponds were neglected and 
the carp escaped into Lake Scugog, there 
to flourish. The carp up-rooted the wild 
rice, the lake became muddy and looked 
dirty. It was not dirty, just silty. Pickerel 
were introduced and thrived, and have 


spawned remarkably well with ice fishing 
in winter, and then all summer fishing, 
and I will repeat, “I think winter ice-fish- 
ing has improved the fishery in Lake 
Scugog.” I remember in the spring you 
would find dead fish all along the shore, 
killed, I suppose from the lack of oxygen. 
The holes drilled by the ice-fishermen let 
the toxic carbon monoxide of dying 
weeds escape, and those toxic gases 
escape through the holes. 

There are many large muskies and bass 
to be caught in Lake Scugog 
/ during the regulated season. 
So don’t let some person 


who is not a fisherman tell 
you there are no fish in 
Lake Scugog. You will 
hear stories of 
muskies as big as 40 
to 50 pounds that 

are caught and tagged 
when the Department is box netting to 
catch muskies for the spawn in the 
spring. If you hope to catch and then land 
a musky as big, you must have very strong 
equipment, line of 30 to 40 pound test, a 
very stout fishing pole, and a bait of mas- 
sive size. Be prepared to fish every day; 
you will not catch any small fish. If you 
catch and land one or two very large 
muskies in a season, you have done well. 
They tell me you must troll very fast with 
the bait on top of the water, or a few inch- 
es under. The net must fit over the back 
of a cow with a stout handle; keep your 
fingers clear because all muskies have 
very sharp teeth and like to thrash 
around. 

So you are going after one of those 
monstrous bass you had to live release last 
winter when ice-fishing. I never use live 
bait. I use large spoons and plugs. After 
catching all those monstrous bass last fall 
in Lake Erie, I am going to try a spoon 
with a single hook, fishing it just off the 
bottom. You will hold a large bass and 
don’t get fouled up in the weeds as bad. 
You can feel a strike and don’t have to 
wonder if you have a fish. I know a lot of 
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fishermen prefer a dew worm and a small 
spinner. Others prefer a minnow on a sin- 
gle small hook, and let the minnow do the 
swimming around to tempt the fish. 
There is no use in me telling you how to 
catch a pickerel, but when we fished Lake 
Simcoe for pickerel, I always used a 
Williams Wobbler, silver and gold. 

When I think of those many pickerel 
we caught on Lake Simcoe before the cot- 
tagers dug up the marshes, and started to 
dump their sewage into the lake, I almost 
cry. Pike, it was so simple to catch your 
limit of monster pike just casting along 
the shoreline. I said those days are gone 
because the spawning areas in the marsh 
have been dug up and drained. 

Black crappies, that sunfish fun fish, is 
not the key species sought early in the 
season, as soon as the ice goes out. The 
small fillets are very soft and sweet. I do 
not know of any closed season, but in 
some places there is a count limit. The 
black crappie can be found in all lakes of 
the Trent system, especially in the marsh 
areas (if you can find one that hasn’t been 
drained). A small hook and a dab of wool 
is all you need. 

Spring birds and wild flowers... the 
Spring Beauty, violets, white and all other 
colours are mostly found near the fallen 
leaves of the hardwood trees, or maybe in 
the short grass. The trilliums will be 
found near hardwoods on a slight rise 
near a small hill, and not in the grass. 
There are about four different species of 
trillium, but we mostly find white and 
later on red. These wild flowers will look 
like a carpet when you are a few paces 
away. As the season progresses, the pinks 
and purples start to show up. Trilliums 
are of the lily family and produce a very 
small berry later in the season. 

Suuday May 24, Weed Drag, Lake 
Scugog rain or shine, all adults $2.00 with 
a valid $2.00 URGC membership card. Kids 
are free and there are many good prizes. 
Watch for the notices in the plants. 

Sunday June 7, 60 year Celebration of 
the URGC. 

Sunday June 21, at our range in 
Newcastle, Club Championship Trap for 
trophies. All Trap shooters are welcome. 
See you at these special events and mark 
them on your calendar right now.” 
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Make Sure To File In Time 


For Benefits 


By Mike McPhee, and Dave Murphy, 
SUB Representatives 


Truck Plant Lay-off 
HE TRUCK PLANT IS SCHEDULED TO BE DOWN FOR 
the two weeks commencing the May long weekend. All 
affected employees must file due to the work shortage. 
By the time you read this article you should have 
received a lay-off kit from your supervisor. If you have 
yet to receive one, ask for it. If you do not file within the time lim- 
its you may lose a benefit in regards to EI benefit, SUB benefit or 
an EI waiting period. Follow the instructions that we have out- 
lined in our information leaflet that is in the plant. If you need a 
copy give us a call or you can pick one up at the Union Hall. 


SUB Rate 
We have had some calls both from Skilled Trades and 
Production regarding the amount of money they would be enti- 
tled to in the event of a lay-off: 
Rate = your base rate + COLA x 40 
= (your total) x 65% 
= your benefit rate 
Example #1 
$23.14 + .39 x 40 = $941.20 x 65% = $611.78 
Example #2 
$28.00 + .39 x 40 = $1,135.60 x 65% = $738.14 
Any SUB monies you receive will be subject to a 20% reduc- 
tion if you have under 20 years with General Motors and the SUB 
fund surpasses 80 per cent being exhausted. 
The number one question for Skilled Trades was if they revert 
to work on production will their SUB rate drop. Page 82 of the 


Our Best Wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of Retirement 


Name Dept. Service Date 
James D. Ballingall 49B 33.8 May 1998 
Walter J. Bradley 6 34.7 May 1998 
Peter G. Bryant 51A 24.9 May 1998 
John Costanzi 49 33.6 May 1998 
Ross E. Derry 49B 35.1 May 1998 
William E. Grainger 44C 31.5 May 1998 
Marvin R. Harris 52 34.9 May 1998 
Dennis V. Johnston 90 38.3 May 1998 
Rae C. Keeler 68C 34.7 May 1998 
George Martin 4D 17.1 May 1998 
Frederick E. Montpetit 50 36.2 May 1998 
Emile Morin 44A 34.9 May 1998 
Richard S. Moroz 27 34.7 May 1998 
Joseph S. Newell 49T 31.8 May 1998 
Lynne H. Richards 20 38.9 April 1998 
Allan A. Runciman 53C 33.7 May 1998 
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SUB agreement states on your last day worked in the bargaining 
unit you count backwards #13 consecutive pay periods to estab- 
lish your rate. 


Recalls 

There are going to be fewer people needed for Summer 
Vacation Replacements this year. We are hearing that there will 
be no students called in for hourly summer work. Also we're 
hearing that many of the members on lay-off may not be recalled 
for summer work. As of today we don’t have the real numbers 
but we should know them by the next issue. When we receive 
any new information we will keep you posted. 


S&A Papers 

Please photocopy your S&A papers or any medical certifi- 
cates/letters your doctor fills out on your behalf. This will bene- 
fit you and your benefit representative when a medical is 
required for a time period in which you were sick or injured. 


SUB and EI Call Sheets 

All supervisors in Oshawa have call sheets in their offices or on 
hand. If you want to see one of your benefit representatives, ask for 
us. Mike’s in-plant phone number is 644-7839, in-plant pager is *97- 
8099, outside the plant pager is 1-800-361-6793, PIN 8099, then 
enter your area code and phone number using a touch tone phone. 
Dave's office number is 644-1541, but has not yet received a pager. 

Until next time» 


General 
Motors 
ETIREES 


By Charlie Peel, Pension Representative, and 
Bill Mutimer, Alternate Pension Representative 
Years of Retirement 


Name Dept. Service Date 

Vincent R. Russell 44B 33.9 May 1998 
Hieronim Slawecki 69B 31.7 April 1998 
Carol Ann Smith 94 13.1 May 1998 
Wesley M. Stetski 68B 34.6 May 1998 
Wayne A. Terrion 53C 42.1 May 1998 
Harold A. Titterton 11 40.3 April 1998 
Joseph S. Tobias 50 33.3 April 1998 
Gordon F, Wood 44D 37.8 May 1998 


We would also like to congratulate Gerald LeBlanc of PPG 
Canada who retired April 1, 1998 with 31.1 years service. 
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Retirees’ Picnic 


By Charlie Peel, 
Pension Representative 


WILL BE LOOKING FORWARD TO SEEING EVERYONE 

who is retired on Tuesday, June 9th at Lakeview Park, 

Oshawa. Registration starts at 9:30 a.m. Bill Mutimer and 

myself will be available to answer any questions that you 

may have so please don’t hesitate to ask. If it is wet or rain- 
ing everything moves to the Civic Auditorium. The annual Local 
222 Picnic will be held on Saturday, June 20th, 1998 at our Union 
Hall at 1425 Phillip Murray Ave. 


30 And Out Pension 

Once you have 30 years’ service in General Motors you can 
retire with a full General Motors Pension unreduced regardless of 
age. If you are only in your 40s or up to age 54, you will find a 
reduced Canada Pension from what is payable now at age 60 at 
$521.35 per month. From whatever age you start your pension to 
age 65 the General Motors pension is called an early voluntary 
retirement. 

You can also apply for a mutual starting at age 55, with Doc. 
12 and age 55 or older a mutual is automatic. If you do not have 
30 years’ service you must add up to 85 points, years’ of service 


Thank A Retiree 


By Bill Mutimer, 
Alternate Pension Representative 


OU SHOULD HAVE RECEIVED 


you're happy with all 


Pension 
Representative’s 
EPORT 


plus age or be 62 years of age, to be eligible to retire. 

At age 65 it is called a normal retirement and you can com- 
plete working the month your birthday falls in. You will receive 
all money owing to you within two weeks of your retirement 
date, for example, vacation pay, Christmas bonus and SPA week 
but you must have worked enough hours, or within qualifying 
periods to be eligible. When retired all benefits stay the same as 
in-plant but are subject to re-negotiations every three years. 

What’s payable after death? 

It is very important that you have a will, or update an existing 
will. As active employees you need to designate who you want 
your basic life insurance or optional insurance to go to. If you are 
divorced be sure to designate a person or it must go to your 
estate. In your will you can designate more than one person for 
your pension only if you do not have a legal spouse. If this goes 
to your estate have a will made out now. As a retiree if you have 
a survivor option in place it can only go to your surviving spouse, 
nobody else.» 


Alternate 
Pension 
Representative’s 
EPORT 


your “Impressive Benefit Pack- 

age,” (Blue Book) in the plant 

or by mail. This book goes on 

to tell about your benefits if 
you're sick, disabled, or retired. A lot of 
the numbers in this book are a bit mis- 
leading. There are, however, a few 
things you should check out. First your 
service, make sure your service is cor- 
rect. If you’re not sure, call your 
Pension Representative and we can 
check it out. This book also shows your 
beneficiaries. You should make sure 
this is correct and if it is not, get it 
changed now. General Motors likes to 
show you how they have provided you 
with a “Very Impressive Package.” 
Remember, it was our past membership 
over years of struggles and months of 
strikes that got us this impressive pack- 
age, GM didn’t “give” us these benefits 
out of the kindness of their hearts. They 
say if you’re happy with your freedom, 
you should “Thank A Vet.” Well, if 


your benefits, “Thank A Retiree” next 
time you see them, or “Thank Our Elder 
Workers” in the plants. It’s their pain 
that got our gains and they deserve the 
recognition, not General Motors. 


Document 12s 

Between April, 1998 and September, 
1998, 62 members will take advantage of 
these Document 12’s. For the period of 
October, 1998 to March, 1999, 142 mem- 
bers applied and will receive a Document 
12. This number of 142 is falling fast as 
some members are cancelling. Once we 
know for sure how many are going offi- 
cially, we'll let you know how many 
Document 12s are remaining. 


25 And Out 

We have 30 and Out now and cur- 
rently there are about 1,000 or more 
members with 30 years who have not 
elected to retire. So one might ask, if 
they’re not retiring at 30 years and Out 
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what's to say anyone will go after 25 
years? I want you to ask yourself, if after 
25 years, you're ready to retire. I know 
many of us say when I get my 30 years 
I’m out of here. In reality, many work 
past their 30 years due to age, finances, 
or the fact that they’re just not ready to 
retire. I’m sure most of these members 
with 30 plus years now thought that 
they would go after they got 30 years 
and they are still working. Just some 
food for thought regarding 25 and Out. 
Next month I'll talk money! Any and all 
input on 25 and Out is weicome. jusi 
give us a call at the office 644-6342 or 
Pager #1-800-361-6793 ID #6342. 
Charlie has had to fill in at the Union 
Hall for a while and in the meantime 
Charlie and I have brought Jim Freeman 
on board to help us with your calls. Jim 
is very capable and if he’s not sure 
about your questions, he’ll get you the 
right answer. It’s nice to have you 
aboard Jim. Until next time..." 
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Lindsay At The Hall 


By Dean Lindsay, 
Recording Secretary, Executive Board, 
and Service Representative 


N MY LAST ARTICLE I REPORTED THE RIGHTS AND OBLI- 

gations of all the parties under Bill 99. One thing I forgot to 

mention was that now under Bill 99 the Company is 

required to provide you with a copy of the Form 7, 

(employers report). GM has recently been complying with 
this and it has caused many calls to the Union Hall asking why the 
form was received. 

If you file a claim expect to receive this form. 

It is a typed form with your earnings information and a 
description of your illness or injury. You should check this form 
also to see if the employer is in doubt about your claim. If they 
have indicated “yes” contact me at the Hall, otherwise just file 
the copy away. 

The month of March was one of the busiest ones I have had 
because of my Appeal Hearing schedule. I apologize to those of 
you who were trying to reach me. My schedule for March and up 
to the Osbaworker deadline was as follows: 


March2 WSIB 

March 3  WSIBT formerly WCAT 

March 10 WCB 

March 12 Canada Pension Appeals Tribunal 
March 12 Canada Pension Appeals Tribunal 
March 19 WSIB 

March 24 WSIB 

April 9 WSIB/ADR 


The following meeting was for the new project 
that we have started to bring faster focus to your 
appeals. I took 5 claims to be discussed and every 
claim was resolved in the worker’s favour! 

We have a dedicated Appeals Resolution Officer 
and I am seeing a change in the Appeals procedure 
that will be a real benefit to our members. 


Change to SPA/WCB + S+A 

Effective March 30, 1998 there will be a change to 
the way SPA was paid if you were on S+A or WCB. 
Formerly you would receive your SPA and S+A or 
WCB. This was a exemption from the SPA language. 
Now if you are on S+A or WCB you will not receive 
your SPA week. General Motors has threatened to do 
this every year since we have had SPA and every year 
the Master Committee was able to have this 
changed. I hope the Master Committee will again be 
able to change this GM attack on injured and sick 
workers. 


Retirees’ Corner 

Recently I had several of our Retired members in to 
the Hall to check the vision coverage for “foldable or 
plastic lens,” these are usually prescribed after 
cataract surgery. They are not a covered benefit under 
the GM/CAW plan! Presently OHIP does not even pay 
for these lenses. 

Please note this and discuss it with your eye doc- 
tor. 


Call today for more 
information at 
721-2000. 


Recording 
Secretary's 
EPORT 


CAW Mountain Bike Club 

Within the CAW Recreation Activities are an important part of 
building and maintaining a strong social movement. This doesn’t 
mean that all social activities need to be a rah-rah session. They 
are meant to bring members together. I was thinking we have 
hockey, baseball, bowling, and dart teams, but we don’t have a 
Mountain Bike Team? 

I have been an avid Mountain Biker and I have entered races 
in the summer and even winter months. I know their are many 
“hammerheads” within Local 222 and I am calling to you to help 
me form the first “CAW Local 222 Mountain Bike Team.” This 
will be open to individuals of any class or level. The main intent 
will be to have fun, meet people with similar interests and 
Rip’n’hammer. If your interested contact me at the Hall 905-723- 
1187 or e-mail me at <deancaw@idirect.com> 

Until next issue... 


EDUCATING YOU FOR THE REAL WORLD 


Durham College 


offers the best 


of both worlds. 


Durham College offers choice which will lead to careers and skills that 
are in demand in today’s job market -- That's Educating You for the Real 
World! 

Durham offers over 50 high quality, job-focused skills training, 
diploma or post-graduate courses which are detailed in our Durham 
College Calendar. 

The Durham University Centre, located at Durham College, 
offers degree programs from Trent and York Universities in Arts, 
Business and Science, also detailed in the Durham College Calendar. 
Check out our range of offerings. We guarantee you'll be impressed. 


For information on 
degree programs 
call 721-3003. 


COLLEGE 


Home of the Durham University Centre 
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Historic Breakthrough 


By Garry Murphy and Terry Spence, 


Service Representatives 


REVIOUSLY WE WROTE ABOUT 
the ADR process. To recall, this isa 
pilot process introduced to expe- 
dite WSIB appeals. The Alternate 
Dispute Resolution (ADR) process 
had been viewed by us as an accomplish- 
ment, it seemed like it could eventually be 
beneficial to all our members if the pilot 
between the CAW and GM could get off the 
ground with some favourable decisions. 

The CAW and GM were obvious choices 
for the ADR process because they are the 
largest employer and we are the largest 
local union. 

We had our first resolution meeting in 
April. Representing GM was Rob Boswell 
legal council and on behalf of the WSIB 
Traudi MacDonald, appeals resolution offi- 
cer. We (Terry Spence and Garry Murphy) 
were both in attendance that particular day 
because both of us had injured workers’ 
appeals assigned to the same hearings offi- 
cer. Future meetings will include oniy one 
CAW service rep, one GM legal counsel and 
one WSIB representative. 

We regarded the day as a success. We 
addressed seven appeals, with only one 
negative result. 


Benefits 

Many of the calls to the Union Hall are 
concerns from members who are frustrated 
with our lack of coverage in our benefits. 
We are the first to agree, updated coverage 
is needed. To name a few areas of concern, 
chiropractic care, prosthetics for your 
shoes, eyeglasses improvements, hearing 
aid improvements, there are more. 

Part of our difficulty is that we are 
being billed extra for service that OHIP 
used to completely cover. 

Blood tests for prostate cancer (PSA) 
are not covered. These tests are very com- 
mon and should be part of our plan. 

Due to recent OHIP changes we are only 
covered for one eye test every two years. 

The point is that government changes and 
reductions impact our insurance coverages. 
Where at one time there was no need to have 
certain items covered in our plan because 
there was OHIP coverage, now there is not. 
Certainly our insurance plan will require 
some extra focus in 1999 negotiations. 


S&A 
If you are going out on a recurrence on 
S&A there is no waiting period if the 


recurrence happened within 90 days of 
the last day that you were off for the first 
period of lost time. 

When you have a compensable or non- 
compensable injury it is most import to 
report it and seek medical attention as 
soon as possible. If your family doctor is 
not available then go elsewhere, i.e. 
urgent care or emergency. 

Always remember to photocopy your 
S&A form before you hand it back to the 
Company. The medical information on 
the form can be used to apply for a one or 
two week waiting period for EI. 

When you hurt yourself at work it is 
important that the Company and WSIB 
know immediately that it is job-related. 

if you don’t tell them it’s job related 
they can’t offer modified work, and if 
your doctor doesn't support you and 
there was modified work available, it will 
be difficult to get your claim accepted. 

This is something that the companies 
have complained about to WSIB and the 
Board is definitely in agreement on it. 

Also if any of the companies are bring- 
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ing people back to work and offering jobs 
that are clearly against their restrictions, 
or having them sit around with no job 
available, or being unreasonable in any 
way, either call us at the Union Hall or 
phone WSIB at 1-800-263-8877. 

The new legislation requires an injured 
worker to submit a workers report of injury 
(form 6) to the employer. FAE forms 
(Functional Abilities Assessment) are to be 
promptly returned to the employers. These 
forms provide the employer with your 
physical capabilities so they can offer suit- 
able modified work if possible. 

Following the date of an adverse decision 
letter from WSIB, you have six months to 
appeal. However, if the issue was a return-to- 
work issue you have only 30 days to appeal. 

Of Interest: Metropolitan Life Cour insur- 
ance coverers) have been bought out by 
Mutual Life. 

Last but not least, congratulations to the 
successful candidates elected to the GM 
shop committee and all the elected benefit 
reps. A united front will prove beneficial 
during 1999 negotiations. °° 


Thanks For Your Support 


y 
Barry Grills, Alternate 
Alternate Insurance 
Insurance Representative’s 
Representative EPORT 


WANT TO THANK EVERYONE WHO 

supported me in the recent election 

and run-off election for the position 

of Alternate Insurance Represen- 

tative. The background is as follows: 
I was leading after the first election but 
because I did not receive the majority of 
the ballots cast a run-off election was held. 
After that election my opponent was 
declared the winner by seven votes. When 
I requested a recount 70 ballots were dis- 
covered uncounted! Once the recount was 
held and the 70 ballots counted I was 
declared the winner by the Chartered 
Accountant Firm by four votes. I am not 
insinuating anything by reporting this — I 
have just received so many questions about 
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the election for my position, I thought it 
should be reported here properly. 


At Your Service 

I feel the role of the Alternate for any 
position is just as important as the full-time 
position and I will work hard for you not 
only when I am functioning but when I am 
back on my regular job. If you have a ques- 
tion or need assistance feel free to contact 
me in plant #2 Trim, shift #2. 

In the future, I will use this article to 
keep you informed on your Benefits, S+A 
and Insurances, we need to begin to pre- 
pare a list of your main concerns to take 
to 1999 bargaining. 

Once again, thank you. ~ 
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Please Read Entire Blue Book 


Carefully 


By Don Thompson, 

Insurance Representative and 
Doug Crough, 

Alternate Service Representative 


Y NOW EVERYONE SHOULD HAVE RECEIVED THEIR 
benefit summaries from General Motors (the “blue 
book”). Make sure you read the Entire book careful- 
ly. If there are any errors please call us and we will be 
more than happy to help you. 


Chiropractic Benefits 

The OHIP calendar year for chiropractic treatment starts 
April 1st and ends March 31st of the following year. OHIP will 
pay $9.65 per visit, until a yearly maximum of $220 is reached. 
The balance owing for the chiropractic visit is paid by the indi- 
vidual receiving treatment. Once the yearly maximum of $220 
is reached with OHIP, then Green Shield will pick up $9.65 per 
visit, and you continue to pay the difference. This will contin- 
ue until the CHIP calendar year for chiropractic treatment 
Starts again on April Ist of the following year. 


Benefit 
EPORT 


Remember that X-rays done by the chiropractor are not a 
covered benefit with OHIP or with our plan with Green Shield. 
If you had X-rays done by your doctor, you should ask your 
doctor if you can get the X-rays to take to your treating chiro- 
practor and save you some money. 

We have had many of our members come forward with 
questions pertaining to physiotherapy. Physiotherapy is not a 
covered benefit under our plan per se. You must get your doc- 
tor to set up an appointment with a physiotherapist that is reg- 
istered with OHIP, as physiotherapy is a covered benefit under 
OHIP. Make sure you do not go to a private physiotherapist as 
OHIP will not pay for such visits. You will have to pay. 

To be on the safe side, always ask the physiotherapist if they 
are registered with OHIP. If they are, you will only have to pay 
for the initial consultation fee. Every visit afterwards when you 
actually receive treatment will be covered by OHIP.»» 


Blue Books/Dead Korean Babies 


By Dave Thompson, 
Insurance Representative 


HE BLUE BENEFITS BOOKS WILL 
be going out to supervisors and 
then mailed if you are not at 
work. 

Please check to make sure 
who your beneficiary is if you happen to 
pass on. Secondly, just remember if 
you're separated — not divorced — the 
separated spouse would be entitled to 
SIBI, but not your pension, unless there is 
a legal separation or court order. In other 
words, please check the blue book. 

Also I would recommend that all CAW 
members get a will, for some members 
this is a covered benefit under the CAW 
Legal Plan. 


Dead Babies (Korean Style) 
As a CAW Council delegate I attended 
out National Council April 17-19 at Port 
Elgin. As usual I spoke on issues that 
affect our retirees and workers in all of 
our plants. We were successful in making 
sure the Medical Awareness Program will 
start in Oshawa for our retirees and active 
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members. Our Master bar- 
gainer, Dave Vyse, said he 
would follow through on 
the request. 

I would like to thank Joe McCloskey 
and John Redko for pointing me in the 
right (or is it left) direction. 

Now to the dead babies. For those who 
do not know, there is a major famine in 
North Korea. We had a guest speaker, 
Hilary Mackenzie, brief us on their horrif- 
ic situation in North Korea today. The fol- 
lowing are some of her statements: 

1. School teachers boil tree bark, and 
mix it with wheat to feed the children — 
that’s the meal of the day. 

2. Families dig for roots and rotting 
grain to mix with water for food. 

3. Hospitals doing operations with no 
medical supplies such as drugs and anes- 
thetics. If you go under the knife you're 
wide awake and tied down. 

4. Pregnant women who cannibalize 
their children after they’re born. 

We all sat silent and couldn’t believe 
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this was happening in the 20th century. 
The CAW national president has set up a 
trust fund, CAW North Korean Famine 
Relief Fund. The national union announ- 
ced a $100,000 donation, the federal gov- 
ernment announced they will match 
donations on a four-to-one basis. 

Also I will be asking the local union to 
donate what each of our members would 
spend on food for one day (on average). 


Oshawa Public Utilities 
Commission 

For the workers who live in Oshawa, 
the PUC will be unveiling its new logo. 
Second | ask all members to be aware of 
salespeople, either by phone or at your 
door, to ask you to sign up for “cheap” 
electricity. This is all due to potential 
deregulation, do not sign anything! If you 
are confused call the PUC office. 


By Wayne Combs, 


lems, this is called ergonomics. 


Ask About Dispensing Fees 


By Bob Thompson, 


Health and Safety Representative, 


Truck Plant, Shift #2 


Prescription Safety Glasses 
T HAS BEEN BROUGHT TO MY 
attention that some of the Cabot 
Safety Dispensers have been charg- 
ing a dispensing fee for prescription 
safety glasses. It has been the com- 

pany’s policy to provide prescription safe- 

ty glasses to employees who require cor- 
rective lenses, at no cost to the employee. 

However, in addition to what they are 

already being paid by General Motors, 

some of the optical dispensers have decid- 
ed to charge our Membership a dispens- 
ing fee. 

If you require prescription safety glass- 
es your supervisor will issue you a slip. 
You must take this slip to one of the 
approved Cabot Safety Dispensers to 
order your glasses. There is a list of more 
than 70 approved Cabot Safety Dispen- 
sers. Ask your supervisor for this list of 
approved optical dispensers. If he does 
not have one, then tell him to put a call in 
for me. 

The policy includes coverage for bi- 
focal and tri-focai lenses including invisi- 
ble line bi-focal and tri-focal lenses. 
Because prescription safety glasses are 
covered through plant policy, coverage 
varies from plant to plant. For example, 
Truck Plant will not pay for wire frames. 
You can get wire frames but there is an 
additional fee for this and it may vary from 
dispenser to dispenser. 

When you take your slip to an ap- 


Ergonomics Representative 


N THE HISTORY OF MANKIND HUMANS HAVE TRIED 
to overcome nature. In order to do this we have invent- 
ed labour-saving devices. Since these inventions directly 
or indirectly contravene nature they can cause undue 
stress and strain on our physical and mental well-being. 
Therefore, we have had to find ways to alleviate these prob- 


Ergonomics means job design to fit human beings, and is 
sometimes called “human factors engineering.” Most people 
use the term in a more limited way to refer to the design of 
specific tools or working positions. As of April 6th I have 


The Nature Of The Beast 


tact me. 


cle.©* 


proved Cabot Safety Dispenser ask them 
up front if there will be a dispensing fee 
or any other additional charges. 

If you’re not happy with their answer, 
take your slip to another dispenser. 


Ministry Of Labour Reviews 
RSA Doors Falling Off 


Since last November there has been a 
rash of rear side access (RSA/third doors) 
falling off in Paint Shop. The vast majority 
of incidents of doors falling off have 
occurred in Elpo. Between November 13, 
1997 and March 25, 1998 there have been 
two workers injured, and six Section 43 
work refusals on third shift because of 
RSA doors falling off. 

The first two refusals were the result of 
cab table over-torques in the transfer. The 
bottom of the RSA door would be hit, 
knocking it partially off. then the door 
would fall off the first time it was opened. 
The company set up a procedure to have 
the RSA door checked whenever they 
have a cab table over torque. It took two 
refusals to get the procedure working. 

The third refusal was the result of the 
door hinge riding up on the RSA slave fix- 
ture and then the door would fall off. The 
RSA slave fixture is the fixture that holds 
the third door on through the paint 
process. The ensuing investigation 
revealed that it was a chamfered hinge 
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taken over as your ergonomics rep. If you have a problem you 
feel falls in this area I wish to know about it. At the time of 
writing this I have not received my official telephone number, 
so for now let your committeeperson know and they will con- 


I thank the membership for my acclamation and the encour- 
agement I received, special thanks to Swanee and the boys. 
I will put my pager and telephone number in my next arti- 


Ergonomics 
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that contributed to the condition, The 
elimination of the chamfer along with 
greasing the fixtures has hopefully 
resolved this problem. 

The fourth refusal was the result of the 
Body Shop moving the hinges on the RSA 
doors in attempt to resolve a fit problem. 
By moving the hinges the resulting condi- 
tion was if the RSA door was fully opened 
the door would fall off the RSA slave fix- 
ture. This resulted in 10 spotters in place 
throughout the paint shop until the sys- 
tem was purged of the hinges. 

The fifth and sixth refusals were the 
result of a breakage in the RSA slave fix- 
ture. In resolving these two refusals 
because of the series of incidents and the 
assortment of causes the company agreed 
to a review by the Ministry of Labour. 

As a result of that review an order was 
issued for failure testing of the RSA door 
slave fixture by an independent metal 
testing facility, with the results of that 
testing determining the action to be taken 
to prevent recurrence. 

The order was complied with and to 
date there has not been a recurrence. 

Until Next Time: my phone number is 
644-3996, my pager number in-plant is 
*97-5659, to reach my pager from outside 
GM call 1-800-361-6793 then input PIN 
number 5659 then input your phone 
number, ~ 
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Safety Suspended? 


By Rick Cowle, 


CAW Certified Health and Safety Representative, 


Body in White/Trim/South Stamping 


S IT HAS BEEN A WHILE SINCE I 

made the deadline for print, I 

would like to thank all of my sup- 

porters for acclaiming me to this 

position for a second full term, 
and also welcome my new constituents in 
South Stamping. I will endeavour to get 
around and meet the people of South 
Stamping over the next while and intro- 
duce myself to those who don’t know me. 
It is my intention to see you all safely into 
the new millennium and provide prompt, 
educated and responsible representation 
for all of your safety concerns. 

In an effort to quell any misconceptions 
or rumours, I feel compelled to warn you 
of GM’s latest position and complete dis- 
regard for their workers’ safety. On Friday, 
March 13, I was assessed a two-week sus- 
pension for taking matters into my own 
hands and “E” stopping an AGV that was 
travelling at an unsafe speed, this accord- 
ing to a study entitled “Recommendations 
Regarding Safety Performance of AGVs.” 
The AGV’s safe stopping ability could be 
compromised if they travel at speeds over 
140 ft/min. The company is well aware of 
this fact yet this is the fourth time in less 
than six months where I had identified 
AGVs travelling at unsafe speeds, once 
back on October 29, 1997 in the plant 1 
cockpit load area, again in early February 
at the hood latch install area of plant 1 
trim when Roger Nesbitt left us all stand- 
ing at a potential work refusal for an hour 
and ten minutes before showing up to 
address the problem. 

Finally on Thursday, March 12, pulling 
out of the body side mouldings cell 
towards the care ramps, the same ramp 
where a day earlier a supervisor snatched 
an employee off the carrier just before it 
entered a ramp where this repair person 
could have had his foot severed or 
crushed. They both crashed to the floor, 
with the employee receiving a black eye 
when the supervisor’s elbow caught him 
in the face. Prior to that a couple of weeks 
earlier a supervisor was taken out in an 
ambulance after receiving a fractured ver- 
tebrae doing repair work in a buffer zone 
as the car was rising up in the air. It is 
noted that the supervisor did not follow 
the safety procedures for working on 
AGVs in buffer zones. 
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To say I was getting tired of AGV-relat- 
ed incidents would be an understatement 
and on Thursday, March 12, I decided 
enough was enough. Because this area is 
often populated with pedestrian traffic 
both hourly and salary alike I hit the “E” 
stop and told the supervisor to get Roger 
Nesbitt. 

I demanded the speed be reduced 
before starting back up and it was. This 
whole session took approximately 8 min- 
utes before the speed was reduced and 
they were up and running. Apparently 8 
minutes of lost production is too great a 
cost for our employer to absorb in order 
to provide a safe working environment 
for their people. 

I still contend the blame lies solely on 
mismanagement and the fact Plant 1 
never took the first incident seriously 
enough to prevent a reoccurrence. 

When it comes to safety in GM cer- 
tain management people should hang 
their heads in embarrassment. 
Remember all you heavy-handed man- 
agers, forced respect is no respect at all. 
True respect is something that is mutu- 
ally earned. 


GM Discriminates Against 


Non-Average Workers 

On March 5, I was called to investi- 
gate a work refusal called by a worker 
who was being ordered to climb in and 
out of every car to place the rearview 
mirror on the windshield, an operation 
that this 6'1” operator had performed 
from outside the car by simply reaching 
across and placing it in location. This 
directive was brought on due to an 
ergonomics report recommending the 
operator climb in and out to avoid 
overextending and twisting of the back. 
After approximately two hours of inves- 
tigating and observing ergonomics, 
members of management, the company 
rep and myself all agreed this particular 
employee could do the job without any 
apparent risk of injury. Following a meet- 
ing with trim 2 superintendent Dan 
Hermer I was told we had a resolve that 
they would leave the car at level 3 height 
and allow him to perform his job the way 
he was most comfortable. 

Well now, somewhere following our 
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resolve Dan the man had a vision or 
should I say was given a vision by some 
armchair quarterbacks in south main 
office. He was not alone in fact it’s my 
understanding that everyone involved 
was called in and chastized for accom- 
modating this injured worker and trying 
to do what was necessary to allow the 
worker to carry on with his job. Because 
this worker was tall enough to perform 
the job outside the car, the original 
ergonomic recommendation for average 
workers does not apply. I understand the 
charts for ergonomics only reflect gener- 
alizations and averages, and only repre- 
sents approximately 75 per cent of the 
workforce. This means up to 25 per cent 
of the workforce falls through the grates. 

Subsequently, because this worker 
was being injured trying to perform his 
job the new way he was taken off the 
job. 


Double-crossed 

To say I was angry would be another 
understatement. I let Dan Hermer know 
I was extremely mad about being double- 
crossed on an agreement reached less 
than 24 hours prior to. Then this same 
Dan Hermer had the audacity to tell me I 
should conduct myself in a professional 
manner, just because I used a few four- 
letter words common in the production 
of automobiles. I remain frustrated at 
this precedent which now says if you 
don’t fit average worker criteria they can 
discriminate against you. I suspect at 
least 25 per cent of our workforce 
should be seriously concerned. 

Over the course of carrying out my 
duties I have discovered there are some 
credible caring people in management 
but unfortunately once they are discov- 
ered they are usually either turfed out, 
harassed to the point of a mental break- 
down or end up seeking employment 
elsewhere to make room for no-lifes who 
eat, sleep and shit production at all costs 
and are willing to drop their principles 
rather than stand up from time to time 
for their workforce. 

Until next time, if you have any safety 
concerns please call me in-plant at 7429, 
or on my page at *97-7429. The struggle 
continues. 
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Is GM Management Breaking The 


By Paul Goggan, 


CAW Certified Health and Safety Representative, 
Car Body, Hardware and South Stamping, 


Production and Skilled Trades 


AS YOUR SUPERVISOR OR ANY OTHER MEMBER OF 

General Motors management ever talked you or any 

other worker who was hurt at work out of pursuing a 

workers’ compensation claim? 

If so, it is likely that General Motors did not report the 
injury to the WSIB (formerly the Workers’ Compensation Board). 
If the worker required any medical care, the law says the employ- 
er must report the injury. 

Non-reporting of injuries is not only illegal, it is fraud. The WSIB 
pays employers kickbacks on their premiums if an employer can 
show a low workplace accident rate. The lower the accident rate, 
the larger the kickback. 

The WSIB has set up an anonymous phone line to catch employ- 
ers who are defrauding the kickback programs: 1-888-745-3237. 

You don’t have to leave your name or any information about 
yourself. You don’t even have to know that fraud is being com- 
mitted. The WSIB encourages you to call if you suspect fraud. 


Car Plant WSIB Claims 

In the first three months of 1998, workers in the car Assembly 
Plant have filed a total of 247 accident reports with the WSIB. If 
you look at the Car Assembly Plant’s records you will notice that 
management claim to have only 136 accidents recorded. This is 
because management have 
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With these type of guidelines its no wonder 45 per cent of our 
members’ claims are rejected by this committee. 


Recordable Or Not!!! 

The following guidelines will be used by the committee at the 
8:00 a.m. meeting to determine if an injury is categorized as a 
recordable or non-recordable. 
®@ Does the supervisor agree with the accident? 

@ Was the accident filed as a result of the employee’s involvement 
in an employment situation? 

A) _ placed on notice of discipline 

B) notice of layoff or being bumped off job 

C) change to job — more work/less people 

D) designated vacation 
@ Is the accident believable? — consistent medical and ergonom- 

ic evidence that the accident occurred 
@ Was the accident preventable? 


Injuries And Accidents Must Be Reported 
There are obligations to report injuries and accidents under the 
Workplace Safety and Insurance Act. There are obligations to pre- 
vent injuries and disease under 


found a new way to reduce “ the Occupational Health and 
accidents, it’s called appealing GM makes money f Safety Act. 

the claims. It means if you 4 by challenging WSIB claims. e Reis 7 of A new 
appeal the accident, then you orkplace Safety and Insurance 
an count the see er In fact they make a lot of money... Act states: “An agreement 
unless you lose the appeal. To It’s a major bonus to GM between a worker and his or her 


date management have 

appealed approximately 111 * 
of the 246 accident claims 

filed, or 45 per cent of all 

claims. so as you can see it is a great way to show that your safe- 
ty record is much better than it really is. For your information, 
management don’t use the word “appeal,” they call them “chal- 
lenged claims.” But what they are stating is that 45 per cent of the 
injured workers who file a claim, with or without loss time 
involved, have an unbelievable story. 

If you’re wondering why GM is doing this, it’s simple: They 
make money by challenging WSIB claims. In fact they make a lot of 
money. That's why they offer you light duty work the minute 
you’re injured in the plant. It’s a major bonus to GM if you take the 
light duty and don’t file a WSIB claim. 


GM Accident Review Committee 

Each morning at 8:00 a.m. the accident committee meets to 
decide what each accident will be called. The have four choices 
Recordable, not Recordable, under Review, or Reoccurrence. 
The Accident Review committee is made up of a nurse, GM doc- 
tor, GM Safety Reps, Car Plant AMU rep’s and Car Plant 
Ergonomists. The following is a copy of the GM guidelines that 
these people use to decide what your accident will be called. 
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if you take the light duty * 
and don’t file a WSIB claim.” 


employer to waive or to forego 
any benefit to which the worker 
or his or her supervisors are or 
may be entitled under the insur- 
ance plan is void.” 

If an employer attempts to persuade a worker not to report an 
injury and file a claim, the employer is in violation of the law. 

Section 21 of the new Act states: “An employer shall notify the 
Board within three days after learning of an accident to a worker 
employed by him, her or it if the accident necessitates health care 
or results in the worker not being able to earn full wages.” 

This means that if the employer fails to notify the Board of such 
an accident, the employer is in violation of the law. 

There are many obligations on employers to provide workers 
with a safe and healthy work environment. 

The fundamental responsibility on employers is found in 
Section 25 (2) (h) of the Occupational Health and Safety Act which 
states: “an employer shall take every precaution reasonable in the 
circumstances for the protection of a worker.” 

If you are hurt on the job, report it to the employer. Make sure 
you file a claim with the Workplace Safety and Insurance Board. 
Make sure your employer files a claim with the Board as well, and 
make sure that the health or safety problem is rectified to ensure 
that neither you nor anyone else is injured. ~ 
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Two Interesting And Hectic Weeks 


By Larry Carroll, 
CAW Skilled T rades 


Health & Safety Representative, and 


Al McPhee, 


Alternate CAW Skilled Trades 
Health & Safety Representative 


IRST OFF, I WOULD LIKE TO 

thank all the Tradespeople who 

supported us in the recent elec- 

tion. I would also like to thank all 

the CAW Health and Safety Reps 
for their insight and experience. This 
helped in making my transition to this 
position much easier. And lastly, a special 
thanks to Chris White for showing me the 
formalities of the Health and Safety Reps 
jobs. It was much appreciated, thanks 
Chris! 


To say the last two weeks have not 
been interesting and hectic, would be a 
lie. As in any new job, time is needed to 
prioritize the information that is required 
to keep the membership informed on 
Health and Safety concerns, your under- 
standing is appreciated. 

Some of the issues I am involved with; 
1. Working alone policy 
2. Lockout procedure for cleaners on 

weekend clean-up 
3. Level one lockout training 
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4. Welding and burning permits 

Over the Easter weekend, scheduled 
work was planned for many areas of the 
complex. Once again, our Trades People 
have proven they can meet shutdown 
schedules professionally, both in ability 
and in a safe manner. Well done Trades! 
Until next issue, work safely. 

Larry Carroll: 

Office 3644, Pager *97-3644 

E-mail: Carroll5@netcom.ca 

Al McPhee: Pager *97-3824 


A Farewell Wish 


By Christine Thompson, 

Human Rights/ 

Employment Equity Representative, 
Peregrine 


WOULD LIKE TO TAKE THIS OPPORTUNITY TO SAY 
thank you and farewell to the Brothers and Sisters working 
in Battery, South Stamping and Tri-Link. It gave me great 
pleasure to have had the opportunity to work with and rep- 
resent you as your Human Rights/Employment Equity Rep. 

As of April 6, 1998, some of the union representation has 
changed. I will no longer be representing the members in these 
areas. I feel that you will be pleased with representation of your 
new reps Harry Ross (644-1411) Battery, Chris Smith (644-1114) 
South Stamping and Tri-Link. 

Once again, thank-you and see ya around. 


Thank You CAW/Peregrine Members 

I would like to thank everyone who participated in the recent 
elections at Peregrine. A special thank you to the brothers and 
sisters who supported and re-elected me to the position of 
Human Rights/Employment Equity. I am looking forward to rep- 
resenting you, the membership. 


Denise House 

As of March 31, 1998 the grocery store cash receipt cam- 
paign for the Denise House is over. I wish to thank all of the 
Peregrine employees who participated. Because of your efforts, 
we were able to donate $180.86 to the women’s shelter. Please 
do not be discouraged by the amount. Considering $1 was 
given for every $450 spent to the max of $1,000, we did great!!! 
Thank-You 

We will be continuing the campaign, with receipts from 
A&P, Miracle Food Mart, Superfresh, Dominion and Ultra- 
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Dominion, running from April 1, 1998 to April 1, 1999. To make 
it a little more interesting, Peregrine has agreed to donate a 
Peregrine T-shirt, one to be given away at the end of each 
month. Please write your name, your supervisor’s name and 
phone number on the back of each receipt before placing in 
the boxes provided at each gate. Your continued support is 
appreciated. 

Thanks Again, In Solidarity, Christine Thompson, 433-3349 or 
pager # 435-3349. 


courses including: computer clases? small 
business courses, technical training, college 
and university courses. Some of our programs 
are shift oriented. This is an exceptional oppor- 
tunity to upgrade your skills and education. 


For more details, please contact Brian Morrison 
at the EDGE office at 644-4918. 
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Child Labour 


By Christiaan Timmermans, 


Human Rights Committee Chairperson 


HILD LABOUR IS NOT ABOUT 

household chores. It is about an 

estimated 250 million children 

worldwide, as young as six years 

old, being forced to work for 
pennies a day, if paid at all. Many second 
and third world countries condone the 
use of child labour as a means for families 
to repay debts. To this day, children being 
sold into slavery still exists. 

Why is this allowed to happen? The 
reason is simple economics. The coun- 
tries that allow this atrocity to happen are 
eager for revenue generated by the cor- 
porate world. Companies, ever after larg- 
er profits, continual- 
ly search for cheap 
labour. They often 
subcontract out 
work to factories in 
poor countries from 
established coun- 
tries where labour laws and standards of 
living have been raised. Children are an 
abundant workforce. They are unable to 
protect themselves. They do not under- 
stand, nor are able to unionize. They have 
no human rights or labour laws to use. 
Many work under horrific conditions. 
Depending on the part of the world you 
are in, children are kept chained to their 
work stations or each other. There is usu- 
ally little light, inadequate ventilation and 
dirt floors. Disease and pestilence is the 
norm. Their fingers are calloused or 
bleeding. There is no medical attention. 


Piants 


at 644-1411 


at 644-4175 
Ory bag el 


Truck And Battery 


Harvey can be contacted 


= = =©or pager *97-8685. 
| Diane can be contacted 


‘97-8399. 


These children work 10 hours a day, 
six days a week. They work in the 
sweatshops of Africa, Asia and South 
America. Some toil in the garbage dumps 
of these countries, looking for food or 
scraps that can be sold for money for their 
families. 

Which companies sanction _ this 
deplorable use of children to manufacture 
their products? Just to give you an exam- 
ple, Nike, Reebok and Adidas. To take this 
one step further, consider this. In 1992 
Michael Jordan was paid $20 million to 
endorse Nike. That was more than the 
combined annual income of the 30,000 


“If we can knock down the Berlin Wall 
and remove apartheid from South Africa he 
we can make child labour a thing of the past” 


young Indonesians who made their prod- 
ucts. The plight of these children is in 
direct relationship to what the World 
Bank and the International Monetary 
Fund does on the global scene. I will dis- 
cuss this in a later article. 

As a trade union, we must stop this hor- 
rible condition from continuing. Our first 
goal must be to get the estimated 800 mil- 
lion unemployed adults back to work so 
the children can go to school. They need 
the skills that education provides rather 
than mindlessly toiling in mines or fields, 
or out selling their bodies on some street. 


Your Human Rights/Employment Equity And Female Advocates 


Car Plant, South Stamping 
And Tri-Link | 


Chris can be contacted 


a Diane 7 
_ Cunningham 
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There are some countries that are start- 
ing to enact laws against child labour but 
too many still turn a blind eye. Those coun- 
tries are the ones hoping for the competi- 
tive edge to better the few in their country, 
at the expense of their richest resource — 
their children. Our second goal is to con- 
tinue the pressure on these governments, 
to get them to recognize human rights and 
respect the right to unionize. 

AS consumers, our voices can be heard 
the loudest. We can put a lot of pressure on 
companies by questioning them on where 
the product is made and by whom. Look 
for fair trade labels and goods. Write your 
MP, demand that our government make 
sure that all trade agreements contain basic 
labour standards. Urge our government to 
work with these countries when negotiat- 
ing trade deals. To abolish unfair work prac- 
tices against women and children. 

As CAW Union members support our 
CLC, a strong and united voice against 
child labour can be heard. If we can 
knock down the Berlin Wall and remove 
apartheid from South Africa, then we and 
the world community can make child 
labour a thing of the past. Join in the fight 
to end this atrocity. There will be a march 
on May 25 in Oshawa. If you can help or 
have any questions please contact Diane 
Cunningham at 644-4175 or pager *97- 
8399. The children of the world need 
you.“ 
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Hospice Durham 


We all know someone who would benefit 


By John Taylor, and Steve Bobas 
Union Counsellors 


T THE TIME OF WRITING THIS ARTICLE, WE 

have contacted and have registered ourselves 

into a Volunteer Training Program with Hospice 

Durham. We were greeted by a wonderful 

human being who happens to be the Executive Director 
of Hospice Durham, Cheryl MacLeod. We had an informative 
chat and learned about a wonderful community service that 
needs to be communicated to all our Local 222 members. This 
organization was incorporated in 1991 as a Registered Charity 
and is governed by a Volunteer Board of Directors. Everyone of 
us needs to know what Hospice Durham is all about, for our own 
benefit as well as our friends and families. 


What Is Hospice? 

Hospice, or palliative care, is a special way of caring for peo- 
ple with life-threatening illnesses, and for their families. Its goal 
is to help patients to live as fully as possible. They provide acces- 
sible, supportive quality non-medical care. 


How Hospice Works 

Hospice provides many benefits that supplement the tradi- 
tional health care system. With today’s government cutbacks, 
this is welcome more than ever. Hospice services are provided by 
volunteers who come from all walks of life. They recognize the 
special needs of families facing life-threatening illnesses and 
aspire to uphold the dignity, respect and confidentiality of those 
with whom they work. Also, various professionals provide input 
and support to this organization on a voluntary basis. 


What Hospice Client Service Volunteers Do 

Volunteers maintain contact with the patient and family 
through visits and phone calls. These special volunteers help 
Hospice families by providing companionship, and may assist with 
errands, recreation, child care, light meal preparation and crafts or 
transportation. The presence of these volunteers contribute to a 
family’s emotional well-being and assist to maintain the family’s 
physical energy as well as enable the family and caregivers to feel 
comfortable in taking time away from home. Volunteers also help 
support the family through the bereavement period. 


How To Get Hospice Care, And Costs 


Anyone can contact Hospice Durham for help or to make a 


Union 
Counsellors’ 
EPORT 


referral by calling the main office at (905) 435-5242. In 
Ajax/Pickering call (905) 837-2206 and in Clarington call (905) 
623-3691. The cost — it’s Free! There is No Fee! Hospice 
Durham’s services are provided by volunteers and the adminis- 
tration costs are funded through private gifts, in-memoriam dona- 
tions, fund-raising activities, and a grant from the Ministry of 
Health. 

Everyone of us have had family members or know someone 
who has been diagnosed with life-threatening illnesses such as 
cancer, etc. This agency is truly a wonderful service to help us, 
our loved ones and friends cope with this difficult aspect of life 
and it’s all made possible by some incredibly appreciated and 
special volunteers. 


You Can Help Hospice Durham 

Hospice Durham is always looking for volunteers. As client 
service volunteers, you are given a comprehensive training 
course. This training addresses techniques of care, communica- 
tion skills, stress workshops, and other support and bereavement 
services. You can also help with community education, office 
work, fundraising and support in other areas. 

The next Volunteer Training Session will take place 
Wednesdays, from September 16 to November 4, 1998, during 
the evenings, from 6:00 to 9:00 p.m.. Also, donations are appre- 
ciated and you'll be helping a much-needed community service. 
Hospice Durham’s Charitable Registration Number is 0901207- 
10 

Hospice Durham is located at 850 Champlain Ave., Oshawa 
(the North American Van Lines building). To volunteer for this 
excellent program, enroll in training, offer financial assistance or 
if you require the assistance offered by Hospice Durham, the 
number again is (905) 435-5242 and speak to Chery! MacLeod, or 
visit them at the address above. 

“The value of life lies not in the length of days, but in the use 
we make of them; a man may live long yet live very little.” Please 
add value to your life. Help Hospice Durham to continue helping 
others. 

Until next month, take care!“ 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Lorne Hurren: 
725-1668/In-Plant 644-3723 


Truck Plant Medical Centre: 
644-7080 
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North Plant Medical Centre: 


Larry Kirtley 


644-5146 905-579-3445 or 644-3724 


South Plant Medical Centre: Matt Ryan 


644-6093 433-7679/In-Plant 644-5967 
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Some Facts About Alcoholism 


By Matt Ryan, Lorne Hurren, and Larry Kirtley 


Substance Abuse Reps 


1, No One Is Immune 

About 10 per cent of those who drink 
will develop a problem with alcohol. 
Social or economic levels, age, sex or 
intelligence do not provide any barriers. 
Anyone who drinks alcohol can be afflict- 
ed. It can happen to you. In the past, most 
alcoholics were in their 40s or 50s, but 
now many people develop a problem at a 
younger age — even in their teens. 


2. Alcoholism Is Progressive 

Once started, the problem always gets 
worse, with increasing disruption in one’s 
life, often with disastrous results. The 
interval from first drink to alcoholism can 
vary from very short (one to two years) to 
a longer period (15-20 years). 


3. Alcoholic Patterns 
Alcoholic patterns do not exist. The 
only common factor is the inability to 
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control the intake of alcohol. The alco- 
holic may drink regularly, or only on 
weekends, or only a few times a year. 
Alcoholism cannot be measured by fre- 
quency or by amount but only by honest- 
ly answering the question — “What hap- 
pens when I drink?” 


4. Type of Alcohol 

Type of alcohol has no bearing on the 
development of alcoholism. Beer, wine 
and liquor are all the same, varying only in 
taste and strength — all have the same 
potential for addiction. 


5. Treatment for Recovery 
The alcoholic cannot “cut down’ for any 
length of time. There is no cure for this dis- 
ease. It is not a matter of willpower and has 
nothing to do with morality. Recovery can 
be achieved, and begins only when the 
alcoholic accepts the fact that he cannot 


port Your 


Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. - 
9:00 a.m. - 
Wednesday 11:00a.m. - 
9:00 a.m. - 
6:00 a.m. —- 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


Call 579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 
8 Dentists e 1 Oral Surgeon 
1 Periodontist @ 1 Endodontist 


CAW Dental Centre 


1425 Phillip Murray Ave., Oshawa 
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control alcohol and is prepared to work 
towards total abstinence as a necessity. 
External help is almost always required. 


6. Did You Know? 

a) That alcohol leaves the body slowly. It 

takes about 1 1/2 hours to get rid of 

one drink and this cannot be speeded 
up by coffee or cold showers. Four 
drinks in 2 hours will give the average 
sized man a blood alcohol of .087 mg. 

That alcohol is an anesthetic — it does 

not stimulate but rather, depresses. 

c) That over 50 per cent of fatal car acci- 
dents are alcohol related. 

d) That “blackouts” or periods of memo- 
ry loss during drinking, are almost 
diagnostic of alcoholism. They do not 
occur in normal drinkers and should 
be considered as a serious sign. 
Anyone who has a “blackout” while 
drinking, should seek help. 

e) That the untreated alcoholic reduces 
his life expectancy by 10-12 years. “+ 


b 


Nae 


Memorial Scholarship 
Applications Available 


The 1998 applications for the 
National CAW and CAW Council 
Bursaries/Scholarships are now available 
at the CAW Local 222 Union Hall. 


The two organizations annually offer 
a total of eight memorial bursaries/ 
scholarships to the children of 
CAW members in good standing 
who wish to pursue advanced education. 


From the National Union, there are 
two in the name of Cesar Chavez, 
one in the name of Jim Ashton; 
from CAW Council, 
four in the name of Terry Fox, 
and one in the name of Larry Bauer. 
The Jim Ashton and Larry Bauer 
bursaries are expanded to include 
all CAW members with one year seniority 
as well as sons and daughters 
of CAW members. 

Those with disabilities, women, 
persons of colour and 
aboriginal Canadians are especially 
encouraged to apply. 


The deadline for application is May 31, 1998 
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Take Time To Do The Job Properly 


By Dean Simard, 


District #1 Committeeperson 


IRST, 1 WOULD LIKE TO THANK 

all the members who supported 

me during the recent Shop Com- 

mittee elections. A special thanks 

to the many of you who volun- 
teered your services and supported me at 
the gates. Congratulations to all the can- 
didates who ran and best of luck in the 
future. 

Most of the moves in Body Shop, 
Hardware and Material Handling will be 
completed by the time this article is pub- 
lished. If you have any questions regard- 
ing the movement within your area, 
please contact me as soon as possible. 

All of us who have worked in produc- 
tion or have worked in Material Handling, 
know how important it is to establish 
proper time standards on our job opera- 
tion. At no time is it more important than 
during a model change. With the work- 
force shrinking and less opportunities to 
move, we need to fight for every second 


By Kim McQuade, 
District #3 

Committeeperson 
C5 ee ee ea 


IRST THING FIRST IS THAT 

I would personally like to 

thank you, the membership of 

District #3 Paint Shop, Plant 

#1, for electing me as your 
District Committeeperson. The Shop 
Committee all agreed that this compa- 
ny will not conduct our elections nor 
will this company combine or elimi- 
nate Districts or Committeepersons. 
Our union, Local 222 went ahead with 
the elections. 

Labour Relations sent letters to the 
past Plant Chairman Don Whalen, ask- 
ing the Chairman and Shop Committee 
to have a discussion on union repre- 
sentation. The position of the Plant 
Chairman and the Shop Committee did 
not change. The company in a letter 


“Elimination Of Union 
Representation!” 


we can get. The job you have today, may 
be yours for a long time. We must take 
this opportunity to set up our respective 
jobs to ensure that it is possible to per- 
form it at a pace that is comfortable over 
an eight hour shift, six days a week. 

We cannot allow the company to fill 
their agenda by putting worker against 
worker, shift against shift in order to elim- 
inate jobs. Communication is imperative 
and I will be working with the commit- 
teepeople on all three shifts in order to 
pass information between shifts. 

When production begins after layoff, 
there will be a slow acceleration period. 
This is when the company will be watch- 
ing your operation intently in order to 
find short cuts. We must resist the temp- 
tation to pump jobs out to gain extra time 
to sit. Take the time to do the job proper- 
ly without shortcuts that may be detri- 
mental to your physical health over a peri- 
od of time. If you must hammer in any 
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form addressed to the past Chairman, 
and to Local 222’s President Mike 
Shields said that District #3 representa- 
tion will be eliminated, and that 
District #3 will be combined with 
District #7. At this time, a policy griev- 
ance was filed by the past Chairman 
Don Whaien citing a violation of letter 
16 of the Local Agreement. 

I, Kim McQuade, elected as your 
District Committeeperson, was deliv- 
ered a letter from Paint Superintendent 
Paul Warren. This letter stated the 
company will not recognize me as the 
elected District Committeeperson. 
This letter also stated that I was to 


part, don’t use your hands, use a mallet. If 
you must twist, bend or lift awkwardly in 
order to do any element, ask your super- 
visor for a tool or manipulator that will 
make it ergonomically safer. If he/she 
doesn’t comply, call for your Health and 
Safety representative immediately. Use 
two hands on any type of torque gun. If 
any part of your operation feels like it may 
cause injury over a period of time, it prob- 
ably will. So do not hesitate to call your 
union representatives, the longer you 
wait the harder it is to fix. 


Appendix Q 

Appendix Q of your Master Agreement 
spells out the administrative guidelines 
for mandatory SPA weeks, In it, Paragraph 
(6) reads: 

Employees receiving Workers’ Com- 
pensation and/or SGA benefits during a 
SPA week shall be disqualified from SPA 
entitlement consistent with the princi- 
ples contained in paragraph 91 of the 
Master Agreement. 

Since SPA weeks were introduced, the 
provisions of Paragraph 6 have been 
waived. In a letter sent to the National 
dated March 31, 1998, the company have 
elected to enforce this language. This 
means, that if you are on WCB or S&A and 
are planning to return to work on, during, 
or immediately after your SPA week, 
make sure your return date is for the first 
day of your SPA week in order to collect 
full entitlement. 


Grievances 

I am currently in the process of trans- 
ferring and organizing all the grievances 
pertaining to District #1. I appreciate the 
co-operation I have received from Tom 
Hoar for making this transfer as smooth as 
possible. I will report to you personally 
on any results that are generated from 
your grievances. 

In closing, if you have any questions or 
concerns, you can contact me at the fol- 
lowing temporary numbers; Office # 644- 
3807, Pager # *97-1897 

My temporary office is located at 
Column D36, above the “C” cafeteria, 


KK 
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Busy First Week On The District Job 


By Doug Sanders, 


District #6 Committeeperson 


WOULD LIKE TO INFORM THE 
membership of a few concerns | 
have raised with management the 
first week on the District’s job. 

1. Management has not allowed 
many elected alternate committeepeople 
off the line to replace the committeeper- 
son who is away on SPA or other Union 
business. This problem must be corrected 
so the members in District 6 have repre- 
sentation at all times. 

2. Job Posting Letter. I had discussions 
with Fred Sidaros about the sheets that 
are being posted with just the seniority 
date, name and posting number they 
apply for. I asked if we could have a copy 
of the original application on the bottom 
of the posting of who received the post- 
ing to show they did apply in a timely 
manner. His answer was no. I raised the 
issue again with Rick Nicholls at our sec- 
ond step meeting and he said he would 
let me know, so far, no answer. 

3, Excess Overtime Hours. Under the 
Employment Standards Act, General 
Motors have either reached this 100-hour 
maximum or are likely to reach it in the 
near future in a few departments. I’m try- 
ing to find out who signs these for the 
Union because we are the bargaining 
agent. 

4. Sweepers. I had a meeting with 
them in the parts building They had been 
trying to get a meeting for about six 
weeks regarding many concerns they had 
before I was in office. I still have two 
issues I do not have answers for but I’m 
working on them. 

5. Grievances: I have many grievances 
that I’m trying to get in some order, so we 
will know what the status of your griev- 
ance is at every step and so will your com- 
mitteeperson. This is very time-consum- 
ing but I will continue to work on them. 


G. T here were cnerial third stens Sef in 


MAG YVR AL OPEN AIRS CARLENE EN prs ee Sep 


that Brian Hayden was told he could 
attend, but before the meeting was held, 
Brian was not allowed in. I also asked if 
Brian could attend because he was 
involved at the start and we had no tran- 
sition period, I got the same answer, no. 
This again proves the company cannot 
live up to their commitments. 

7. There are many problems regarding 
the everyday working conditions in our 
District, from the heat being left on and 
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doors that can’t be opened, lockers, coats 
on benches, supervision doing hourly 
work and discipline for any reason. 

7. I have been told everybody will 
receive Short Work Week for the time not 
worked the week of the information pick- 
et at Mackies (April 8) when the day shift 
was sent home. 

8. I still want all the grievances if a 
supervisor is doing an hourly rated job 
and it is not an emergency. It is time 
General Motors realizes that they have cut 
too many jobs, and we have people laid- 
off who are ready and available to work at 
any time. 

To say I have been busy is an under- 
statement. I have taken one problem after 
another and will work along with the 


report to Supervisor D. Junkin April 
6th at 4:30 p.m.. I refused to follow 
this letter, I was then given a direct 
order from management to report to 
the line. The committeeperson and 
alternates from both shifts were to 
report to their supervisors on April 6, 
1998. 

I have filed a personal grievance 
against this company, a violation of let- 
ter 16 of the Local Agreement. Now 
this grievance and/or the policy griev- 
ance must go forward into the fourth 
Step and have a company answer. If it 
is not the answer this union accepts 
the grievance must go into arbitration 
Appendix J expedited arbitration pro- 
cedure. We must stress that the new 
Plant Chairman will address this griev- 
ance in the procedure. 1 am working 


Christine 
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committeeperson to resolve what I can, 
but I will always be honest with the mem- 
bership. If! do not have the answer, I will 
get the answer, it may not be what you 
want to hear but it will always be the 
truth. If there are rumours you want to 
know about just ask. 

I'm still trying to get pager 4694, 
which goes with my office phone. I will 
keep you updated. I will be away on 
union business May 3 to 8 and another 
weekend. Until next time I’m only a call 
away! ve 


on the line right along side the broth- 
er’s and sister’s of the Paint Shop. In 
fact, Steve Drinkwalter former District 
Committeeperson, Don Fillmore 
Committeeperson, and Alternates Dan 
Snow and Merv Scott (former elected 
reps) are all working along side the 
brother’s and sisters we used to repre- 
sent. 

Brothers and sisters we have soli- 
darity in the Paint Shop, we can help 
each other, there will be strength on 
the shop floor. In closing, I would like 
to leave you with this message; May 
the road rise up to meet you, May the 
sun shine warmly upon your face, May 
the wind ever be at your back, And 
may God hold you gently in the palm 
of his hand, Never closing his fist too 
tight. 


CAW/Peregrine 
Your Human Rrgiite/ 
| si 
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For GM, Enough Is Never Enough 


By Chris Buckley, 


District #7 Committeeperson 


T A TIME WHEN GENERAL 

Motors is once again making 

record profits, an estimated $6.7 

billion (U.S.) for the year of 1997 

one would think that this mighty 
corporation would finally start to show 
some respect, dignity and appreciation 
towards their employees. Instead this cor- 
poration continues to press forward cre- 
ating issues in an attempt to break your 
Spirits and this Union. 

It has always been my belief that our 
Membership is the backbone of this com- 
pany as you are the ones who come to 
work each day and assemble the quality 
vehicles, and maintain the plants which 
enables this corporation to make their 
record profits. Unfortunately no matter 
how much profit this corporation earns or 
how many vehicles our Members produce, 
enough is never enough and they continue 
to manage the plants and departments 
with a heavy-fisted dictatorship mentality. 

Most of you have experienced lately 
what I am referring to, as where you must 
hang your coat, when you can look at read- 
ing material and the most recent issue that 
has surfaced is all doors are to remain 
closed. 

When the door issue first came up I 
assumed and was told that it was because 
the heat was still on in the plants and this 
issue would resolve itself come May Ist 
when the heat is shut off but, when talking 
to management they informed me that in 
the name of “Safety” all doors are to remain 
closed even during the summer months. 
They claim that there is potential for some- 
one to fall or drive off an open loading 
dock door. Now any of us including man- 
agement who have worked in the plant 
during the summer know just how hot it 
gets especially on the night shift and the 


In Appreciation 


Fellow workers, [ would like to thank everyone who took the 
time to vote in the recent GM elections, especially those who 
voted for me as Counsellor. Thanks to those who helped, and 
contributed towards my campaign, your help was highly appre- 


ciated, I did not win, but it was a positive experience. 
In closing, I would like to congratulate John Taylor and Steve 


Bobas on their success. 
Sincerely, 
Lucillia (Lucy) Gustave. *» 
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only bit of relief we have enjoyed is being 
able to open these doors to allow a breeze 
to blow through. 

During my discussion with the compa- 
ny on this issue I have suggested that if 
they are so concerned with their employ- 
ees’ safety related to open doors then they 
should invest in air conditioning across the 
plants, failing that, we will have the doors 
open within our plants when they start to 
heat up. This example of their dictatorship 
will be the tip of the iceberg. 

The company has served the Union 
notice that effective March 30 they will 
invoke their rights under Appendix Q, 
para. 6 of the Master Agreement. This will 
result in our Members being disqualified 
for SPA if they collect S&A or WCB during 
their designated week. The company 
claims they have monitored this situation 
at all GM locations in Canada and claim at 
all locations the amount of employees col- 
lecting S&A or WCB during their SPA week 
have increased. 

On April 6 the company moved forward 
with the elimination of Union representa- 
tion based on plant population. This result- 
ed in the representation within District 3 
plant #1 paint shop being eliminated. The 
Shop Committee had several meetings 
with the company on this issue but unfor- 
tunately we were unable to resolve it. A 
policy grievance has been filed against the 
company’s actions on this issue with the 
intent to have the representation put back 
in place. As of April 6 the Membership of 
plant #1 paint shop will be represented out 
of District 7. 

On Wednesday night, April 8, I came 
into the plant and met with Brothers Steve 
Drinkwalter and Kim McQuade. During 
this meeting Steve passed on all grievances 
and any information that will assist myself 
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and my Committeepersons in representing 
the Membership within the paint shop. As 
part of the company’s restructuring of rep- 
resentation I have also picked up Dept. 52 
transport drivers to represent. By inherit- 
ing the responsibility of now representing 
the Members of Plant #1 paint along with 
the Dept. 52 drivers and the Members of 
District 7 I have always had, it gives us a 
very large District to represent. I would ask 
all of you to be patient as it will take some 
time for me to get a handle on the griev- 
ances that I have received and to get 
myself familiar with the issues that we are 
faced with in the paint shop. 

For the record I was always totally 
against the company’s agenda to eliminate 
or combine Union representation and I can 
understand that some of the Members are 
upset that they have lost the representa- 
tives they have elected but, I commit to all 
of you that I will give you the honest and 
accountable representation you pay dues 
for and deserve. 

Remember it is the company who are 
creating the issues that we face daily and as 
I stated earlier it is the company who are 
managing the plant under a dictatorship. 
That’s why we must remain United as a 
Membership and in doing so we will be 
successful in the daily struggles we are 
faced with. 

If I can be of any assistance please don’t 
hesitate to call. I] can be contacted in my 
office at extension 3310 or by pager with- 
in the plant *97-3310 and outside the plant 
by calling 1-800-361-6793, PIN# 3310, then 
enter your phone number. 


Thank You 


I would like to extend my heartfelt thank 
you to all of my supporters in the latest 
Peregrine election. 

Although I was unsuccessful in this 


attempt at an elected position, I feel strength- 
ened by your support to continue to try to 
help ensure a healthy and safe workplace for 
us all. 

Richard Nowak. 
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Industry Giant GM Is In Death Spiral! 


By Pat Blackwood, 


Skilled Trades, District #10 Committeeperson 


WOULD LIKE TO THANK THE 
tradespeople for the warm wel- 
come I have been receiving as I go 
through the plant. Everyone has a 
special issue they would like to see 

fixed, and it will take some time to get 
things in order. 

We have several major issues that must 
be tackled through the arbitration process 
if necessary, and so far it appears with this 
company, it is going to be necessary. The 
issues range from Appendix “R”, line 
maintenance versus contractors, line 
maintenance supplementing construc- 
tion, packaging overtime — 49C, 49E, 
creeform crib — production doing trades 
work, apprentices and Appendix “R”, yes 
even though St. Catharines won their 
grievance, GM is having a hard time 
understanding the ruling, job posting, 
AVO moves, promotion problems, co- 
ordinators, overtime grievances, and the 
list goes On ... 

This does not even include the current 
discharges we have, which is up to five. 


Transition 

I would like to thank Barry O’Neill for 
the smooth, professional transition. Barry 
has made himself available to me, if I have 
any concerns, thank you! 


Grievance Workload 

I didn’t come into this job expecting 
anything different, because I have done 
this job before, and do recognize District 
10 as having the greatest number of griev- 
ances, of any District in Oshawa. 

Currently we have 114 grievances at 
the 3rd step that date back to 1995 up to 
1997. Since January of 1998 another 185 
grievances have been moved to third step. 
Since taking office on April 6, 1998, I have 
added another 30, of which I held 21 sec- 
ond steps on. Grievances are a big part of 


a Thctrict cs inh hot tfhunan lank at the let af 
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issues outstanding in this District, you can 
better understand the workload. 


Fourth Steps 

On April 30th, 1998 fourth steps were 
scheduled for District 10 & 12. At the 
fourth step the National Union sits in and 
our rep is John Graham. The skilled trades 
committee is prepared to work with John, 
but he has to understand, we want our 
issues arbitrated! District 10 has 14 griev- 


ances to be heard this month. You'll see 
this number increase as we begin to clear 
the grievances off the third step. 


Auto Info April 14th, 1998 

It’s not too often that I take much note 
of articles in the Company newsletter, but 
I found the one in Tuesday, April 14th, 
1998 quite interesting and worth reprint- 
ing in part. 

The viewpoint appeared in the 
Oakland Press on April 2, 1998. It was 
written by John R. White of the Boston 
Globe and it was titled “Industry giant GM 
is in death spiral” and reads “If you have 
been paying attention, General Motors 
Corp. seems to be out of control. Profits 
are up, although according to Automotive 
News, the industry trade weekly, the rate 
of return is less than 5 per cent, not at all 
acceptable in today’s earnings rabid 
arena. Market share is down to 28.6 per 
cent, it was 45 per cent in 1997 — but 
GM chairman Jack Smith says the compa- 
ny is concentrating on profits and not 
worried about market share...” 

It goes on to say, “The question should 
be asked, it seems to me, is how long 
before chapter 11 filing GM is clearly in a 
death spiral? While the ship sinks, 
Chairman Jack rearranges the deck chairs 
to make Wall Street analysts comfy. 

Not long ago, GM announced charges 
against earnings to reflect costs of closing 
factories. This was sold to the market ana- 
lysts as a positive sign GM is restructuring 
to become competitive. 

Why do layoffs and plant closings at 
GM constitute positive news when the 
same scenario elsewhere would trigger 
alarm? 

If GM is to survive, it must return to the 
essential business of building and market- 
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ing good products. Gimmicks, tricks, sem- 
inars aren’t going to get customers into 
the showrooms. Never mind closing more 
factories, Mr. Chairman; get rid of ineffi- 
cient management. 

Chevrolet has lost its image as entry 
level, apple pie company. Turn it over to 
GMC and make it the trucks-only arm of 
GM. Kiss the Chevy management team 
goodbye. Give Prism and Chevy Cavalier 
to Saturn and let Saturn be the entry-level 
division. 

Let Pontiac become the performance 
division; keep Firebird. Fold Buick, 
Cadillac and Oldsmobile into one divi- 
sion, maybe call it Aurora, and keep 
Buick, Olds, and Cadillac merely as model 
labels. Why do you need to feed eight sets 
of management to supervise your market 
slide? 

And then take a hike, Jack. Market 
share’s one thing, Jack, not the quarterly 
return, not the stock price. Just ask the 
Japanese. It was the long view that got 
them to the table where they ate your 
lunch.” 

The author is a business columnist at 
the Boston Globe. You'd think it was Bob 
White who wrote the article! 


In Closing 

If you need to see your District, you 
should first see your supervisor, call your 
committeeman, and then call your 
District. My pager number is *97-3780 in 
plant, 1-800-361-6793 PIN #3780 from 
outside the plant, or 644-3780 voice mail 
available. 


A fun-filled weekend Sat. July 4. 1998 
2:00 p.m. at Madoe High School 


4:00 p.m. 


32230) goin. 
$:00 p.m. 
Sunday July 5, 


» Kiwanis Centre 
» Kiwanis Centre, $20 


with DJ Kevin Roy, Kiwanis Centre $10 


Moira Lake $4 
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Good To See A United Front 


By John Gibb, 


District #12 Committeeperson 


ELLOW TRADES PEOPLE, AS THIS 

is my first article in the Osba- 

worker, I would like to thank 
everyone that supported me in 

the race for District 12. 1 know 

that I have a big job ahead in this new dis- 
trict that now includes tooling and mainte- 
nance, but with the united committee that 
is now in place, we will make things better. 
We were called to a meeting three 
weeks ago down at the South Main Office 
at Colonel Sam Drive better known as the 
(swamp), to go over what had taken place 
between the union and the company so 
far with regards to the Battery Plant. 
There had been several meetings up to 
this point, and some concessions agreed 
to by those who had attended. We were 
then asked to attend a meeting in Toronto 


Truck Paint 
On Third 


Many 
Deserve 


on the third of April to meet with Craig 
Kellogg and upper Battery Plant manage- 
ment. It was made clear that they needed 
more concessions and that the plant 
hinged on getting them. We made it very 
clear that without some kind of guaran- 
tees that they would not close the plant, 
they were getting nothing. Craig Kellogg 
took our views back to Delphi people. It 
was good to see our Plant Chairman and 
Districts show a united front for a change. 
I am not optimistic that the Battery Plant 
can be saved, but we will explore any 
avenue that will save jobs while maintain- 
ing our collective agreements. 

As I stated in my election campaign, I 
would be looking at any agreements that 
benefit any employee over another, that 
may have been signed in haste due to the 
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A Pat On The Back 


By Paul Johnston, 


Zone 102 Committeeperson, Truck Paint Third Shift 


S I LOOK THROUGH THE LAST 

edition of the Osbaworker it 

occurs to me that we have so 

many people who have been 

involved with this Local for 
many years that they don’t really get the 
pat on the back they deserve. There are 
members of your union who put in a lot 
of their own time making sure that all 
of the usual benefits and advantages we 
have continue to be made available 
through their hard work. These are not 
contractual benefits but other benefits 
we have grown to expect. 

Groups like the Retirees Chapter, 
Family Auxiliary, Rod and Gun Club, 
not to mention the endless number of 
hockey, baseball and bowling leagues, 
it goes on and on and can only contin- 
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ue if there is enough volunteer support 
to keep them going. 

The Family Auxiliary and the Rod 
and Gun Club are celebrating 60 years 
of service to the members of this union 
and to this community which can’t be 
taken lightly. 

I would say that the average member 
of this union would be hard-pressed to 
say they have ever offered to help out 
with any work at the Union Hall. In 
regards to the groups we have that 
need volunteer help this is not a criti- 
cism but an observation. As usual, a 
small group seem to be carrying the 
load for the rest of us but they rarely 
complain and continue to find ways of 
getting the job done. 
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political climate. In tooling there has been 
an agreement signed on the second of 
April to change the overtime agreement. 
It would appear that this is a poor agree- 
ment if the complaints from the floor are 
anything to go by. In any case I have told 
the company that I would be cancelling 
the agreement. 

I do not believe that the outgoing 
District and Chairman should be entering 
into any agreement with the company 
after just being defeated in their election 
even though both Committeemen signed 
it. I have cancelled it and left the door 
open should management wish to talk 
about the problems of the old agreement. 
Ihave also entered into what I will say are 
meaningful discussions with Tom 
Murdock, on reinstating an AVO. agree- 
ment in the Stamping Plant. As you know 
he cancelled the old agreement some 
time ago, and it was never pursued by the 
union at the last negotiations. 

I will also be pushing in the Truck Plant 
to have some form of movement or AVO. 
agreement put back in this plant. It would 
be far better to do it in plant than at the 
next contract negotiations. I believe it is 
something that both management and 
union could live with. From a business 
stand point, with the amount of training 
that Truck Plant Trades have gone 
through, if they cannot move internally in 
the Truck Plant, their only option is to 
transfer out and when they leave the 
Truck Plant, training dollars go with them. 

It was refreshing to attend the outside 
contractors meeting with the new leader- 
ship in place. The meeting had a com- 
pletely different flavour, one that seems 
to have made the company and Scott 
Anderson sit up and take notice. Their 
arrogant answers to our questions, in the 
past were never challenged, but that has 
changed. As a United Skilled Trades 
Committee, we will move ahead and hold 
the company to the agreement as it 
should have been done since day one on 
the 1996 agreement. Still on the subject 
of meetings, the Truck Plant bi-weekly 
meetings seem also to have had a breath 
of life pushed into them with the contin- 
ued support of your Committeemen, I can 
assure you we will get the job done. 
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Changeover Raises New Issues 


By Jim Beaudry, 


District #13 Committeeperson 


IRST OF ALL, SINCE THIS IS MY 

first article in the Oshaworker 

since the Shop Committee and in- 

plant benefit elections, I would 

like to thank the membership in 
District 13 for re-electing me through 
acclamation as your District Committee- 
person for another three-year term. | 
would also like to congratulate Tom Hoar 
on being elected as our Oshawa-Wide 
Plant Chairperson. I had the opportunity to 
work closely with Tom in 1996 negotia- 
tions and I was impressed with his dedica- 
tion and work ethic. I know Tom will pro- 
vide the leadership that our members 
expect and deserve. 

I would like to congratulate all candi- 
dates who ran for the many positions for 
keeping their campaigns professional and 
untainted. I would also like to congratulate 
everyone who were successful in their 
bids for elected office. 


GMT800 Changeover 
At the time of writing this article, most 
departments in the Truck Plant will have 
either finished or are in the process of fin- 
ishing their job moves for the changeover. 
We realize that with a major restructur- 
ing event there will be a number of out- 
standing issues, including management's 
attempts to increase workloads and job 
standards. As a Union, we will have an 
opportunity to deal with many of these 
issues during the acceleration period. 


SPA Versus Model Change 
Lay-off 

There have been a number of con- 
cers brought forward from those who 
have been designated a SPA (Scheduled 
Paid Absence) week during the Truck 
Plant’s two-week model change lay-off 
period, commencing the weeks of May 
18th and 25th, 1998. Annendix “Q” of 
the Master Agreement clearly indicates 
under paragraph 5 that during tempo- 
rary lay-off periods SPA entitlement will 
be converted to Paid Absence Allow- 
ance Credit (PAA). In other words, your 
40 hours of SPA will actually become 40 
hours of PAA; which if unused will be 
payable with your vacation pay at the 
end of June, Examples are listed below 
for both weeks of lay-off: 
@ if you have a SPA week designated on 


—- 
presce y 
4 mcr ys 
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The new parking lot for Truck Plant members is finally accessible via the Stevenson Road 
bridge, a project that bas been long-awaited. 


the week commencing May 18, 1998, 

then 40 hours of SPA will be rolled into 

40 hours of PAA; and you will also 

receive eight hours pay for the holiday 

and 32 Short Work Week (SWW) bene- 
fits. 
®@ if you have a SPA week designated for 

the second week commencing May 25, 

1998, your 40 hours of SPA, will be con- 

verted into 40 hours of PAA entitlement 

and your time sheet code will change to 
lay-off. 

If you have any questions or concerns 
regarding this issue or other issues pertain- 
ing to the temporary lay-off period, please 
don’t hesitate to put a call in for myself or 
your Zone representative, 


Bursary Applications 

Since many of our members have start- 
ed requesting bursary forms for their sons 
or daughters who are about to enter post- 
secondary school, there are actually five 
different types of bursary forms that can be 
applied for. These bursary applications can 
be picked up at our Union Hall on Phillip 
Murray Avenue, or you can request appli- 
cations from your Zone Committeeperson. 
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Our Local has its own Local 222 Bursary 
Program and applications must be submit- 
ted by September 1st. This is a one-time 
bursary available for $75 for college and 
$100 for University students. 

The Jim Ashton and Cesar Chavez 
Memorial Scholarships are selected by a 
committee appointed by the CAW Na- 
tional Executive Board. There are also the 
Terry Fox Memorial Bursaries and Larry 
Bauer Memorial Bursary with selections 
being made by an appointed committee of 
the CAW Council. The deadline for these 
are May 31, 1998 and must be sent to the 
National office. These are strictly entrance 
bursaries, not renewable. Submissions 
should include an official application form, 
the applicant’s record in school, a recom- 
mendation from a teacher/principal or 
other community figure, and an essay 
(1,000 to 1,500 words) on such topics as 
listed on the application forms. 

In closing, if you have any concerns 
please feel free to contact me at in-plant 
extension 644-5659, or pager *97-8219. 
Until next time... In Solidarity. “ 
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A Bully Way Of Doing Business 


By Ron Carlyle, 
Zone 62 Committeeperson 


Gus Plus 
S MOST OF YOU ARE AWARE 
there is a new kid on the block to 
replace the famous hit man (Car 
Plant manager) Gus Beirne. He 
goes by the name of Greg 
Deveson or better known as Gus Plus. His 
attitude is like Gus but with a bit more 
uncontrolled temper. In other words, he 
acts like a spoiled kid who no one will 
play with and has no friends. Every single 
person from management who I have to 
deal with agrees with this and all have not 
a good word to say about him. 

So why does GM hire and promote this 
dictated brat! 

What kind of message do they want to 
relay to the good, come to work everyday 
assembly workers who produce record 
profits for GM Oshawa? 

This must be the American bully way 
of doing business (better known as man- 
agement by stress). It’s hard to figure that 
with our productivity gains, quality, low 
dollar and profits, why management 
keeps treating us with a disrespected 
manner. 

Is it that they want us to revolt and 
wild cat their production lines so they can 
have something against us come contract 


My hat is off to the members who 
work on a volunteer basis hour after 
hour and year after year to make Local 
222 a better place for us all. Your good 
work has not gone unnoticed. Thank 
You! 

At the time of writing, the projected 
down time in the Truck Plant will be 
the weeks of May 18 and 25 and after 
this we can expect to see the new truck 
flying through the plant with 230 fewer 
workers assigned to its assembly. 

The list of cost-saving measures the 
company continues to push is enough 
to weaken the strongest stomachs. Can 
you imagine the company trying to 
change a previously agreed system of 
asking for overtime because they sud- 
denly felt it takes too long for the super- 
visor to ask the workers in the proper 
order. A waste of the supervisor's time, 


Many Deserve A Pat On The Back 
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time? Or is it they want us to revolt in a 
big way and give GM the excuse they 
want and move our jobs south of the bor- 
der? Who knows, but there is much 
adamancy on the shop floor and upper 
management better understand you can 
only push people so far before they react. 
You would think in this competitive busi- 
ness GM would look at 1996 and figure 
that the strikes this company endured 
would end them an expensive lesson. 
Already more and more people are com- 
ing forward and quoting that a strike in 
1999 is the only way to go and get some 
of the respect back towards the workers. 
Only Generous Motors management can 
correct the idiocy and havoc it puts on 
our workforce. They do have time to 
rethink their policies. I hope someone is 
listening. 


Silly Games In Hardware 
The silly games still continue daily in 
hardware. For instance, some operators 
prefer to have a few of their overhead 
lights turned off while working, since their 
is enough lights on already. This avoids 
unnecessary glare which can cause 
headaches etc. Also no one is suppose to 
hang their coats by their work area. 


they say! Make the responsibility of 
choosing available overtime the work- 
ers’, they say! Well I say what else has 
the supervisor got to do? The safety 
talks are a disgrace and most are not 
related to the job anyway. Then they 
spend the rest of their time chasing one 
another from meeting to meeting. Oh 
yes the time sheets, I think they are still 
done by the supervisor. 

We have had some success at second 
Step meetings lately getting our griev- 
ances heard and some even resolved. 
Jim Beaudry has been coming in early 
on a regular basis to help out and make 
sure we get our questions and concerns 
addressed about the GMT800 changes 
on third shift. 

Remember if you need to see Ted or 
I all you have to do is call. Till next 
time.» 
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Although this may be small in nature, it all 
adds up to an overstressed assembly work- 
er. Especially the workers who come to 
work everyday and pump out over 540 
jobs per shift with virtually no repairs. 

To top the cake, one only has to look at 
the operator in the weather strip cell on 
the upstairs door line. He had a picture of 
his son hanging on his work bench. 
Management figured it hindered his work 
area and continued to take the picture 
down, while the operator continued to 
put it up. This went on for some time 
until management (if you can believe it) 
stole the picture and never returned it to 
the worker. Imagine, how stupid the 
member of management must look in the 
eyes of the workers. He/she must feel real 
good about stealing and throwing out a 
small picture of someone’s kid. It’s okay 
for our superintendent Dan Hermer to 
have 3 pictures of his kids in his work 
area (office), but not for our hourly peo- 
ple. How unreasonably childish! Can you 
fathom how insane our workplace is 
becoming. 


Reductions (Department 94) 

To date upper management in Depart- 
ment 94 still won't sign the reduction let- 
ter to help elevate some of the bumping 
that is occurring in Hardware on both 
shifts. It’s just another case of disrespect 
towards seniority rights of the member- 
ship. Makes you wonder why more and 
more people are working to rule with no 
more favours for this company. 

There is no truth to rumor that you will 
now have to bring your own toilet paper 
to use from home. The company will still 
supply it but will no doubt monitor how 
many sheets we use per trip. Although 
this sounds goofy, it makes you really 
wonder if some day this company will 
stoop to this low of an issue. 

Remember to keep your eyes and ears 
open. Be careful who you talk to for alot 
of it gets back into the wrong hands. This 
can also lead to employees being wrong- 
fully disciplined and suspended. 

Until later, have a good day! «+ 
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No Market, No Profits, No Nothing 


By John Roberts, 


Alternate Committeeperson, Zone 12, Tyler-GM Unit 
and Education Committee Member 


N MY MARCH COLUMN, MY HEAD- 

line read “They Could Lose the Auto 

Industry.” Reason being, the arro- 

gant attitude of this generation of 

auto leaders. GM Chairperson Jack 
Smith is one of those leaders. Market share 
is down to 28.6 per cent, yet Smith says 
the company is concentrating on profits 
and not worried about market share. 

I have never claimed to be an econo- 
mist, but I do know one thing. If a compa- 
ny has a product on the market, but con- 
sumers are not buying the product, there 
will not be profits to report. Just a bunch 
of empty work places. So what does GM 
do. Close a plant here and there, or layoff a 
couple of thousand of employees and let 
those that remain, pick up the work of 
those that are laid off. Not long ago, GM 
announced charges against earnings to 
reflect costs of closing factories. This was 
sold to the market analysts as a positive 


by Kathy Fowlie, 


HE CANADIAN AUTO WOR- 
kers Eastern Women’s Net- 
work (CAWEWN) held their 
annual International Women’s 
Day Breakfast at the CAW Local 
222 hall on March 14th. Cheques from 
the National Union were presented to 
the area women’s shelters ($2,000 
each). The CAWEWN presented the 
Adelaide House (YWCA) a cheque for 


The YWCA is the only women’s hos- 
tel in Durham region and is in financial 
need. The CAWEWN decided that they 
would raise money for this essential 
cause and set out on a mission of raising 
money through donations from Local 
524, Local 1090, the CAW Toronto East 
Social Action Group, CAW Local 222 
Women’s Committee and a 50/50 draw. 

The winner of the 50/50 draw was 
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sign GM is restructuring to become com- 
petetive. So I ask, why do layoffs and 
plant closings at GM constitute positive 
news when the same scenario else- 
where would trigger alarm? If GM is to sur- 
vive, maybe they should get rid of ineffi- 
cient management rather than close plants 
or have massive indefinite layoffs. So Jackie 
boy, get your head out of the sand. You 
can close as many plants, layoff as many 
employees as you want, but the bottom 
line is market share. 


Still Waiting 

Current Car Plant Manager, Greg 
Deveson, has been on the job since 
December 1997. I can remember Deveson 
stating through the Auto-Info, that he was 
looking forward to meeting as many of us 
as he can. Well Greger, I’m still waiting, 
but I don’t want a golden handshake while 
I’m doing my job and you are continuing 


CAW Eastern Women’s Network 
International Women’s Day Celebration 


Chairperson, Local 222 Women's Committee 


| 


National Representative Gary Lilley, 
who very generously donated his win- 
nings of $1,000 to the CAWEWN to dis- 
tribute as needed. Thank you very 
much Gary for your thoughtfulness and 
dedication to the women’s movement. 

Our guest speaker was Marilynne 
Lesperance, National representative, 
who reminded us why we celebrate 
International Women’s Day. The strug- 
gles and social turbulence that resulted 
in women objecting to their deplorable 
working conditions and saw them take 
to the streets demonstrating in protest. 
Marilynne, we thank you. 

The CAWEWN presented the annual 
recognition award at this event and this 
year the winner is Jackie Finn, President 
of CAW Family Auxiliary #27. Jackie is 
very committed and involved in all 
aspects of the community, giving of her- 
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on your merry way. If what you said is true 
in the recent letter that each car plant 
employee received in the mail, I think that 
we should sit down and have a little chat. 


Congratulations 

The phrase “Fighting Back Makes A 
Difference,” has been proven correct. I 
would like to congratulate the workers 
from Mackie Automotive, for fighting back. 
Through their efforts, they have been 
given at least a six month reprieve. This 
isn’t to say that the work (jobs) won’t still 
be moved, but now GM is willing to sit 
down with Mackie management to try to 
work out their differences. Again, congrat- 
ulations to you all. 

Until next time...take care.“ 
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self whenever called upon. Congratu- 
lations Jackie! 

Special thanks goes out to the follow- 
ing men for their support, National 
Representatives Greg Spencer and Lyle 
Hargrove, John Ali of Local 124 and Steve 
Watson of the CAW Education depart- 
ment who donated a cheque of $300 
fram the Toronto Fast Social Action 
Group and Dave Mosier who contributed 
most of the food that was served. 

This event would not be the success 
that it is without the support of the many 
men in the community, the Brothers in 
our unions and the Local Union 
Executive Boards that make their halls 
available to us. To those men and execu- 
tive officers, the CAWEWN say thank 
you and see you next year! 
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Truck Plant Ten Pin Tid Bits 


Ted Medley Big No-Tap Winner! 


By Carl Kemp 


IRST OFF, LET ME SAY THAT 
shift #2 truck plant bowlers got 
their revenge on shift #1, big 
time, on Sunday March 15 at 
Leisure Lanes. 

More on that in a minute, but the high- 
light of the afternoon had to be the per- 
formance of Ted Medley, who rolled a 
perfect notap 300 game, with 10 natural 
strikes, to go along with the two no-tap 
ones. In addition to this, he threw 7 more 
strikes in the following game (only one 
no-tap one), for a grand total of 19 strikes 
in a row! 

He walked away from the lanes with 
$50 from shift #1, $50 from shift #2, a 
Sony Walkman from the host lanes, and a 
broad smile you couldn’t wipe off his 
face! Not bad, for a $15 investment, eh? 

What I want to know is where Owen 
Lund picked up this ringer, to fill out his 
five-player roster? It would appear that 


Ted gave Owen a lot of incentive to win 
the three-game sweeps and some cash of 
his own to boot! Way to go Owen. 

The Top Team of the day, from shift 
#2, was (who else?) The Sandbaggers 
(Rick Plume, Randy Sproul, Hans Piels, 
Jerry McGee and Frank Lowe), with a 
team triple of 3644 pins! 

Walton’s Wonders, from shift #1, put 
up a gallant effort but came up a bit short 
with 3500 pins. Great job Joann Bayford, 
Gene Dineen, Barry Holland, Pete 
Woodall and Don Walton! 

The top 10 teams were evenly split 
between the two shifts, with shift #1 tak- 
ing four of the first six spots though. 

Twenty-two teams participated in all, 
and team I Don’t Know finished dead last! 
We all left our team captain (Butch 
Howatt) to face the music afterwards in 
the Cry and Brag lounge. I understand 
that Wanda, Sharon, and Butch’s wife 
Elaine waved their $20 winnings under 
his nose, and it was announced to all in 
attendance, that Butch’s final 120 game 
wasn’t enough to beat Elaine! Boy, now I 
wish I had stayed to see that! 


Shift #1 Champions 
Crowned! 

On April 16, shift #1 champions were 
crowned for the 1997-98 season. 

In the championship round, team 


CAW SEO Rec Regional Golf Tournament 


Sunday, June 14, 1998 -— Kedron Dells Golf Club, Oshawa 


$65 per person, 


includes green fee, prize fee, dinner, special prizes, tournament expenses and CAW National Golf Affiliation Fee 


Open to CAW members of good standing from 
Locals 80, 124, 222, 303, 370, 396, 524, 527, 540, 1090, 1136, 1980, 1987, 1996, 2225 ONLY 


Tee times begin at 9 a.m. 


Low gross and low net winners in each flight will qualify to compete in the 
CAW National golf finals to be held at Fox Glen Golf Course, Windsor, Ontario, Saturday, Aug. 29, 1998. 


Please make certified cheque, money order or local union cheque only payable to the 
Southeastern Ontario Recreation Council and mail to: 


SEO Golf Tournament 


c/o Tom Bickle, 118 Roser Cres., Bowmanville, Ont. Lic 3N9 — (905) 623-9571 
Entry forms available from Local Union Hall, Deadline for entries is Monday, June 8, 1998 
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Sharondarlenejohndebmike were lead- 
ing Wild Bill’s Wildcats, after the first 
week, 3,114 pins to 3,012. 

During April 16th final round play, 
Mike Bested’s team went on a tear, leav- 
ing all teams, in both divisions, in a 
cloud of dust! After the dust settled, 
Harold Howe, Darlene Exon, John 
Cunningham, Debbie Killens, and Mike 
Bested had a two-week total team pinfall 
of 6,206. 

The closest team to them, in their 
division, turned out to be The Splitters 
(Steve Michaud, Bob Craig, Lou Selmeci, 
Bob Thorton and Ken Irwin), who snuck 
by Wild Bill’s Wildcats to take second 
spot with a total of 5,843 pins, a scant 
nine pins better than the Wildcats! 

In the consolation round, after week 
#1, there was only 48 pins separating 
Janice’s Harem (Sandy Rafferty, Janice 
MacDonald, George Kolesnikowicz, 
Francois Picard, and John MacDonald) 
from team I Don’t Know, 2,939 to 
2,891, in fact, only 128 pins back, were 
team Just Us, rounding out the seven- 
team division. 

With fierce competition between the 


CAW 5-Pin Bowling Results 


by Glenn Mclvor 
800 CLUB 700 CLUB 650 CLUB Maxine Brown — 636 
Glenn Mclvor — 874 Keith Hughes — 742 Tim Ashbridge — 695, 665 Joanne Lintlop — 635 
Bernie Schaeffer — 816 Tim Watson — 735 Moe Bryan — 677, 661 Mike Power — 635 
Dan Mclean — 815 Vito Casalino — 732 Harry Langkraer = — 695 Glen Mclvor — 630 
Steve Pollock — 801 Gary Henderson — 732 Ken Shobbrook — 691 Brian Davies — 628 
Peter Stirpe — 800 Norma Harrison — 728 Randy Maybee — 689 Larry Hoar — 626 
Louis Gervais — 721 Frank Haw — 687 Terry Derry — 625 

750 CLUB Randy Maybee — Til Dave Farmer — 683 Dave Singular — 622 
Mona Leonard — 772 Bernie Schaeffer = — 709 Sherry Gervais — 683 Sherry Gervais — 621 
Rick Mitchell — 771 Joanne Lintlop — 706 Don Revoy — 683 Phil Cormier — 620 

Earl Marshall — 676 Tom Byrne — 618 

Phylis Munroe — 676 Rick Mitchell — 618 

Kevin Woodward — 670 Lorrie Byrne — 614 

Gary Repetto — 669 Robert Marshall — 614 

Norma Gorin — 668 Tim Walton — 614 

Noel Ricketts — 668 Dave Schaeffer — 609 

Rick Marshall — 667 Darcy Chapman — 608 

George Fisher — 664 Norma Harrison — 606 

Dave Singular — 664 Dorothy Kelly — 603 

Gary Henderson — 664 Nicole Pilon — 602 

Mona Leonard — 660 

Steve Pollock — 660 A CHAMPIONS — TOPLINE 

Gerald Fradsham — 656 Les MacDonald 

Peter Stirpe — 655 Pat Skeldoch 

Mike Reuter — 653 Gary Henderson 

Diana Scattergood — 653 Sherry Gervais 

Gary Davies — 651 Rick Marshall 

Ron Murray — 635, 625 Gerry Daigle 

600 CLUB B CHAMPIONS — 

Ron Jones — 630, 600 RON MURRAYS 

Gerry Daigle — 628, 615 Ron Murray 

Cathy Martin — 628, 614 Dave Murray 

Les MacDonald — 616, 612 Ron Jones 

Ted Smith — 649 Phil Cormier 

Keith Hughes — 648 Louis Gervais 

Dan McLean — 645 Doug Hodgson 

John Serrurier — 645 

Gary Davies — 643 C CHAMPIONS — 

Paul Derry — 640 NEWCOMERS 

Diane Maybee — 641 Vickey Morton 


Ted Medley Big No-Tap Winner! 
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two top teams, going head to head, 
Janice’s Harem survived the day by 
winning the consolation division, but 
not before The Rookies comprised of 
Bob Poff, Gary Jeffrey, Steve Porter, 
Sieve Duugias and Denis Loney 
scared the heck out of the winners 
with a 3,073 pinfall day! After this 
super effort, The Rookies flew right by 
team I Don’t Know and came within 
34 pins of beating the winners, with a 
final two-week tally of 5,905 pins! 

A hearty congratulations to all com- 
peting teams, for a great effort, and 
especially to the winners of both divi- 
sions. 


34 


On a personal note, this has to be 
one of the best seasons I’ve ever 
enjoyed, since becoming a member of 
the very best league in the city! 

The competition is keen, while fun 


Pr Be wer Dom ere ee 


is the #1 priority. This Was nicvcr morc 
evident than in this year’s playoffs. 
Great scores were the order of the 
day, but there was still time for tom- 
foolery such as Bested acting the part 
of Cecil B. DeMille on the floor in 
front of yours truly, cranking the cam- 
era, while twice | fired at a lonely five 
pin (got ‘em both). And you don't 
think I pay the price for all my horse- 


play? 
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I would also like to add a special 
note of thanks to Butch Howatt, for 
the tremendous work he puts in 
every year, especially at this time of 
year, making sure every penny col- 


lantad diseing tha wane ganas hack ianta 


WELLL AEUL Lag, thie yar BYeto Wat A LEI 
the pockets of all bowlers at the ban- 
quet. 

Special thanks go to Dan Kewley 
and his Osbaworker staff, for a great 
job in presenting my column in a 
pleasing and professional manner. 

Until next season, have a happy 
summer, and I'll see you at Leisure 
Lanes in the fall.» 
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Fred Morton 
Betty Chapman 
Joe Yurchi 
Maryann Yurchi 
Dorothy Kelly 


HI AVERAGE 

A Div. —Bernie Schaeffer — 244 
B Div. — Tim Walton — 227 

C Div. — Mike Powers — 212 


HI TRIPLE 

A Div. — Sherry Gervais — 904 

B Div. — Vito Casalino — 812 

C Div. — Kevin Risebrough ~- 847 
HI SINGLE 

A Div. — Gary Henderson — 383 
B Div. — Larry Hoar — 350 

C Div. — Diane Maybee — 330 


HI TRIPLE HDCP 

A Diy. — Ron Murray — 840 

B Div. — Brian McCarthy — 850 
C Div. — Maryann Yurchi — 777 
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HI SINGLE HDCP 

A Div. — Darcy Chapman — 349 
B Div. — Kelly Bertrand — 350 
C Div. — Fred Morton — 334 


1ST SECTION WINNERS 
A DIVISION — 
PRESIDENTS CHOICE 
Marilyn Gibson 

Bernie Schaeffer 

Dave Schaeffer 

Peter Stirpe 

Steve Pollock 

Dee Welsh 


B DIVISION — 
FLYING SQUIRREL 
Moe Bryan 

Linda Zak 

Mike Kimble 
Joanne Lintlop 
Dave Singular 

Ken Shobbrook 


C DIVISION — 
CAW CRUSHERS 
Mike Powers 
Steve Warren 
Lorraine Couvier 
Lynne Meikle 
Terri Derry 
Debbie Puleston 


2ND SECTION WINNERS 
A DIVISION — 

5 STAR DISTRIBUTION 
Robert Revoy 

Don Revoy 

Al Masterson 

Wolfgang Mueller 

Glenn Mclvor 

Mike Saunders 


B DIVISION — 
2 FOURS 

Harry Langkrear 
Ken Ellis 

Keith Hughes 
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Jerry Pannekoek 
Paul Beaumont 
Joyce Pearson 


Cc DIVISON — 
NORTH STARS 
Gail Loeffen 
Norma Gorin 
Phyllis Munroe 
Jean Hoar 

Diana Scattergood 
Howie McDougall 


HIGH FIVE LADIES 
Nicole Pilon — 1173 


HIGH FIVE MENS AND OVERALL 
Gary Henderson — 1325 


MOST IMPROVED 
Bernie Schaeffer + 19 


CAW Local 222 Picnic 
Annual Slo-Pitch Tournament 


To be held Saturday, June 20 (one day only) 
at Lakefront West Complex. Teams from throughout the plants 
will compete for prizes and awards donated by 


the CAW Local 222 Recreation Committee, including those from 
chassis, body shop, PPG, Lear and more. 
Also, any member who wishes to form a Family Affair team can 
include 10 players. Games will start at 9 a.m., finals at 4 pm, 
with presentations at our headquarters, Corky’s Sports Bar. 


Contact Walt Tarasewicz at 723-6901. 
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Next Courses In The Fall 


By Lynn Argue-Hogarth, 
Education Committee Chairperson 


HE NEXT TIME STUDY COURSE IS TARGETED FOR THIS 

fall. The course will be directed more towards experienced 

members connected with previous time study courses or 

first-hand experience. There will be hands-on training with 

stop watch calculations. Ivan Bondarenko from Local 1451 
Kitchener will share his knowledge with our members. 

Special thanks to John Lang, National CAW lawyer, for creat- 
ing a new four-hour Labour Law program, to suit our Loca! 222 
seminar time frame and specific needs. 

During our monthly education meeting we will be discussing 
a “global change game.” By combining interested membership 
with a local high school we can provide a life-like environment 
for participants to do some decision-making about the future of 
our world. The participants take over business and government 
leadership roles. Results are gained through interaction in social, 
economic and environmental decision making. Topics include 
hunger, health care, international relations, resource consump- 
tion, international trade, standard of living, ozone depletion, 
political awareness and energy resources. 

During our April Ist and March 25th seminar draw winners 
were Donald Bint, Sharon Coore, receiving sweatshirts or knap- 
sacks, congratulations. 


Seminar Graduates For March 25th Are: 
CPR — Instructors Paramedics 

Debbie & Ashleigh Waller, Brent Cooke, Gayle Evans, Terry 
Firth, Bernice Hedge, Doug Beers, Bill Hedge, Brain A. Jones, 
Lance Burns, Gary Martin, Debra Nichols, Ken Patterson, Terri 
Reader, Brian Sarginson, Michael Sayeau, Ron Stauffer, Mike 
Teatro, John Tindale, Nick Van Weston, Wayne Martin, Ian 
Graylish 
Pre-Retirement — Instructors Gord Lindsay (retiree), Charlie 
Peel & Bill Mutimer (pension reps) 

Debbie & Walter Fracz, Albert & Elizabeth Fraser, Larry Howe, 
Philip & Lillian Hulaj, Robert Kellar, George Martin, John Olge, 
Betty & Egon Steinmueller, Parvin & Syal Ramesh, Joe Morin, 
David Harrison. 

Time Study — Instructor Ivan Bondarenko 

Gary Ainsworth, Joyce Bonneau, Helmut Bottcher, Steve 
Bullock, Rick Button, Steve Carveth, Kevin Collison, Kathy Fowlie, 
Robert Kerr, Richard Lamont, Bill Muir, Kevin Reid, Dale Hughey. 
Labour Law — Instructor Sandy Carricatto Local 1090 LUDL 

Donald Andrews, Earl Church, Jill Coffey, Heather Conners, 
Eric Easson, Ross Edgerton, Irene Emiljanowicz, Ted Howard, 
Diane Knapp. Mark Masson, Barry Ott, Carl Pollock, Lewis K. 
Power, Aubrey Rees, John Romanchuk, Patrick St. Kitts, Deb 
Weatherby, Ed Schindler. 


Congratulations To Seminar Graduates Of April Ist 
Advanced Steward Training — Paul Goggan, LUDL, Local 
222 Health & Safety Rep 

Ron Davey, Tim Rankine, Mary Anne Green, Joyce Bonneau, Eric 
Wiggans. 

Time Study — Instructor Ivan Bondarenko 

Ryan Chisholm, John Fasolino, Paul Marlow, Dan Piper, Bruce 
P:rocter, Harry Schoon, Louis Christou, Bill Thomas, Deb 
Weatherby, Ted Lawrence, William McNichol. 
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Labour Law II — Instructor Jobn Lang 

Ed Albrecht, Donald Bint, Darrell Butt, Robert Chayer, Peter 
Downes, David Ellegett, John Floyd, Fred More, Robert St. Jules, 
Mark Thickins, Aaron Whitney. 

Pre-Retirement — Instructors Gord Lindsay (retiree), Charlie 
Peel & Bill Mutimer (Local 222 pension reps} 

Bow Binning, Allan & Carolyn Dangerfield, Jean & Ken 
Donnelly, Pamella & Bill Lee, Willi Motschenbacher, Ken & 
Janice O’Blenes, Wayne Hodgson, Brian Sterling, Kenneth & Ruth 
Miller, John & Jane Ward, Allen Douglas, Pat & Raymond Evans, 
Jim & Donna Lawlor, George Foreglad. 

CPR — Instructors Paramedics 

Katey Adams-Izzard, Keith Beer, Wayne Belliveau, Nancy 
Bilton, Andrew Bilton, Dan Chambo, Sharon Coore, William 
Couperthwaite, James Duval, Rheal Fournier, John Gauvreau, 
David Harris, Glenn Hopps, Gerry Janssen, Bob Kendell, Kathy 
Lenehan, Marty Moses, Keith McGuigan, Ingrid Shaw, Ruth 
Parkinson, Dawn Ojczck, Russ Rak, Linda Marritt, Brian Marritt, 
Janet Wodnisky, Amanda Wodnisky, Ross Bilton, Laurie Reid, Bill 
Casselis, Leslie Dudas. 

In the next issue we hope to have a questionnaire for the 
membership to fill out. This will allow us to arrange courses for 
next fall according to preferences, e.g., classes desired, times, 
days, hours, etc. 

Thanks from the Education Committee: Lynn Argue Hogarth, 
Rick Reid, Craig Baumgartner, John Roberts, Rick Cleveland, 
Doug Sanders, Dean Avery.» 


CAW Cclid Care Setvices 


» Licensed Facilities Qualified Staff 
* Early Childhood Educators © Parental Involvement 
*: Extended Hours © High Quality Program 
» Nutritious Meals 


Available To CAW Families 
of General Motors 


and Peregrine, 


Local 222 


“438-1771 


1440 Ritson Road South, Oshawa 


CAW TCA 
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Driving The Message To Ottawa 


by Jim Freeman, 


Political Education Committee Chairperson 


Y THE TIME YOU READ THIS THE 

CAW postcard campaign to save 

the Auto Pact and thousands of 

Canadian jobs will have wrapped 

up. The tens of thousands of 
postcards were personally delivered to 
the Prime Minister by our President, Buzz 
Hargrove. 

A campaign like this takes many people 
to be a success. At this time I'd like to 
thank the staff at our Union Hall for their 
efforts in making sure all GM employees 
received a letter and a postcard in the 
mail. They put in a week of late nights 
stuffing over 11,000 envelopes. I’d also 
like to thank the Mayor of Oshawa, Nancy 
Diamond, for helping set up a meeting 
with the other local mayors and munici- 


pal politicians to discuss ways of lob- 
bying the Federal Government to keep 
the tariffs in place. To our President, 
Mike Shields, thank you for appearing 
before numerous city and regional coun- 
cils and successfully having each council 
pass a resolution asking the Federal 
Government to keep the Auto Pact in 
place. Finally, to everyone who filled out 
a postcard and to all the Union reps who 
collected them, on behalf of myself and 
the entire membership a big Thank You 
on a job well done (sorry if I missed any- 
one). 

On Monday, June 8, there will be 
another Day of Action in Kingston. June 8 
was chosen because it’s the three-year 
anniversary of the Harris government tak- 


ing office, three years of health care cuts, 
education cuts and a dismantling of our 
social programs, three years that have 
seen the gap between the have’s and the 
have not’s in this province grow at an 
alarming rate. Local 222 will be sending 
buses to Kingston June 8. Anyone wishing 
to come can call the Union Hall at 723- 
1187 or toll free 1-800-465-5458 to 
reserve a seat. It’s our chance to tell Mike 
Harris and his government enough’s 
enough, stop the attack on working 
women and men in this province. Hope 
to see you there. Until next time.“ 


Homeless In Durham 


Political 


by Larry O’Connor, 
Political Education Committee Member 


N MARCH 31ST, THE ONTARIO GOVERNMENT'S 

Homeless Task force came to Oshawa. The Task Force is 

made up of five parliamentary assistants (MPPs) and they 

came to discuss homelessness with members of our com- 

munity. I was invited to spend the day with the group as 
the chair of the Health and Social Services Committee for Durham 
Region. As I drove to the meeting I recalled around 20 years ago, 
while working for the CNR, I came across my first homeless per- 
son living in a cardboard box near the tracks in Oshawa. 

When I arrived ready to start the day with a round table discus- 
sion in the common room of a local housing project; I found the 
Task Force was greeted by some social activists protesting on behalf 
of the homeless in Durham. No doubt they never forgot the 22 per 
cent cut Mike Harris made to people needing welfare support. 

It would be easy to tell the Task Force about the problems that 
cause people to live in the streets of Durham. For example, the 
Mike Harris government has set the housing allowance at $325 
per month and a basic room in a downtown Oshawa boarding 
house will cost at least $400 per month. But that type of argu- 
ment would only over simplify one problem facing the homeless. 

Well, I was glad to see the quality of the people that came to 
participate in the discussion hoping to find solutions. The partic- 
ipants ranged from social workers, politicians, social activists; to 
the homeless and housing providers. Each person had much to 
offer to the discussion. We found out that people find themselves 
living on the street for many reasons and often find the “street” 
their last resort. It seems too easy to say “We can’t fix it, so why 
worry... Those people don’t care where they live anyway...” “We 
have always had the homeless and always will...” We finally have 
to respond and not turn our back on the homeless. 

In Oshawa, we have hostels spaces for women, women with chil- 
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dren, men and 
the youth. Un- 
fortunately, they often find themselves either filled to capacity or strug- 
gling to stay open, (as was the case for the YWCA this spring). The 
quality of the people working to help the homeless are top notch, but 
they can’t provide for all their needs. The problems facing a homeless 
person every day range from fear of violence, coping skills, mental 
health problems, hunger, a place to wash themselves and their 
clothes, addictions crisis and lack of access to health services. Special 
school supports are needed for children while staying in a shelter with 
Mom. As politicians show off urban renewal plans that have been suc- 
cessful in revitalizing an old downtown core, this adds to a reduction 
of affordable housing options. While this is only a partial list of their 
challenges; finding the solutions are more difficult. 

Success can be measured many ways: by securing an apart- 
ment or a room; by providing a hot meal, to providing outpatient 
relapse addiction prevention services. 

The Task Force discovered that Durham Region covers a lot of 
square miles and each municipality has unique sides to this chal- 
lenge. Though I can’t tell you that we solved many problems that 
day; the fact is many people in the region are committed to helping 
the homeless. The participants informed the Task Force of actions 
that have already taken place in Durham. As a better informed 
Regional Councillor, I plan to assist those serving our homeless 
neighbours and perhaps with some shared resources we can solve 
afew more problems. Whether the homeless is a young person that 
has just run away from home or an addict that has spent a long time 
living on the street; the government seems to be looking for solu- 
tions. If you wish to share any solutions feel free to write to me at 
the hall or The Homeless Task Force, Jack Carroll, MPP-Chair, 6th 
Floor Hepburn Block, 80 Grosvenor St., Toronto ON, M7A 1E9.** 


37 


Springtime 1998: A New Era Blossoms In 
Durham Region And The Labour Movement 


by Mark Cheseborough, 


Durham Region Labour Council Delegate 


ELL, HERE IT IS AGAIN. 

Another springtime in Durham 

and hopefully we will have 

something to look forward to 

in this new era of the Labour 
Movement. One normally thinks of various 
things at springtime, such as the first robin, 
snow disappearing, occasional rain, Easter 
festivities and of course new growth, flow- 
ers, trees budding and the grass greening. 
What does this have to do with the Labour 
Movement you ask? Well, it too is starting 
anew. Elections were held in January of 
this year and a new and experienced staff 
have taken the reins in our local endeavor 
to improve conditions and bring aware- 
ness into Durham Region. Bill Harford was 
elected as President, a long time and very 
active member in the DRLC movement. 
First Vice President was Heather Murphy 
and Second Vice President was John 
Lewis. Both are active members in their 
own unions as well as the DRLC move- 
ment. Wayne Shred was again elected as 
Secretary Treasurer and stated that he is 
looking forward to changes in the Durham 
Region this term. Our elected members at 
large consisted of Len Byrne, Ken Thibeau, 
Joe Hand and Mike Cummings, who all 
offer over 30 years of “Active” experience 
in the Labour Movement. 


amr as 
HE CAW HAS BEEN MEETING 
with Human Resources Develop- 
ment Canada CHRDC) and Reve- 
nue Canada to urge a change in 
their interpretation of the new EI 

Hours System. The federal government 

has now responded with a new policy. 

Employers will report hours paid on a 
Record of Employment — and not just 
hours worked — in the case of 
Weekend workers and others working 
under the following conditions: 

@ schedule arrangement in a collec- 
tive agreement or other agreement 
where the employer is operating contin- 
uously seven days a week; 


One of the major issues that this 
new council will be looking into is the 
continued fight against Bill 99 C(WSIB) 
and Bill 49 (Employment Standards 
Act). These two Bills are continually 
being “gutted” by both the provincial and 
federal governments. And who benefits 
from this? The big corporations and busi- 
nesses. These are two ongoing issues that 
as recently as February affected the DRLC, 
in that a long standing member Bud 
Jimmerfield passed away recently and the 
WSIB rejected his claim for being 
exposed to a carcinogenic chemical on 
the job. The DRLC has taken up this cause 
and will continue to fight until it is 
resolved for the Jimmerfield family. 

The newly elected staff will not only be 
concentrating on the issues in Durham 
Region but already plan to attend work- 
shops across Ontario to get a better under- 
standing of the various approaches and 
ways that other labour councils are com- 
batting their particular labour fronts. They 
along with concerned members attend var- 
ious demonstrations in the area as well as 
across Ontario. They support the local 
strike movement as well, both in personal 
commitment as well as donations. These 
members along with other DRLC delegates 
and members are active supporting mem- 


Affecting Weekend Workers & Others with More Hours Paid Than Worked 
Unemployment Insurance Policy Win 


by Laurell Ritchie, CAW Canada 


a Se eee 


@ part of worker's regular schedule 
(two 12-hour shifts every weekend or once 
every month, or variations on this theme). 
It cannot be an isolated occurrence; 

@ the worker receives benefits (pen- 
sion, sick day and vacation accrual, etc.) 
equivalent to the hours paid. For exam- 
ple, a weekend worker working 24 hours 
on the weekend receives 40 hours regu- 
lar pay and the same benefits as someone 
working a standard 40 hour week. 
Generally speaking, workers scheduled 
for 15 to 34 hours weekly are worse off 
under the new EI hours system, which 
counts hours worked (and not weeks 
worked). With the hours system, these 
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bers of the various committees such as 
Audit, Day of Mourning, Education, 
Political Action, Social Services and Justice, 
United Way, Strike and Special Activities. 

After being informed of the various 
union issues which are ongoing in the 
Durham Region, they inform the OFL and 
set up meetings to try and address these 
issues with the other parties or to give phys- 
ical support for demonstrations and strike 
action if necessary. They are a small but ded- 
icated front in the Labour Movement and I 
am proud to be a delegate with these indi- 
viduals. If you are interested in coming out 
to see what is going on in the Labour 
Movement, give me a call at 905-723-7574 
or get in touch with a delegate in your work 
area, you won't be disappointed. 

As on the provincial level, the DRLC is 
constantly striving, lobbying and inform- 
ing the public and local union member- 
ships of the on going struggle in the con- 
tinuous action that we the workers have 
with the corporate management, the gov- 
ernment, federal and provincial and some- 


workers need to be employed for more 
months than in the past in order to qual- 
ify for benefits, and may receive benefits 
for a shorter period. The new system 
has affected weekend workers (who are 
treated as 40 hour workers when it 
comes to pay and benefits but who typ- 
ically work 24 hours on weekend shifts). 

With the latest policy change, we have 
an important victory in the struggle to 
win contract provisions that promote 
new full-time hiring rather than excessive 
overtime and that provide “full-time 
equivalency benefits” where workers are 
not working a traditional 40-hour 
week.» 
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Multilateral Agreement On Investment (MAD 


Standstill And Rollback 


by Rick Cleveland, 


DRLC Delegate & Education Committee Member 


HE STANDSTILL AND ROLLBACK 

provisions of the MAT are tools 

that our Government will use to 

make our Tariffs (Taxes), 

Regulations (Rules), and Legis- 
lation (Laws) agree with the terms of the 
Multilateral Agreement on Investment 
(MAT). 

Standstill means that no level of gov- 
ernment could toughen or add to any tax, 
rule or law that would negatively affect an 
investment. This applies to All levels of 
government and All areas of concern. 
Any attempt to do so would open the 
offending level of government up to the 
Compensation provisions of the MAI. 
That level of government would be sued 
through a Tribunal for Estimated lost 
profits. There are no ways in the MAI for 
our Government to sue any Company or 
investment if they break any of our laws 
or rules or fail to pay taxes. Hello! Isn’t 
this giving away our sovereignty to 
Corporations. I trust them don’t You? 

Here are a couple of examples. Suppose 
GM in Oshawa decided to burn paint sludge. 
The fumes from this operation are causing 
serious health problems to the residents 
around the plant. Now, our Provincial 
Government could step in and stop the oper- 
ation. Under the MAI we would be open to a 
lawsuit by GM for Estimated lost profits asso- 
ciated with the operation as well as any costs 
involved with the lawsuit. The timeframe for 
the estimated lost profits is 20 years. 

Suppose that a Toxic Waste company 
decides that the best place for their plant 
is on Little Lake in Peterborough. The cit- 
izens and the Municipal Government 
could not effect any laws or rules, or levy 
a tax that might negatively affect the 
building or operation of the plant. I love 
to see Democracy in action! 

Peterborough has already declared 
itself a MAI Free City. 

The Federal Government could list 
Reservations under the Annex provision 
of the MAI but this is only lip service. 
Annexes are similar to Policy in that they 
are NOT enforceable. Besides the goal of 
MAI is to eliminate barriers to investment, 
not to entrench them. 

These Reservations and any non-con- 
formity (things that do not agree with the 
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MAI) from any level of government will 
be listed. A “Parties Group” will work up 
a Schedule or timeline for our 
Governments to make taxes, rules or laws 
agree with the provisions of the Multi- 
lateral Agreement on Investment (MAI). 
This is called Rollback. 

The Multilateral Agreement on Invest- 
ment is closely related to the North 
American Free Trade Agreement. Why 
shouldn’t it be, since they are both Ameri- 
can-sponsored agreements? To illustrate I 
would like to use an example of how this 
would work from the NAFTA. 

The scheduling of our Medicare sys- 
tem. Under the NAFTA our Provincial 
Government was forced to Privatize our 
Medicare system by a certain date. It is up 
to the Premier to ensure through legisla- 
tion that this happens regardless of the 
wishes of the People of Ontario. Did you 
ever wonder how, over the space of an 
election, our Medicare system went from 
being one of the best in the world to one 
that is debt-ridden and ineffectual. This is 
a lie that serves to get Public sympathy for 
Medicare restructuring. 

If the changes to our legislation are not 
completed by a certain date, our Pro- 
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vincial Government will be open to law- 
suit by every Medical company in 
America — or other North American Free 
Trade Agreement country with regards to 
Estimated lost profits. 

The same would happen under the MAI. 
Except that we would be open to lawsuits 
from companies from 28 other countries. 
We are the Road Kill and Jean Chrétien is 
just calling more Vultures for dinner. 

Are you scared, worried, mad? Do you 
feel anything? If so there are things that 
you can do to stop the Federal Govern- 
ment from signing this Agreement. 

Learn about the Multilateral Agreement 
on Investment. There are workshops 
going on all over this country. There is 
one going on in your community. 

Contact your MP. Tell them what is in 
the MAI. Also mention that there is an 
election coming up and your vote could 
be determined by their action or inaction. 

Urge Your Municipal Government to 
declare itself a MAI FREE City. 

Use the Days of Action demonstrations 
as a way of showing your displeasure. 
This is an enjoyable activity that allows 
You to get your point across. 

Act Now before it’s too late! “» 


Spring 1998: A New Era Blooms... 


Durham Region Labour Council Report — Continued from page 38 


times even local levels and of course 
the so-called caring corporations. 

Now on the CAW Local 222 front. 
Major changes have taken place and as 
the saying goes “there is a breath of 
fresh air.” A whole new movement has 
occurred here with the alliance of all 
fronts to combat one. There are sea- 
soned debaters, acclaimed bargainers, 
experienced and knowledgeable indi- 
viduals who have stated that they will 
and must, with your support and input, 
bring about a change on the Shop Floor 
that will be beneficial to all of us as well 
as the corporation. 

You the membership are going to have 
to get involved. As the decisions of this 
newly elected front will reflect what you 
want and need as Local 222 issues such as 
job rotation, health and safety, WSIB, job 
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disputes, time study, seniority, unfair dis- 
cipline, discharges, outstanding griev- 
ances continue to rise with this new atti- 
tude of management from across the bor- 
der. After all, every action starts with you 
and the only way to be heard is to speak 
up and if you want results get involved, 
support, suggest, initiate and let the men 
and women at the front of your move- 
ment know that you the membership are 
behind them because as we all know the 
union is only as strong as the member- 
ship. Remember, all we really want is... 
respect for quality in the workplace, con- 
sideration for a job well done and the 
occasional acknowledgment for this deed. 
Remember, it starts with all of us. So 
lets make springtime 1998 a time to 
‘Spring into Action’. Until next 
issue...Get up..Get out...Get involved.» 


Shabby Treatment 


To the editor: 

My name is Sylvia MacLean and I am an 
employee at General Motors. I am writing 
this letter in response to not being believed 
when I attended my father-in-law’s funeral. 
He passed away April 4th, 1998. 

I would like you to know that there are 
people who work at General Motors who 
are honest and have some personal 
integrity. Who would lie about attending 
one’s father-in-law’s funeral? I work with 
people who are honest and tell the truth, 
as I think most people do. 

Believe me, I did attend the funeral. My 
son was a pallbearer for his grandfather, 
and my husband had to make all the 
funeral arrangements, which was not a 
pleasant task. My husband got up at 2 a.m. 
Saturday morning to drive to Quebec, 
which is a five hour drive, to visit his 
father in a nursing home, but guess what, 
his father died just a couple of hours 
before he arrived and he found out in the 
hall just outside of his father’s room. 
Therefore, my son and I had to reserve 
train tickets, get up at 6 a.m. Monday 
morning and go to Comwail, where my 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or Local 
222 CAW. Every month the 


Oshaworker receives many in- 
teresting letters which we’d like 
to print — but can’t. Please sign 
your letters to the Editor and 
include your printed name, ad- 
dress and phone number. 


husband came to pick us up. The funeral 
was on Tuesday, April 7th, at 2 p.m.. 
Perhaps you find it difficult to believe that 
people will travel that far, but out of 
respect we do. The whole experience 
was exhausting, physically and emotional- 
ly, for my family, and me and now you ask 
for all this evidence to prove that I in fact 
attended. How cruel this all seems. 

So if you would like proof that he did 
die, and that I did attend the funeral, here 
is the proof. Then next time a member of 
my immediate family passes I will remem- 
ber to bring the camera, so we can take 
pictures to satisfy the administration at 
General Motors. We can pretend we are on 
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“Serving Oshawa, Whitby, Bowmanville 


and surrounding areas.” 


Dan Kewley, 
Oshaworker Editor 


a family holiday and take a few rolls, go to 
Blacks and get doubles, one set for the 
General Motors Human Resources file. 
Please understand me that this is not 
about three days’ pay that I missed on my 
cheque. I could care less. Family is so much 
more important. What disappoints me is 
the shabby way that people are treated at 
their most vulnerable time, the time of sad- 
ness and loss that comes with the death of 
an immediate family member. Surely this 
policy needs to be revised and a new poli- 
cy developed where everyone is treated 
equally and with just a grain of compassion. 
Yours in disbelief, 
Sylvia MacLean» 


CLIFF MILLS MOTORS 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids Noise Attenuators 
All Brand Name Aids Available House Calls 
Earmolds Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


Musician Plugs 
Swimming Plugs 


A.H.LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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PHONE 723-8105 
266 King St. W. 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service 7Z.s 
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FOR SALE 


3 bdrm plus 1, finished basement, double 
attached garage, brick bungalow, situated 
on 1 acre, truly a must to see, asking 
$149,900. Call: 905-435-0204 

French provincial chesterfield & chair, small 
floral wine & rose printed velvet, excellent 
condition $200. Call: 905-723-9064 afier 5 
pm 

Evinrude outboard motor, 8 hp with tank & 
gas line, good condition $1900. Call: 905- 
723-1790 

1981 Yamaha 3 wheel ATV, 175 cc, good 
condition, asking $550. Call: 905-434-6460 
Kitchen table, 4 chairs, leaf, 16" 5 spd bicy- 
cle $50, mattresses, 2 single & 1 box spring 
$20 ea. Call: 905-435-0275 

Vinyl burgundy shutters, $35 ea; 2 wing 
chairs, Lazyboy recliners, cranberry back- 
ground, large gold flower tapestry motif, 
new condition, $495 ea. Call: 905-576-8320 
Electrohome microwave, 1.4 cubic $40. 
Call: 905-655-4788 

Case 200 Baler Byron 103 sweet corn har- 
vesier, just like new, owner retiring. Call: 
905-629-2646 
House trailer, 14 ft $1200, 1985 Buick 
Riviera $800, wood splitter, 8 hp $1000, 
1985 Honda Sabre, V45 $1800. Call: 905- 
985-7614 


16 ft Tempest bowrider, 60 hp motor & trail- 
er $3000 obo. Call: 705-783-9073 

Starter golf set, 7 pe, right handed, 1,3 
woods, 3,5,7,9 irons & putter, asking $50. 
Call: 905-576-8686 

1981 24’ Holiday House Trailer Tandem, 
new awning, completely redone inside, 
sleeps 7, excellent shape, asking $4200 
obo. Call: 905-623-7984 

Golf clubs, full set of men’s left handed with 
graphite shaft’s, 1 yr old, excellent condi- 
tion, bag included $250. Call: 905-427-1205 


Air hockey table, 7'x 3 1/2’ plus accessories 
$300, also Sega Genesis with 2 controllers 
& 11 games $120 abo. Call: 905-723-7345 
1994 Yamaha 1100 cc Virago, 15,000 kms, 
mint, cobalt blue, pearl white cobra pipes, 
saddle bags, new tires, battery, crash bar, 


asking $6800 certified. Call: 905-434-7110 
1984 Honda Night Hawk, 750 cc, 18,000 
kms, like new, black & blue, stored from 
1985 to 1997, asking $3200 certified. Call: 
905-434-7110 

Chrome pool ladder, winter pool cover used 
once, steel car ramps, car trunk ski rack, thigh 
fishing boots size 10. Call: 905-434-6430 
Cottage Crow Lake, 190 ft frontage on Blain 
Rd., Markham, Ontario. Call: 705-778-3540 
or 613-837-2668 

Dining suite consisting of wrought iron table 
with 30" x 48" plate glass table top & 4 
upholstered chairs $250 obo. Call: 905-723- 
4951 


Camp for $6 per night, Coast to Coast 


membership $1250. Call: 905-668-8681 
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1989 Thundercraft Temptation, 265 twin, 
205 Mercury, 320 hrs, 10 ft beam, loaded 
$42,500 obo. Call: 519-243-3303 


1984 28' Prowler travel trailer, rear bdrm, 


full bath, roof, air cond, awning, 20° 
screened in room, asking $8500. Call: 905- 
344-7800 


1993 Grand AM, fully loaded, 35,000 kms, 


lady driven, red, asking $13,000. Call: 905- 
725-2147 


Jet ski, 1992 Kawasaki, aluminum hand- 
pole, stainless prop, top loader, very quick 
$3000 firm. Call: 705-653-3775 


Antique Uxbridge piano 1890's, excellent 
original condition, solid cherry, ornate scroll 
design, glass feet, recently tuned $850. 
Call: 905-576-8291 


1985 Mercury Marquis $900 as is obo, 1981 
Honda CM400 $900 obo, Fleetwing truck 
camper $2000 obo. Call: 905-579-1353 


1994 Suzuki Sidekick JXL 4x4, auto, 44,000 
km, white, hard top removable, built-in 
alarm, lady owner, mint condition. Call: 905- 
433-8871 


Alfred Angelo size 12 wedding dress, beau- 
tiful condition, priced to sell, veil, headpiece, 
crinoline, sequins, beadwork, gorgeous 
$500 obo. Call: 905-432-3114 


1985 EZGO electric golf cart with charger, 
needs batteries, 32” D&R goalie pads, 
glove, blocker, best offer. Call: 905-623- 
7241 


Girl's 18 spd Storm Supercycles bike, pur- 
ple, Horton Compound crossbow with red- 
dot scope #150, includes all accessories, 
invested $633 asking $400. Call: 905-697- 
3710 


311 Volkswagen, fiberglass body, unfin- 
ished with lots of accessories, swimming 
pool pump & filter, good condition, best 
offer. Call: 416-282-9848 


1993 Safari extended van, 71,200 kms, 
power package, dutch doors, rear heater, 
cruise, tilt, roof racks, asking $12,500. Call: 
905-728-1093 


23' hi-lo trailer, complete with equalizer, 
hitch & swaybars, fully equipped, excellent 
condition, 1970, asking $3700 obo. Call: 
905-725-6342 


OSHA!) ORK ER 
Deadline 


for the June issue 
is Thursday, 
May 14th 
at 4:00 p.m. 


25 acres, woodlot with 32-16 ft building, 1 
mile north of Bobcaygeon across Pigeon 
Lake on highway 36, can be divided in 
smaller lots $43,000. Call: 905-623-3231 
Boat motor & trailer, 100 hp, 17 ft Silverline 
boat, fishfinder, oars, 6 seater, trailer 3 yrs 
old, boat motor in excellent shape, asking 
$2500 complete, Call: 705-741-5692 
Sportcraft air hockey game, 84” x 44”, made 
by Irwin, good condition $325 also roto-tiller 
rebuilt chaincase, new 5 hp engine $300. 
Call: 905-571-1174 

Bed chesterfield, 2 chairs, lamps, Coleman 
lantern, leather chesterfield, chain. Call: 
905-725-6483 


Pull out couch, flowered design $160, ping 
pong table & accessories $125, both good 
quality & excellent condition. Call: 705-277- 
2428 

One inside slab door 6’ 8" x 2’ 6", hinges & 
door handles included, only $10. Cail: 905- 
666-0098 

1997 Astro van, fully loaded, running 
boards, chrome wheels, 8,500 kms, asking 
$23,500, non-smoker. Call: 905-721-9120 
1994 Golden Falcon 32' park mode! trailer, 
loaded, a/c, 2 tip outs, 2 sheds, large deck, 
Quinte's Isle Campark $17,500. Call: 613- 
475-4489 

38’ x 12’ park mode! trailer, deck, used one 
season, Sandy Beach Resort Rosedale on 
Balsam lake $37,000. Call: 705-878-7921 


Telephone table & seat, wrought iron, plate 
glass top, seat & back beautifully uphol- 
stered, excellent condition $70. Call: 905- 
723-4951 

Battery powered XL Pace Saver scooter 
with 2 batteries, shopping basket, mirror, 
electric charger, all in good condition, ask- 
ing $1500 obo. Call: 705-286-2259 

18 1/2 ft fiberglass boat, 85 hp Johnson 
motor & Tandem trailer $2500 obo. Call: 
905-987-4926 

1971 travel trailer, 28 ft Hacesville Sun 
Camper, good condition, asking $2500 obo. 
Call: 905-579-3470 

1990 Mazda Miata, A1 excellent condition, 
red, 150,000 kms, all new brakes, new back 
window, rear spoiler, certified $8000. Call: 
905-697-0603 

Men’s golf clubs, left handed, bag & cart 
$175, ladies golf clubs, right handed & bag 
$150, full sets, Hammond electric organ 
bench $250. Call: 905-436-2493 

Exercise equipment, step climber, station 
bike, York 2001, will sell separately. Call: 
905-623-0352 after 3 PM 

1997 GMC Sierra pick-up truck 4 x 4, ext. 
cab, 3rd doar, 350 motor, auto, fully loaded, 
low kms, asking $29,500. Call: 905-623- 
0352 after 3 pm 

1988 Larson Cruiser Twin 3508, invertor 
system, lots of extras, 3 bed, house, 
Buckhorn Lake, 2 1/2 car garage, boat 
house, finished rec room, calm shoreline. 
Call: 705-657-9679 
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Dryer, fullsize Kenmore, heavy duty, excel- 
lent condition $100, Call: 705-228-8028 


Couch & chair, brown/beige flower motif, 
excellent condition, long lasting, great for 
family room or cottage, only $275. Call: 
905-576-8320 


1991 Cavalier, 204,000 km, a/c, p/s, V6, 
anvinvcass $3100. Call: 905-753-2749 


1979 Fender Strat USA, 3 bolt silver bullet 
neck, mint condition $1350, 1983 Ibanez 
anist, 305 av, mint condition $650. Call: 
905-623-1768 


1980 Honda 200 cc $850 abo as is, will cer- 
tify for $1000, 1989 Grand Prix $3500 as is, 
ps/pw, am/fmicass, will certify for $4000. 
Call: 705-439-1278 after 11 AM 


1986 Chevette, automatic, certified. Call: 
905-492-1018 


Air conditioner, Electrohome model A601, 
roam size, good condition, seldom used 
$200. Call: 905-438-1025 


750 Yamaha in Ai condition $1300, John 
Deer lawnmower $1300, pool table 5' x 10° 
$1500, ping-pong fold-up table $80, fire- 
wood $170 a cord. Call: 905-263-4588 


Utility trailer 6 x 8, lights & wiring hamess, 
asking $375 obo, 1981 Suzuki RM125, run- 
ning condition, new back tires, brakes, 
chain & sprocket, asking $700 obo. Call: 
905-623-4484 


Excellent seasonal business & large home 
on double lot near Bancroft in the middle of 
cottage country, 3 bdrms, 3 baths, sep. din- 
ing rocom, slate pool table & satellite dish, 


asking $138,900. Call: 613-332-5036 
Double sliding doors, 3 yrs old, asking 
$1200 also oil furnace & tank, best offer. 
Call: 905-728-7047 


1958 Buick Special, BC car with no rust, all 
original. Call: 905-263-2985 


BonAir 19 ft travel trailer, completely self- 
contained, asking $10,000 including hitch, 
sway bar & brake control. Call: 705-953- 
9008 


Executive bungalow, 6,400 sq ft loaded with 
upgrades, 3 car garage on 2 acres in 
Enniskillen, huge kitchen with custom cabi- 
nets plus solarium, 3+2 bdrm, 4 baths, ask- 
ing $349,900. Call: 905-263-4588 


Turks Caicos Islands lots 4/sale British 
West Indies, twin beds walnut, spread, 
sheets etc. $500, Meggar 500 VDC 
OHM/MOHM crank $75, relays 110 volt 
wibase 15 pin $25 ea. Call: 905-725-8675 


Nokia 638 cellphone includes battery charg- 
er & leather case also 60 minute calling 
card, asking $80 obo. Call: 613-475-4827 
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1972 Chevelle, 2 dr, hardtop, air, never 
seen winter, new paint & interior, nice 
shape, 1989 fiberglass 17’ boat & trailer, 
thw 130 VO, 2 tops, bowrider, excellent 
condition, Chevelle $9000, boat $8000. 
Call: 905-985-1175 


1979 23' motorhome, certified, gets 20 
mpg, immaculate condition, must be seen, 
make reasonable offer. Call: 905-697-2442 


1979 Dodge 23' Class C motorhome, full 
bath, dual air, cruise, captain’s seats, 
sleeps 6, low mileage, excellent condition, 
Oshawa. Call: 905-728-7669 


Lot in the country just outside of Pontypool, 
253 ft frontage, lots of trees on 1 1/3 acres 
of property $49,500. Call: 705-277-3083 


Red raspberry canes, 40¢ each or 10 for 
$3.50. Call: 905-263-8114 


Ten inch post hole digger threw point hitch 
$475. Call: 905-668-6980 or 655-4107 


Biker's leather jacket, new, woman's large 
$190, leather gicves, medium $40, helmet 
with slide down shield, new, $85. Call: 905- 
432-1032 


1964 Chev Impala SS, navy blue with baby 
blue interior, no motor, body fair, interior, 
glass, chrome, excellent condition $3500 
obo. Call: 905-728-9174 


Tent trailer, 1993 Coleman, sleeps 5, 
includes furnace, awning, detachable add- 
a-room, excellent condition $3800 firm. 
Call: 905-428-6574 


Craftsman 16 hp lawn tractor, 42” cut, 6 
spd, transaxle twin cylinder, B&S engine, 5 
yrs old, like new $1400. Call: 705-932-3616 
Dining room suite, French Provincial, mint 
condition. Call: 905-434-1015 

Dog run 7.5'w x 9.5'l x 6'h with dog house 
$350 obo, propane pool heater $150 obo, 
also Coke machine (cans) could be used for 
beer etc. Call: 905-263-8979 
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Milk bottle, diaper in flannelette, coffee 
maker, stroller, baby toys, Mother of Brde 
dress, cat cage, micro-oven stand, antique 
loveseat, TV stand. Call: 905-728-2601 


1997 Sunfire, 2 dr, 5 spd, 33,000 km, cd play- 
er, 15” tires, under coated, tilt, air, grey interior, 
mint condition $14,000. Call: 905-728-9298 


Top of the line Graco baby stroller, like new 
$38 firm. Call: 905-987-4846 


1984 Buick LeSabre, biack, easily certified 
$1500, 1988 Nissan Pulsar, silver, new 
paint, shocks, clutch $2000 as is cho. Call: 
905-728-9947 


3 1/2 hp Briggs Stratton rear discharge !awn 
mower with bag, used only once $175 firm. 
Call: 905-985-8146 


15 1/2 ft canoe with paddles, 2 hp Johnson 
outboard motor, galvanized chain linked 
gates with posts etc., 6 wooden 4 pane storm 
windows 36" x 71”. Call: 905-263-2773 


Go-kart, brand new, never used, Briggs & 
Stratton engine, racing car, fiberglass body, 
must sell $600. Call: 905-655-5044 


Set of half louver folding doors, pine, brand 


new, 1/2 price, 48 x &' 6”, walnut coffee 
table 19 x 54, fireplace glassdoor 39” x 26”, 
4 pc glass for fireplace door $20 each. Call 
905-432-2264 


1995 Roadirek-Popular 190, 30,000 km, like 
new, loaded including stove, fndge, 
microwave, hot water, toilet, shower, king bed, 
dual air, awning, alarmed, Ziebart, screen 
package & more $39,990. Call: 905-436-9497 


Bruce H. CoLeMAn 
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CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
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1989 Doral Citation, 26 ft cabin, 5.7 titre 
Cobra, drive auto pilot, many extras, fishing 
equipment optional. Call: 905-372-4499 

Air tight Fisher wood stove, mama bear 
size, like new, ideal for cottage or rec room 
$100. Call: 905-668-4600 


1996 Honda Civic DX Coupe, 2 dr, black, 
29,600 km, fully loaded, asking $15,500 
obo, still under warranty. Call: 905-434- 
8205 


Canoe, new last year $500 also cedar strip 
boat $500, player piano $850, Perego 
stroller $50, children’s clothes & bikes. Call: 
905-576-5186 

1987 Hyundai Stellar, 4 dr, excellent body, 
as is $880 obo, 78 GM truck, 1/2 ton, run- 


ning, as is $1200 obo. Call: 905-666-9539 
Aluminum gazebo, 12 ft diameter, octago- 
nal, brand new, asking $700 obo. Call: 905- 
623-2981 


Trailer, 1983 Elite, 31 ft, 3 bunks, double 
bed, washroom, kitchen, sleeps 9, 22x8 
awning, 24x8 deck, 9x7 shed, antenna, 
located on Pigeon Lake, asking $7500 obo, 
5 percent off with CAW ID. Call: 905-697- 
0542 


Four Car-Boys for wine making $20. Call: 
905-725-5444 


Above ground pool, 19 ft, good condition, all 
accessories, 6 yrs old, asking $700 obo. 
Call: 905-579-9167 

Couch & chair, good shape $50, kitchen 
table & 2 chairs $50. Call: 905-579-0781 or 
613-332-2257 


2 - GRAND OPENING 


EXCLUSIVE AGENT: Terry J. Mantle 
Associate Broker - Re/Max 
Cornerstone Realty Ltd. 


BONUS! 


*How do you know if you’re getting a good deal on a new home — unless 


you visit Woodiand Homes. 


THE OSHAWORKER 


Inquire about our 2nd Courtice site featuring bungalows & backsplits. 
*Tell your family, friends and co-workers about this limited time special. 


434-7677 


HOURS: 
Mon. - Thurs. 2-5 p.m. 
Sat. & Sun. 1-5 p.m. 


Closed Friday 
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Kitchen table set $60, microwave $100, 
vacuum cleaner $75, antique dining room 
suite $750, bdrm suite $125, dresser/chest 
drawers $50 ideal for cottage use. Call 
905-404-2551 

Wave runner, 1 or 2 man Saaflash by 
Suzuki, 800 cc, electric start reverse, few 
miles, trailer included $3000 for both. Call: 
705-454-2001 

1986 Doral Cavalier 24’, 205 Mercury 
Cruiser, 2 way fridge & stove, shore power, 
VHF radio, very good condition $14,500. 
Call: 905-728-9859 

1993 Cobra Sierra 35 ft, 2 bdrm, double 
wide slideout, c/a, microwave, fridge, 4 pc 
bath, electronic water heater, stereo, 
awning, deck, shed & much more $16,900. 
Call: 905-723-3144 

Two bridesmaid dresses, burgundy, 1 girl's 
size 7 & 1 ladies size 7/8, cost $500 will sell 
for $150 for both; also budgie cage $15. 
Call: 905-728-9359 

Kitchen table, 4 chairs & leaf $60, 2 single 
mattresses, 1 single box spring $20 ea, 5 
spd boys or girl's bike $60. Call: 905-435- 
0275 


25” Toro riding lawn mower, electric start, 
battery charger included, good condition 
$595, ping-pong table, top 2 pcs, 60” x 55” 
x 3/4" $45. Call: 905-725-6853 

1974 Corvette, auto, 79,000 miles, excellent 
condition, asking $6500 obo, 16 ft Springbok 
aluminum canoe with 2 hp Evinrude & motor 
bracket $850. Call: 905-725-2038 

Gas lawn mower $50, waterbed mattress & 
controls $25, Call: 805-728-8190 

Siberian Husky pups, will be born May 
10/98 & will be ready June 15/98, purebred 
$270. Call: 905-728-0921 

Variety of boating equipment, Trent Severn 
charts, stainless bumper holders, davits for 
zodiac, ropes, bumper props, shore power 
lines. Call: 905-723-7574 
Purebred cocker spaniel pups, ready by mid 
May, 2 males, 3 females, “Champion Sire” 
& dam blond, black, black & fiver. Call: 905- 
FO3T5TA 
8000 BTU vertical air conditioner, 1/2 price, 
2 yrs old, 5 hp Mercury fishing motor, 3 yrs 
ald, excellent condition. Call: 905-723-7574 
Ladies left handed MacGregor golf clubs, 1, 
2, 3 woods & 9 irons, 3 yrs old. Call: 905- 
432-1032 

Heavy duty trailer hitch $15, air conditioner, 
Gibson, 15,000 BTU, asking $250. Call: 
905-728-9834 

Antique tennis racquets 53”, antique bed 
$150, wicker unit arch style, outside door 
with window, solid wood $25, Kirby vacuum. 
Call: 905-725-1668 

1983 Jayco 32' trailer w/florida room, locat- 
ed on Pigeon Lake, includes fridge, 4 burn- 
er stove, oven, air, 4 pc bath & steel shed, 
very good condition inside & out, asking 
$8000 obo. Call: 905-623-1208 

1992 GREW 190 Sportboat, closed deck, 
low-profile deep-V, front buckets, rear 
bench, 115 hp Yamaha o/b, includes trailer, 
asking $7500 obo. Call: 705-939-1662 
Reduced, excellent waterfront acreage 
property with 140 ft on Bonnechere River 
near Barry's Bay, 11.34 acres $35,500. 
Viking stove, 30", almond colour, excellent 
condition $150, Call: 905-725-5043 

GE eleciric refrigerator, side by side model, 
approx. 10 yrs old. Call: 905-728-5688 
Computer desk 20 x 36, new condition, Pro- 
Step climber $15, New-Con hammer, brass 
le wood holder $25, Call: 905-725- 
397 


286 laptop computer $400, Cannon bubble 


jet printer $100, golf balls $3 a dozen, 
Kenmore upright vacuum cleaner $50. Call: 
905-576-2142 


Piano, Mason & Risch, apt size, excellent 


condition $1600, Call: 905-723-6645 


Electric stove, dehumidifier, electric lawn 


mower. Call: 905-725-1937 


Quantity window sash, 3 pcs 27x40, 4 pes 


22x94, 3 pcs 22x28 also aluminum sash, 6 
pcs 26 x 38, 10 pcs random sizes, take all 
$30. Call: 905-571-3518 
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Riding mower, 12 hp Ariens with bagger. 
1996 Polaris 600 XCR studded, ski skins, 
750 miles, excellent condition $5000. Call: 
905-294-5182 

Table saw, Delta 10°, new $100, Citizen 120 
D Dot Matrix printer $20. Call: 905-576-6870 
350 FHA tube bender kit, sizes 3/8”, 1/2”, 
5/8”, 3/4" also extension handles. Call: 905- 
725-7079 

27' Empress C Class motorhome, 460 Ford, 
4 kw generator, winter pkg w/storms, dual 
air, full awning, micro, stove w/oven, power 
step, sleeps 6, non smoker, excellent condi- 
tion $21,500 obo. Call: 905-623-5099 

1979 GMC chip truck, good condition, very 
clean, 2 newer fryers, running water, extras, 
asking $9500. Call; 905-665-0700 

74 MG parts, complete engine, tranny, rear 
end, assorted parts, take ail or part. Call: 
905-668-3534 

King bandsaw metal/wocd, 1 yr old, like 
new, asking $275 also ladies 12 spd moun- 
tain bike, 26" wheels, asking $110. Call: 
705-277-1383 

Antique nesting table & 4 chairs, English 
1930's, design $450 obo. Call: 905-623- 
3004 

1977 Corvette 350 auto, restored from ground 
up, red exterior, redAvhite interior, complete 
photo cataloque of restoration, mint condition, 
asking $13,500. Call. 905-697-1967 

Golf clubs, Taylor made 1 cw 17 irons, right 
3-sw $350 obo, 2 Taylor drivers, steel shaft 
$75, Graphite $100 obo. Call: 905-576-2235 
Beige 7 ft chesterfield, good condition, best 
offer, slider patio screen 30” x 80" $10. Call: 
905-723-3724 
Bikers leather jacket, new, women's large 
$190, leather gloves medium $40, helmet 
with slide down shield $85. Call: 905-432- 
1032 

Washer & dryer $345, rectangular coffee 
fable $75, gold electric stove $225, large 
microwave oven $75, all in excellent condi- 
tion, Call: 905-728-9203 

Treadmill, Roadmaster Pro XL, almost new, 
hardly used due to owners illness, wanting 
$200. Call: 905-571-1290 

Admiral almond fridge & stove $300, ladies 
14kt solitaire ring with 5 diamonds down 
each side, value $1600 will sell for $1000. 
Call: 905-728-9174 

Tandem trailer that was originally a boat 
trailer, now car trailer, but can be converted 
fo boat or utility trailer, asking $1200 obo. 
Call: 905-728-9174 

Crystal Lake 3 bdrm waterfront cottage with 
separate guest cabin, well treed lot, 
appraised at $135,000 asking $125,000. 
Call: 905-983-9282 

1970 Firebird, 350 engine, runs, new tires, 
good project car $1500 obo. Call: 905-697- 
3589 

Pool, 12 ft diameter, 3 ft deep, 1 yr old, like 
new, solar blanket winter cover, extra filter, 
iota! cost $500 will sell for $250. Call: 705- 
932-3363 

Beautiful schwedler maples, clumps of 
birches, nursery type red lilacs, 2 lawn 
mowers, jet well pump. Call: 905-728-2098 
84 Prowler, 24 ft, 2 dr, separate bdrm, 
excellent condition, limited use, non-smoker 
$6500, 6000 Ib hitch fits Astro Safari van, 
brand new $100. Call: 705-653-5925 

Get cooled for summer, +200 BTU air con- 
ditioner, great price only $300. Call: 905- 
579-2064 

Radial arm saw, 10” digital, Sears best, 
excellent condition with 6 drawer cabinet 
plus 1 yr maintenance agreement, asking 
$650. Call: 905-668-4430 

Sofabed, taupe color, floral print, like new 
$200 obo, swivel rocker, rust color $50, cof- 
fee table $50. Call: 905-434-8384 
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905-683-2992 


e FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


CAMPING 
FAMILY CAMPING 


Island Park 
CAMPGROUND 


“On the Trent River” 
FOR COLOUR BROCHURE & RATES 


cau 613 395-2522 


Seasonal Sites Available — Minimum Stay 1 Week 


° Sandy Beach © Security Gate 
° Great Fishing ° Sheltered Docking 
* Dances, Bingos, Sports Days, Etc. 


1990 Ford Taurus, 150,000 km, V6, auto, 4 
dr, a/c, uncertified asking $3200. Call: 905- 
668-0690 


Shermag coffee & end tables, paid $1400 
will sell for $600, 1988 Chevy $10 truck, as 
is $500. Call: 905-623-8648 


Composting toilet, self contained electric 
composting toilet, ideal for cottage use, ask- 
ing $300 obo, Call: 905-432-7092 


1988 Honda CR250 Pro-Circuit pipe, ren- 
thal bars, reeds, etc., never raced, excellent 
condition $1700 obo. Call: 905-725-5092 


8 hp Briggs & Stratton riding lawn mower, 
needs some electrical repair, asking $400. 
Call: 905-723-6798 


Electric lawn mower, table saw & rocking 
chair. Call: 905-725-6792 


35’ trailer, florida room, Young’s Point, sea- 
sons rate $1100, 1 owner, 65 miles from 
Oshawa lake on Trent system, price $9500. 
Call: 905-576-1195 


Dryer, Kenmore, electric with auto dry cycle 
& 3 temp selector, excellent condition, works 
great $100. Call: 905-655-5139 after 5 pm 


1983 Yamaha Virgo 500, excellent condition 
$1600 obo, leathers available, washer & 
dryer, full size $350 obo. Call: 905-438-8457 


1984 Pontiac Parisienne, 305 motor, auto, 
rebuilt transmission, p/s, p/b, 4 new tires, 
good condition, asking $1500 as is or $1799 
certified. Call: 905-725-3348 


1970 Empress motor home in good condi- 
tion, asking $4500 obo. Contact: Rick Scott, 
3rd shift, Truck Plant, Prep Paint Area 


1986 Honda CRX, approx 220,000 km, 
rebuilt floor & chassis body & interior, very 
good shape, good running condition $1500 
obo. Call: 905-404-9909 


Chrome table & 4 chairs $75, heavy metal 
siding, 50 ft $50. Call: 905-725-9678 


1975 16 if Kennedy fiberglass boat, 135 hp 
Evinrude, easyloader trailer, full mooring 
cover, excellent condition, built in gas tank 
$2200 obo. Call: 905-579-3538 


1986 Honda Interceptor VF 500, 23,000 km, 
well maintained, fast machine, asking 
$1800 certified. Call: 905-728-2952 


Excellent waterfront lot 90° x 195’, beat the 
high cost of housing, build your own, 45 min- 
utes to Oshawa $34,900. Call: 905-725-3212 


84 Corvette Targa, rebuilt transmission, 
new tires, 5.7 litre $8500 firm, Goodyear 
215/60/16 Eagle GA tire, aluminum rim 
$125, Call: 905-728-8591 


1981 Kawasaki 305, hard to find, excellent 
condition $900 obo or will trade for equal 
value mini bike. Call: 905-430-8423 


Medium brown fold out couch, excellent 
condition, asking $150, king size waterbed, 
dark oak finish, great shape $75. Call: 905- 
576-3589 


BonAir hardtop tent trailer, 1989, sleeps 6, 
radio speakers, awning, wardrobe, electric 
fridge, ice box, new axle rim wheels $3000 
obo. Call: 905-985-9185 


Complete setting dishes for 8 $125, 
portable Singer sewing machine $75, fancy 
china cups/saucers $12 each, wooden 
extension table, chairs, like new. Call: 905- 
623-5749 


Wedding dress, high delicate beaded neck- 


line, head dress & veil, long sleeves, white, 
any reasonable offer accepted, must sell! 
Call: 905-753-2513 


Field run stewart oats $8 for 40 kg bag. Call: 
905-655-4196 


Kenmore air conditioner, 10,000 BTU, very 
good condition, asking $350 abo. Call: 905- 
725-6716 


Bouvier puppies, loyal family pet, majestic 
black, champion blood lines, CKC regis- 
tered. Call: 705-953-9313 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Talk to us for 
Speciat 
GM Employee Discounts 


725-6501 
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Two steel car ramps $20, garage creeper 
$20. Call: 905-725-7188 


Homelite straight bar grass & shrub cutter 
$125, torsion sway bars attachment, 2” ball 
insert for easy hauling of trailer $250. Call: 
905-723-2072 

Barn style tent 6’ x 8’ $50, propane camp 
stove $25. Call: 905-728-2588 

Tailgate salt sander for pick up truck, need 
complete system including electrics, prefer 
non working. Call: 905-686-4982 

14' aluminum boat, 9.5 Evinrude motor & 
trailer $1200. Call: 705-277-3850 

4’ x 8' box trailer, 3’ sides, heavy duty 
frame, asking $175. Call: 905-985-3868 
1992 Pontiac Sunbird SE convertible, red, 
mint condition, 1 owner, lady driven, non- 
smoker, fully foaded, 86,000 kms, new 
brakes, new Michelin tires, certified, best 
offer. Cail: 905-571-4605 


4 hp Mercury outboard moter $300, Toro 
CCR-2000 snowblower, like new $700. 
Call: 905-728-2783 
Wedding gown, size 8, off the shoulder, 
head piece, dry cleaned, asking $300 obo. 
Call: 905-728-3273 


Prowler 17 ft trailer tandem, axle, roll up 
awning, sleeps 6, bathroom, gas stove, 
water heater. Call: 905-723-4381 

Various office equipment, large metal desk, 
computer, photo copier, chairs, filing cabi- 
net, reasonable price also 30” electric 
stove, late model $100. Call: 905-725-3640 


Motorcycle cover, blue, fits, 750 cc with 
windshield $70, leather saddlebags $90, 
stationary exercise bike, CCM. $60. Call: 
905-435-9984 


Cedar trees for removal, black cedar 
species, 6” height, 2 only, useful for screen- 
ing for windbreak or hedge, asking $40 ea. 
Call: 905-404-1839 


1980 Honda ©8750 Custom, brand new 
tires & fork seals, blue, good condition, will 
certify, 19,000 kms, $1250 firm. Call: 905- 
435-4680 after 5 pm 


Golden Falcon Cottager, 2 trailers joined, 1 
owner, excellent condition, 2 full bdrms, 
miles of boating/fishing, north of Minden. 
Call: 416-438-9764 

Waterfront cottage, 2 bdrm on Lake 
Scugog, paddle boat, fishing boat included, 
book early, $450/wk, no pets. Call: 705- 
786-2990 

House, north Oshawa, brick bungalow, cen- 
tral location, detached garage, fenced yard 
with above ground pool, new driveway 
$134,900. Call: 905-728-3069 


85 Olds Cutlass, V8, loaded with CD player, 
sold as is, asking $1500. Call: 905-885- 
7550 

Dominion piano, tully restored, immaculate 
condition, must be seen, collection piece, 
reasonably priced. Call: 905-885-7550 
Two acre building lot, residential on main 
road, 5 minutes from Coldwater & Georgian 
Bay, 1 1/2 hr from Oshawa $16,000. Call: 
905-576-2576 
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Stove & fridge, GE, almond, A-1, dusty rose 
carpet 9 x 11. Call: 905-728-8483 


Poodle puppies, gold color, non-allergenic, 
non-shedding, good with children, expect- 
ing birth on or about April 25th. Call: 905- 
263-2967 


Sailboat CS22, 3 sails, 7.6 hp Mercury 
Tandem crib trailer, well equipped, good 
clean condition $6500. Call: 613-399-1944 


RCA 25" TV, TV/remote, new bbq witank, 
used 6 times, cover, sapphire diamond 
bracelet, ladies long dress, size 16, worn 
once. Call: 905-723-0182 


1980 Cadillac Coupe, great body, $2000+ 
invested, icaded, V8, 58,000 km, recently 
certified, needs engine work, mechanics 
an $1200 obo, must go! Call: 416-244- 


1995 14 ft Smckercraft deep wide Northtrail 
trailer, 30 hp Johnston also 8 fi punt, 4 1/2 
hp Mercury, $5000 obo & $700 obo. Call: 
905-985-0235 


Campmate domed tent, 10° x 10° x 7’, never 
used $100, ladies motorcycle boots, size 7 
1/2, motocross style, red/white & blue, like 
new $50. Call: 905-432-7786 


1989 40° Trophy, double tipout, air, 5 pe 
dinette, 4 pc bath, winterized, 10° x 32’ 
deck, shed, year round park, 20 min to 
Oshawa $19,000 obo. Call: 905-438-0063 


Hobby farm, 2+ acres, 3 bdrm, fireplace, 
hardwood floors, new windows, fencing, 
metal roof, barn, hydro, hairdressing salon 
operating, Marmora $97,000. Call: 905-355- 
2393 


Cedar trees for hedges with option to plant, 
all sizes, good quality, $1 per foot. Call: 
905-728-6356 


Gretzky roller blades size 7 $75, CCM hock- 
ey skates size 7 $75, fireplace wood burn- 
ing insert $150, gas lawn mower $50. Call: 
905-579-5805 


Delia 16” 2 speed scroll saw, sofa chair, 
coffee end tables & lamps, paper backs, 
mostly westerns .50¢ ea or 3 for $1. Call: 
905-728-0883 


Outdoor gas grill, like new, complete, paid 
$185 will sell for $80, wet/dry Shop Vac, 4 
gallon, new $40. Call: 905-579-1148 after 5 
pm 


Kenmore vertical window air conditioner, 
10,000 BTU’s, good running order $100. 
Call: 905-723-2640 


48” vanity, counter top & sink, white with 
oak pulls $175, weight bench, 285 Ibs 
weights & bars $125 obo. Call: 905-373- 
1649 after 5 PM 


Drs. Peter Jost & Dean Bennett 


Optometrists 


Family Vision Care 
Glasses and Contact Lenses Dispensed 


Evening and Saturday Appointments 
VISA, MasterCard, Debit 
Vision Care Plans Accepted 


435-8262 


Prestonvale Road & Highway 2 in Courtice 
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1991 Chev Caprice, oiled yearly, no rust, 
good shape, 200,000 km highway, $5800 
certified obo as ts, ping pong table $75. 
Call: 905-436-3599 


9 cubic freezer $68, oven $290, 2 bikes $50 
éa, 8000 BTU air conditioner $125, 10 ft 
slide $75. Call: 905-438-1976 


Freezer, Sears 24” x 50” white, 12 cu ft & 
Kenmore treezer 24” x 39", almond, both in 
excellent condition. Call: 905-728-1021 


1 pair ladies Serengetti sun glasses with 
hard shell case, reg $159 best offer. Call: 
705-277-9233 


1978 Suzuki 750 cc, as is $500 obo, 2 half 
helmets, new $100 ea, leather jacket size 
42 $125. Call: 905-355-1598 


Siberian husky pups, purebred, registered, 
vet checked, ist shots, excellent, ready to 
go $325, Hooked on Phonics $200. Call: 
705-328-2531 


1994 Trailcraft boat trailer, bunk style, 
adjustable, galvanized, 3500 Ib capacity, 
surge hydraulic brakes $1500 obo. Call: 
905-275-9756 


Motorhome Corsair, 1989 Class C, low 
mileage, excellent condition $21,500 obo, 
sailboat 6 ft Bombardier & trailer + 2 hp 
Olitis motor $1100 obo. Call: 905-433-3714 


Matilda 23’ sailboat, 9.9 Mercury, 3 sails, 
autohe!m, depth sounder, loran, bbg, am/fm 
radio, enclosed head, 6’ head room, large 
galley, sleeps 5. Call: 905-576-9689 


Little Tykes tree house & slide, Fisher Price 
bike with training wheels, infants exer- 
saucer, change table, dehumidifier, excel- 
lent condition. Call: 905-623-2484 


Fish aquarium, 65 gallon with filters, heater, 
top with light, stand, two 6" oscars, asking 
$150 obo, must sell. Call: 905-725-9463 


1997 Chevrolet Astro van, all wheel drive, 
luxury touring model with trailer package, 
air, CD player, dutch doors, ete., asking 
$28,700. Call: 905-434-4635 


Window air conditioner, 1 yr old, good qual- 
ity single bed & mattress, dresser, writing 
desk, dehumidifier, other miscellaneous 
household items. Call: 905-576-6255 


1/2 acre building lot in attractive treed set- 
ting with deeded water front, access to lake 
Ontario, good fishing, 15 minutes south of 
Picton. Call: 905-576-6255 


International 35 hp diesel tractor, 3 pth 
$2800, 12’ aluminum boat $400, Stihl 026 
16” chainsaw $200, 1985 Chrysler New 
Yorker $500. Call: 905-985-7720 


Champagne colored wedding dress, size 18 
$125. Calt: 905-404-2107 


17 ft inboard/outboard boat & trailer, 1986 
V8 camper van, 1979 24 fi Traveliner trailer 
with tandem wheels, sleeps 6-8, package 
deal $11,500 or separate $4000 each. Call: 
613-399-5495 


Distiller, purify your drinking water, sun 
lamp, portable room humidifier, 4.9 litre 
capacity, electric fan with clip on holder, 2 
spd, 6" diameter, Call: 905-725-6760 


Golf clubs, Northwester ALPH 2, 4 woods, 
irons, putter & golf bag, all in good condi- 
tion, right handed, asking $150. Call: 905- 
579-6323 

12" Craftsman chainsaw, 1.9 ci. $75, old 
tape recorder Grundig $25, toy train Ho 
Gauge $25, custom built trailer 4’ x 8’ $750. 
Call: 905-655-3048 


Healthware gravity exerciser, like new, ask- 


ing $175. Call: 905-728-9879 

1987 Nissan Micra, new clutch, battery, 
exhaust, tires & brake pads in 1997, new 
wires & plugs in 1998, $600 as is. Call: 905- 
985-3986 

1955 Chev pick up parts, rear end, front 
end, front springs, 4 spd tran, hurst compe- 
tition plus shifter. Call: 905-728-2566 


Baby sets, all colours $15 each, fancy knil- 
ted. Call: 905-725-9390 

Water skis, tow rope, 2 pr downhill skis, 
poles, boots, bindings, hydraulic chair in 
shampoo chair, shampoo sink, roller & 
perm tray, perm rods. Call: 905-404-0893 
Enclosed car top carrier, used twice, perfect 
condition, asking $85. Call: 905-432-2033 
after 5 PM 


Inglis heavy duty washer & dryer, sold as 


pair $700 obo. Call: 905-576-2960 


Roiotiller $75 obo. Call: 905-728-3770 or 


432-2033 after 5 PM 


6.7 acres in Nova Scotia, 132’ lakefront, 


Shingle Lake, Lunenburg County, approx 
12 kms from Bridgewater, asking $9000. 
Call: 905-728-9919 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers * Porch/Stairlifts 
° Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Sor people who matter od] from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Jayne Atkinson 


Associate Broker 


905-344-1064 or 


905-373-2034 (24 Hour Pager) 


OPTICAL BOUTIQUE INC. 
=e 
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14 1/2 ft 1980 Sunray, excellent condition, 
55 Johnson Wiscott trailer, radio, fish tinder, 
floor lighting, 2 tops, 2 tanks, skis, dough- 
nut, rope plus extra’s, asking $2750. Call: 
905-623-7332 
1968 Raleigh bike, most extras $60, newer 
mountain bike $70, 1954 Johnson 10 hp 
motor with tank $300. Call: 905-725-9904 
Electric bbg, new last year, asking $100 
tirm. Call: 905-725-7710 

Ladies golf shoes, white size 6, like new, 
purchased in Myrtle Beach, wrong size, rea- 
sonable. Call: 905-725-6636 

1995 convertible Camaro, black on white, 
loaded, low kms, transferable, bumper to 
bumper warranty, see it, love it! Call: 905- 
433-5088 

3 bdrm bungalow, well maintained with cen- 
tral air & walkout to deck, close to shopping, 
schools & 401, located in Oshawa $121,500 
obo. Call: 905-728-1325 

Admiral apt.-size washer & dryer with rack, 
paid $1200 asking $500. Call: 905-432- 
5436 

1989 36' Trophy trailer, fully furnished, 
propane furnace stove & hot water, flush 
toilet, full size fridge, built in stereo system, 
30’ deck, tool shed $15,000 obo. Cail: 905- 
725-6275 

Roland digital piano, 2 yrs old, like new 
$2000. Call: 905-728-0004 

1962 Pontiac 4 dr, 6 cyl, auto for parts or 
$750, box trailer 8 x 6, good for riding lawn 
mower $300. Call: 905-263-2919 

Four Bridgestone tires, good condition, 
P205/155R/15 $100 obo. Call: 905-579- 
9167 

Air conditioner, 6000 BTU's, window type, 
still in box, USA made $299. Call: 905-677- 
1572 after noon 

1984 Blazer, 2.8 litre, 4 x 4, runs good but 
needs some work $600 as is, also 1979 
Mustang, 2.8 litre $200 as is. Call: 905-683- 
5676 

1969 Harley Davidson FLH Police Special, 
red, wide white walls, excellent condition, 
lots of chrome, low mileage, asking $12,000 
firm. Call: 905-263-8080 

Gorgeous bedroom furniture, open to 
offers, 3 mnths old, includes armoire, triple 
dresser, triple beveled mirror, 2 night tables, 
asking $1999.99. Call: 905-433-4145 

1991 Ford F-150 $2500, 1986 Sunbird, 
good parts car $400, 1979 Chevy Blazer, 4 
wheel drive, parts, 1981 Monte Carlo clip 79 
1/2 ton clip. Call: 905-404-7117 

Super Nintendo system with 5 games 
$120, older model console stereo $75, 
Sears large console humidifier, bicycle 
medium size $30. Call: 905-725-0004 


@ CONTACT LENSES 

@EYE EXAMS ON PREMISES 
@CHILDREN'S FRAMES 
@REPAIRS TO FRAMES 
@SUN GLASSES 


Beautiful Northumberland County 


Vision with a smile... 
ALL VISION PLANS ACCEPTED 


Executive Bungalow ~ 2 acres $287,000” 
Hobby Farm — 30 acres $139,000 
Newcastle Business Opportunity $575,000” 


KEN HOCKIN REAL ESTATE LTD. 
Realtor 
Cobourg, Ontario 


1268 SIMCOE ST. N., OSHAWA, ONT. L1G 4X4 


5714 2020 CHRISTINE WOODCOCK 
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EARWAX 


a live colour image of your ear drum and ear canal. 
And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 


not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 
Two microphones. 
A simple idea with profound results. 


MET LIFE A.D.P. W.C.B. 


Ajax-Pickering Audiology Clinic 
(905) 831-8311 
1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


FEARING LOSS... 
or maybe just 
en 


Seeing is Believing . 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 
Our new video otoscopy system lets us view and record 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 


has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT"! 


LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax Audiology Services 
(905) 831-8311 
95 Bayly St. S., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 
(905) 666-7726 
1032 Brock St. §., Unit 4 
Whitby, Ontario L1N 4L8 
(Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 


See an ADUIOLOGIST 


an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


Dining suite, table, 4 chairs, buffet, hutch, 
dark walnut, gold covered chairs, table size 
with board 42” x 6’, good condition $675. 
Call: 905-723-8630 


1974 Camaro 350, auto, Holley, Edelbrock, 
Z-28 gauges, dark red exterior, black interi- 
or, aluminum wheels, body good, frame 
needs repair $800 obo, Call: 905-666-9884 


Pioneer hi-power CD player with am/im 
tuner, Supertuner detachable face $225, 
Goodyear Eagle tire on rim, 225/70R15 
$125, whiskey 1/2 barrel for planting flowers 
$20. Call: 905-725-1409 


Motorcycle, 1980 650 Yamaha Special, 
new tires, brakes, battery, seat, 2 helmets, 
asking $900 certified, 2 box trailers $75 & 
$150. Call: 905-433-8079 


1972 Glenelle trailer, sleeps 5, 2370 lbs 
gross weight, single axle, asking $1300 
obo. Call: 905-728-7004 


Apache hardtop tent trailer, sleeps 8 $1000, 
rear compound bow with all accessories 
$100, skidoo trailer with sides $200. Call: 
905-436-0237 


1980 GMC conversion van, 4 captains 
chairs & pull out bed, 305-180,000 miles, 2 
yrs old transmission, very hae running 
He body needs a little TLC. Call: 905-372- 


Change table, excellent condition, crib & 
mattress, Noma electric snow shovel, quart 
& pint canning jars. Call: 905-721-0253 


14 ft aluminum boat & 5.5 hp motor, asking 
$750. Call: 905-579-5350 


Reliant 1985 4 cyl $500 obo. Call: 905-579- 
8222 


Ceramica “mace in Italy” flaviker outside 
tiles, 8 boxes, 32 pcs in each box, 20 cm x 
20 or 8” x 8”, asking $250. Call: 905-723- 
3002 


ZERO 
DOWN 


Employee 


New 1998 Malibu 


3100 V6 * 4-Speed Automatic * Air Conditioning 
Tilt Steering * P215/60R x 15” Tires « AM/FM Cassette 
24-Hour Roadside Assistance 


*242 


GM | GM Employee Price | Price 
96-month SmartlLeasa 


First Payment Included! 


416-491-2000 


Outside Teronte Call Toll-Free 


1-800-GM-DEALS 


Tent for a Westfalin van, brand new $350, 
Fisher Price high chair, collapsible, clean 
$80. Call: 905-434-8586 


1980 MGB only 36 kms from new, great 
shape $9850. Call: 705-748-5964 


1990 Pontiac Sunbird, 2 dr, air, certified, 
asking $3500 obo. Call: 905-666-4875 or 
725-9387 


1988 YZ80 Yamaha, runs great, good 
shape, new piston & rings fall 1997, liquid 
cooled, first $950 cash takes it. Call: 905- 
655-8056 


1970 Chevelle, complete restoration, 383 
stroker motor, 400 trany shift kit, 5,000 
miles on complete car, spent over $20,000, 
appraised at $22,000 asking $12,500, must 
be seen. Call: 905-576-4384 


1996 Nissan Sentra, 30,000 kms $13,900, 
a/c, auto overdrive, split rear seat, stereo 
cassette radio, leather nose cover, power 
trunk. Call: 905-623-9372 


1985 28' 10' beam Thundercraft, twin 4.3, 
185 hp Mercury, asking $30,500, single 
waterbed $50, kingsize bookcase head- 
board $50, reese hitch $75, air conditioner 
8,000 BTU's $200. Call: 905-372-1321 


30” stove & microwave unit by Moffat, very 
good condition $300, suitable for home or 
cottage, washer & dryer $25 ea, working but 
needs some fixing. Call: 905- 574-2027 


1972 fiber glass 14 it boat, remote control, 
good running order, trailer 40 hp Johnson & 
accessories $850 obo, electric start. Call: 
905-728-2248 


Motor bike GS550ES Suzuki, stored for the 
last 5 yrs $1700. Call: 905-263-2936 


Radio Shack pocket scanner, 100 chan- 
nels, programmable $180, also 200 channel 
pocket scanner, programmable $300. Call: 
905-723-9137 after 6 pm 


IDONHOWSON) 


Huge 
purchase 
from GM exclusive 


Computer sale, complete system 486 DX 
50 & color printer $499, 166 MHZ Pentium 
$999, MMX 233 $1349, 14” monitor color 
printer, delivery & set up in Durham avail- 
able. Call: 905-985-9961 

Dining suite consisting of wrought iron table 
with 30” x 48” plate glass table top & 4 
upholstered chairs $250 obo. Call: 905-723- 
4951 

Piano apt size, very good condition, asking 
$100. Call: 905-728-2274 

Nintendo, Super Nintendo, Sega Genesis & 
games, make an offer, Call: 905-434-6013 
1974 24 ft Corsair trailer, sleeps 6, kitchen, 
3 pce bath, deck, awning, new shed, beer 
fridge, Lindsay area, $2500 obo. Call: 905- 
434-3882 

Yorkville 200 watt mixer amp $525, Proteus 
FX Roland vintage syn string ensemble 
modules $395 & vinder midi keyboard $125, 
Ampex 499 2" tapes $175 obo. Call: 905- 
665-7271 

Dolls, porcelain, limited editions, ratian cof- 
fee table & nesting end tables, 89 pcs table 
charm dishes, brass 5 light dining fixture. 
Call: 905-579-5798 

Kenmore heavy duty washing machine & 
dryer, excellent shape, both are running in 
home, asking $400. Call: 905-725-4450 
1983 Volkswagen camper van, good condi- 
tion, low mileage, needs mechanical work, 
as is $4000 obo. Call: 905-623-5530 

1987 Trans AM GTA, pAw, pis, t-roof, red 
with beige interior, 110,000 km, 5.7 litre, 
$5000 obo. Call: 905-697-2058 

1995 Ford Contour, fully loaded, 50,000 km, 
full warranty & 2 yrs extended, midnight red 
in color, asking $12,500 certified. Call: 905- 
436-1995 

Fiber glass truck cap, fits S-15 long box 
$200 obo, set of 4 15" Uniroyal Tiger-Paws, 
best offer. Call: 905-723-5163 


Purchase Spring Offer 


The New 1998 
Chevy Moustaincer 4x4 
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Boat trailer, holds 15’ boat $300, trailer hitch 
fits older Lumina $40, gas pedal for boat 
$35. Call: 905-623-7726 


Fisher 1280-X aquanaut metal detector, 
less than 1 yr old with warranty $600 firm. 
Call: 905-983-1074 


Trailer, 1980 30 ft with 12 x 22 florida room, 
completely fumished, excellent condition, 
garden shed, all accessories, Loc Shady 
Acres, Rice Lake, south of Keene $12,500. 
Call: 905-623-7332 


1990 Starcraft Starstream hardtop trailer 
with 3 way fridge, in/out stove, sink, awning, 
sleeps 6, water & electric hook ups, very 
fine condition. Call: 905-728-9100 


1988 Yamaha BW80, great kids bike $900 
obo, 1983 Yamaha Maxim 1100 fairing, 
new battery, excellent condition $2900 obo. 
Call: 905-986-4892 


Telephone fable & seat, wrought iron plate 
glass top, seat & back beautifully uphol- 
stered, excellent condition $70 obo. Call: 
905-723-4951 


4 all season tires on rims, P205/70R15's, 
used only one winter. Call: 905-436-8794 


18’ above ground pool, included are pump, 
vacuum, sclar blanket & many extras, 2nd 
season, excellent condition, asking $1200 
obo. Call: 905-728-8004 

Bonair hardtop camper, sleeps 6, hydro & 
water hook up, sink, 2 bumer stove, 3 way 
fridge, table, 8 x 10 awning, 12 x 12 canvas 
dining tent, all in good condition, propane 
lantern $2250 obo. Call: 905-436-9123 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2J 1W6 


1.6L 16 Valve Engine * Sporty 5-Speed Overdrive 
Air Conditioning * Automatic Locking Hubs © Skid Plates 
Power Steering * Air Bags * AM/FM Stereo Cassette 
15” Aluminum Wheels * 24-Hour Roadside Assistance 
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5 bee hives, price negotiable. Call: 905- 
728-3408 


Yamaha acoustic FG430 plus case $350 or 
trade for Fender amp, Gibson Les Paul 
classic $1375 with case, Peavey amp $250. 
Call 905-576-0060 


Chevette 1986 & 1982 for paris $5 & up, 
Dodge truck rad $50, office desk $100. Call: 
905-436-2178 


1978 Beler trailer, fridge, stove, furnace 
$2200. Call: 905-576-1914 


1987 S15 350, 3sp auto, $6000 invested, 
best offer or trade for water craft, dirt bike or 
snowmobile. Call: 905-697-2640 


83 Chevy 1/2 ton, 6 cylinder, p/s, p/b, auto, 
69,000 km, asking $3,600 obo. Call: 905- 
579-6940 after 3 pm 


450 CASE Crawler loader with detachable 
backhoe, canopy, new tracks, new paint, 
ready to work $12,000. Call: 905-263-8528 


1968 El Camino SS 396, no motor or trans, 
solid body from Oklahoma, asking $3200. 
Call: 905-986-5465 or 705-277-3612 


1978 boat motor, 10 hp Chrysler, new water 
pump $500, antique buffet 4’ x 6’ wide $550 
obo. Call: 905-623-6103 


15 ft Edson Voyager bow rider, 90 Johnson, 
custom top, trailer, many extras $5500 or 
any reasonable offer. Call: 905-579-8574 


Boat motor trailer, 16’ Tri-Hull, 6.5 beam, 
1988 Mercury, 115 hp, 6 cyl down rigger, 
seats B, lots of extras, best offer. Call: 905- 
683-6914 


Large walnut dining room set, 6 chairs, 
china cabinet, buffet table, leaf, Circa 1940, 
asking $1700. Call: 905-576-7989 


McLaughlin horse buggy, 2 seater, single 
double shafts, like new, Coleman camper, 
sleeps 6, fits older type, 1/2 ton truck. Call: 
905-797-2415 


93 Breckonridge 12’ wide trailer, florida 
room, storm windows, propane fireplace, 
heater set up for winter camping, asking 
$28,000, Rockcliff Park. Call: 905-349-3254 


1995 Astro van, fully loaded, atuminum rims 
& running boards, 52,000 km, custom 
stripes, excellent condition, warranty, ask- 


ing $16,000 obo. Call: 905-571-2586 
House, Oshawa, 2 1/2 storey brick, 3 
kitchens, large foft w/sink, recently renovat- 
ed, currently used as single family home 
$125,900. Call: 905-721-2072 


4 bdrm, 2 car garage, water, sewer, .6 acre 
also 13 acres with river $159,900, Norwood 
also excellent Time Share, health problems. 
Call: 705-639-2504 


1981 Chevy 1/2 ton with cap $1500 obo. 
Call: 905-987-5500 


Beer fridge, 1969 Viking, come & get it $25. 
Call: 905-623-1564 


Stainless steel 30” chopper prop, fits 
ea 150 - 200 hp $150. Call: 905-576- 
452 


1989 Dodge Maxi Conversion van, all 
power, TV, microwave, generator, 12 volt 

cooler, toilet, awning, 2 single beds, excel- 

a condition $14,500 obo. Call: 905-436- 
053 


1989 Sunbird bowrider, 17 1/2’, 4.3, 175 hp 
in/out board, galvanized roller trailer & 3 dif- 
ferent styled tops, asking $11,500 obo. Call: 
905-436-2053 


Boat motor trailer, 100 hp motor, 17 ft 
Silverline boat, fish finder, trolling moter, 
electric, all accessories, inboard tank, ask- 
ing $2800, excellent condition. Call: 705- 
741-5692 


1988 Chevy dually box (flareside) tailgate 
has light pkg harness & Chevrolet insignia, 
excellent condition $1000 obo. Call: 905- 
404-9388 


To All Northumberland 
General Motors Employees 
and Families 


Computerized 
Quotes of GM 
Program Prices 


using 


GM ACCESS, 
PROSPEC, & 


LOCATOR. 


LAURIA 


PONTIAC BUICK GMC 


152 PETER ST (EAST END) 


PORT HOPE 905 885 8154 
1-800 361-8154 (from 905 or 705) 
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Two box liners % 2 extang tonneau covers 
for Chev or GMC short box step side, used 
6 mnths $300 each set. Call: 905-725-2885 


Mercury lower unit 7.5 to 9.8, also paris for 
60's to 70's motors plus gas tanks for 
Johnson 2 line motors 50's, afso props. 
Call: 905-623-4807 


Ariens rear tine tiller, 5 hp $600, Mastercraft 
5 hp lawnmower, 2 yrs old $175, Coldspot 
freezer 15 cu. ft older model, works well 
$90. Call: 905-263-2658 


1982 Buick Riviera, 112,000 km, 2 dr, lan- 
dau roof, p/s, p/b, cruise, am/fm/cass, p/w, 
p/l, body good, very little work $7500 as is 
obo. Call: 905-576-6054 


Himalayan kittens, seal, flame & blue 
points, cute & fluffy, beautiful blue eyes 
$150. Call: 905-263-4149 


Double skidoo trailer with shield $300, 
Pioneer Partner chainsaw, 20" bar $225, 
Lawnboy lawnmower $75, 20° 3/8” logging 
chain $25. Call: 905-723-6929 


1974 solid GMC Sierra Grande, 128,000 
miles, electronic ignition, rest is stock, no 
rust, certified, must sell $3900 obo, reliable. 
Call: 416-406-5752 


Viking tent trailer hardtop, sleeps 6, stove, 
fridge, furnace, sink, excellent condition 
$2800, wood stained sliding doors with 
frame $250, 6’-10" x 5'-6". Call: 905-436- 
5062 


Sears Craftsman 11 hp riding lawn tractor, 
38” CMT $400, 10 cu. ft Kelvinator refriger- 
ator, 2 yrs old $300. Call: 705-786-2301 


$107,000 Peterborough brick 3 bdrm plus 2 
bdrm in-law self-contained apt, gas heating, 
4 appliances. Call: 905-436-7722 or 705- 
748-5995 


Three bdrm house on 2 1/2 acre near 
Oshawa (east), outdoor & garden cords & 
hoses (new), cedar trees for hedges. Call: 
905-725-7768 


Trailer asking $3000 obo, 10’ satellite dish, 
asking $3000 obo, heavy duty 40’ extension 
ladder $400 obo. Call: 905-666-4159 


Cherrywood coffee & end tables $200, 3 
amber & black indoor or outdoor lights $40, 
$10 rear axle, 3.73 gears complete $200. 
Call: 905-576-9162 


Kids & adults bikes, top shape. Call: 905- 
987-4846 


Washer & dryer, pair GE, good shape $200 
obo. Call: 905-436-2086 after 5 PM 


Towing tailgate for Sportside truck $100, 
car top ski carrier $40, boy/girl mountain 
bike like new $95. Call: 905-723-6627 


Cross country skis, poles, shoes 8 1/2 $80, 
Sportster gas tanks 2.5 $60, 3.5 $80, round 
pedestal table, 4 chairs $110. Call: 905- 
723-6627 

Cedar 2” x 6" x & $8 each, P205X15 four 
$80, five LT245X16 $100, push lawnmower 
3.5 Briggs $50, violin & case $100. Call: 
905-983-9204 

Bowling ball, 10 pin, 12 Ibs, new, best offer. 
Call: 905-725-2251 


Service 


@ Client Escort 
@ Staff Relief 
© Hospital & Industry 
@ Private Duty Nurse 
For Homes or Institutions 
@ In Home Foot Care @ Palliative Care 


24 HOURS 
7 DAYS PER WEEK 
1-800-461-6756 
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Tent 0' x 10’ Cabellas outback, 1 pole, easy 
to set up, great for scouts, beavers etc., 
only used twice $175 obo. Call: 905-623- 
0755 

Brittany spaniel, 3 mnth male, french blood- 
lines, CKC registered $550, 1986 Chev 3/4 
ton truck as is $3500. Call: 95-728-7200 
Two gas lawnmowers $50 & $40 obo, also 
Cherished Teddy figurines. Call: 905-723- 
7229 

Storm doors 32” x 80" almond $50. Calf: 
905-579-0127 

Taurus trailer, furnished, 29 ft, sleeps 6, 
patio, shed, Goreski Park, asking $12,500 
fee pd for 1998. Call: 905-725-0803 

Wood burning fireplace with venting marble 
hearth & mantle $400, dble kitchen sink 
$10, girls 12” bike training wheels $25. Call: 
905-697-0776 

Trailer, pop up hard top, sleeps 7, combina- 
tion gas & electric, good condition $900. 
Call: 905-728-4969 

1984 Olds Delta 88, 2 dr, 307 Olds engine, 
excellent condition, rust proofed, a/c, p/w, 
trailer hitch, certified $2200 obo. Call: 905- 
623-1173 

Cedar trees, white cedar nursery grown $1 
ft, delivered not bush cedar. Call: 905-436- 
2164 

Solid pine dining room table & captains 
chairs $300, Ikea black entertainment unit 
$100. Call: 905-668-5980 

Weider 4 in 1 gym, never used $225 obo. 
Call: 905-623-8600 

Trisha Romance “Taking Turns” 789/950 
framed $1000, “Winter Garden" 84/450 
unframed $1400. Call: 905-434-3785 
House in Aspen Springs, Bowmanville, 
$179,900, 3 bdrm brick detached home, 
1700 sq ft, large fully fenced corner lot, 
double car garage, security, c/ac. Call: 905- 
623-6454 

Craftsman radial arm saw, 12”, 3 hp, large 
fable on wheels, extra blades & manuals, 
excellent condition $550. Call: 705-277- 
3390 

Washer & dryer $100 each, 24” mountain 
bike $75, barn beard, barn beams, Culligan 
water softener w/clitank black walnut $425, 
figure skates 4 pair. Call: 905-623-2328 
1980 GMC full size van, 350 auto, a/c, 
161,000 km, runs good, needs body work. 
Call: 905-576-4853 

Ladies & gents golf clubs, bags & carts, also 
10 pin bowling balis & bags, toaster oven, 
punch bowl set. Call: 905-985-8146 

Older fridge works well $50, gas tanks, 
rads, 2 new tires for Chevette, 4-1985 Chev 
Corvetie rims, 16" many other assorted 
tires. Call: 905-721-0096 


fe 


MainStreet Messenger® 
MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS 


@ Light Housekeeping 

® Meal Preparation 

© Personal Care 

® Care Giver Relief 

DVA TAPS CARDS Accepted 
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Pool or dock ladders, stainless steel $45; 
Toro snow shovel $35. Call: 905-728-3519 


Complete propane system for car/truck; 85 
Chevette motor; 84 Honda motor; 307 Olds 
engine, assorted auto trans, fwd, rwd, tires. 
Call: 905-725-7249 


1988 Pontiac Tempest, solid body. 211,000 


km, asking $1,000 obo. Call: 905-432-2938 
1991 Corsica LT, 4 door, V6, fully toaded, 
auto, air, tilt, cruise, excellent condition, 
60,000 km $6500. Call: 905-725-0803 


Two gray cockatiels, male with cage, talk & 


sing, 1 has white head. Call: 905-723-6589 
85 Dodge van 3/4 $1000 obo, Dodge van, 
side doors with windows $50, bench seat 
$20, U-Haul trailer hitch $30, Dodge front 
chrome bumper $30. Call: 905-728-9650 


Kenmore microwave, great for cottage, 
good shape $100, Kenmore kitchen trash 
compactor, good shape $175. Call: 905- 
987-5438 


1987 Yamaha Warrior 350 in good condi- 
tion, asking $2000. Call: 905-852-3748 


2 bdrm all winterized year round, Park 
model, Nestle Inn Park, add on rcom, cov- 
ered verandah plus furniture. Call: 705-793- 
2218 


984 Grand National Special Edition, lady 
owned & driven, stored every winter, clean 
inside & out, leather interior, 108,000 km, 
$10,000 obo. Call: 905-263-4170 


Apt size upright freezer, stove $75 ea. or 
$100 for both, 4 Michelin 14” brand new, 
includes balance & installation. Call: 905- 
728-5583 


14 Princecraft, 18 hp Mercury, carpeted 
sub-flocr, 2 swivel seats, life jackets, trailer, 
Lawrence fish finder, everything great 
shape, asking $2100. Call: 905-579-7314 


35 gallon aquarium heater, filter, stand, light 
$75, 2001 gym $75, upright piano $800, 
Fiero bucket seats recovered $350. Call: 
905-432-7853 


New open car trailer, drop axles, brakes, 
dual tire rack, 16 ftx 7 ft deck, 500 ft roll bar, 
tubing. Call: 905-983-8350 


Parts from 1986 Cavalier & 1983 Pontiac 
6000, motors, transmissions, transaxles, 
doors, etc., good prices. Call: 905-430-3756 


Chevette engine & auto transmission $125. 
Call: 905-723-0738 


Peg Perego battery operated Ranger Jeep 
with trailer, seats 2 children, extra can fit in 
trailer, excellent condition. Call: 905-579- 
4745 


Pool heater 175,000 BTU, natural gas, sand 
filter & pump, must sell. Call: 905-576-3560 


Complete set of seats 60-40's for extend 
cab, grey $250, 1984 Pontiac 6000 as is 
$300, table saw with stand $150. Call: 905- 
723-9993 


Yamaha S0410H speakers $500 opr, 
Yamaha S04115H speakers $500 pr, 4 
monitors with 12” speaker & horn $150 ea. 
Call: 905-728-2501 


Crib, comforter, bumper pads, car seat, 
gates, clothes 0-2 yrs, toys, 30” stove hood 
fan, 9 pe dining room suite, all in excellent 
condition. Call: 905-725-4895 


Aluminum storm door in good condition, 
size 32” x 80” $35, antique lamps, table 
lamps, ftoor lamp, child's bed rail. Call: 905- 
728-2764 


Restoration 1970 Olds Vistacruiser, glass 
roof, golden rocket engine, quadrajet carb, 
air, auto, p/s, pfo, GM manuals, stored 
inside 20 yrs $500 obo, Call: 905-263-8001 


1988 Dodge Ram, truck cap full size, front, 
side sliding windows, bed rails, red cloth 
bench seat. Call: 905-436-9802 


Raleigh 12 spd Super Grand Prix, 21” 
frame, quick release, 27” wheels, hardly 
used $150. Call: 905-728-2044 


1979 228 Camaro 350, 4 gear, solid lifters, 
stee! crank, 650 Holly, never winter driven, 
excellent shape, very fast $3195. Call: 705- 
324-8492 


Plastic 1/2 ton job box $50, portable humid- 
ifier EC $25, radi control truck $50, Hy 
Jacker 5th wheel hitch $250, Call: 905-985- 
9014 


Living room set, excellent condition with 
extra chair $450, fridge & stove gold $150 
pr, bed chesterfield $250, kitchen dinette 
set $125, Call: 905-723-2476 


Refrigerator, wood door 79 3/4 x 32, tea 
wagon, dining room suite, table, 4 chairs, 
buffet, hutch, leaf, excellent condition, cabi- 


net vanity 69 1/2 long. Call: 905-725-3152 


1850's Victorian settee immaculate $1500, 
table saw $150, high back bucket seats 
1977 Dodge motorhome, certified $8995. 
Call: 905-721-2118 


“Le Bra” for new model Lumina, used only 2 
months, brand new condition $50. Call: 
905-623-7015 


Peckapoo puppy, female, Sega Genesis 
with 11 games, exercise bike, 24 ft round 
solar blanket for pool, 2 roll away beds. Call: 
905-579-1612 


Wooden rocking chair $65, loveseat rose 
colored mint $350 obo, new area rug 6 x 9 
$55 obo, wool area rug 5 x 7 pattern $50, 
child's old school desk $50, wedding gown 
14-16 $85 obo, skylight. Call: 905-723-1683 


Gravity Rider, 400 voli microwave, leather & 
fur coats, costume jewelry & supplies, 
clothes, craft show booths & supplies, tap- 
ot & fabrics, fabric cutter, Call: 905-728- 


Viking dryer white, Kenmore stove gold, 


working condition $100 ea, motionless 
waterbed needs heater & steel frame best 
offer. Call: 905-571-1910 


Truck cap, used on 79 Chev truck, good 
condition $100 obo. Call: 705-277-2165 


1979 Chev van short box, immaculate, 
never winter driven, 80,000 miles, owned 
since new, silver, red interior, fridge, bed. 
Call: 95-404-0769 


1988 50 hp Evinrude with power trim & 
short shaft, asking $1800 excellent condi- 
tion, 994 Yamaha 4 wheeler, 2 wheel drive, 
excellent condition $3000. Call: 705-793- 
3031 

Dog cage, Furrarri large pet carrier, 32°L x 
23” W x 23°H, only used for 2 mnths, asking 
$65, also high chair $45. Call: 905-725- 
3288 


Bicycles mountain & 10 spd, lawn sprayer 2 
1/2 gallon, fire extinguisher, wood doors, 
aluminum brown door, 2 solid oak doors, 
Call: 905-728-9041 


Chevy S10, 4.x 4, 1991 ext cab, 4.3 engine, 
trans, tilt steering, radio, cassette, 180,000 
km, black, no rust, mag wheels, p/w, asking 
$8250. Call: 905-576-2401 


FOR RENT 


3 bdrm cottage fully equipped, clean, safe 
sandy beach, Diamond L Bancroft. Call: 
905-579-4751 


Orlando, Florida, 1 bdrm condo at deluxe 
resort, 12 pools, beside Disneyworld, Nov 
14-21 $550 also 2 bdrm condo. Call: 905- 
985-3211 


Cameron, 3 bdrm, family room, large yard, 
school bus at door, no pets, references, first 
& last, $715 plus utilities, available May 
1/98. Call: 905-434-2727 

New Starcraft hardtop tent trailer, fully 
equipped, 3 burner stove, furnace, fresh 
water, 3 way fridge, $300/wk, book early. 
Call: 905-433-1247 

Cozy lakefroni cottage on Moore lake near 
Minden, bbq, TV, 4 pe bath, boat, safe 
beach, dock, home away from home. Call: 
905-579-0731 


Wood splitter, will deliver to job & run the 
machine, 1 pr Chevy truck bucket seats, red 
velour, Call: 905-983-9703 

Waterfront cottages, 2 & 3 bdrms, good 
fishing, sandy beach, Trent river area, 
oy from $280 to $360, Call: 705-778- 
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House in Courtice, 3 bdrm, fireplace, c/a & 
vacuum, fenced yard with deck, attached 
garage, $1200 plus utilities. Call: 905-839- 
5237 


Luxury log cottage on lake close to 
Algonquin park, 3 bdrm, good fishing, good 
quiet beach, non smokers, no pets. Call: 
613-637-2836 


Oshawa, 2 bdrm older semi detached 
house, K-Mart, Knobhill Farms area, fridge, 
stove included, asking $800 inclusive. Call: 
905-436-6085 


Boats, Bay of Quinte, Walleye season 
opens May, call for information. Call: 673- 
354-6296 


Immaculate apt in newer home, N/E 
Oshawa, private entrance, 2 car parking, 
ideal for single or working couple, no pets, 
non smoker, references, first & last 
required. Call: 905-723-7021 


3 bdrm cottage on Farlain lake near 
Midland, prime tourist area, sheltered 
beach, good for kids, dock, paddle boat, no 
pets. Call: 905-263-2089 


Cottage, 3 bdrm, close to the Thousand 
Islands, fully equipped, near a variety of 
attractions $450/wk, Call: 905-576-3312 


Cottage, 2 bdrm, fully equipped on the St. 
Lawrence River in the Thousand Islands, 
fishing, docking, Gananoque, Ont $425/wk. 
Call: 613-382-7060 


Lindsay, 1 bdrm furnished apt, non smok- 
ing, no pets, single occupancy, $485 
monthly plus hydro, first & last requested. 
Call: 705-324-8327 


Large furnished housekeeping room, close 
to O/C, non smoker, suits student or work- 
ing person, private entrance & parking, $85 
weekly. Call: 905-723-7468 


Two bdrm house, Caesarea 35 minutes 
from Oshawa, $600 monthly plus utilities, 


large yard. Call: 905-725-7679 

One bdrm bachelor, parking, laundry, back- 
yard, utilities included, first & last, no pets, 
close to GM, $560 monthly. Call: 905-725- 
5789 


One bdrm apt, fridge, stove, all inclusive, 
jacuzzi, private entrance, 2nd floor of 
house, Oshawa, very clean, $590 mnth. 
Call: 905-576-3649 


Employee Purchase Program 


Li ae a 


$25.50 


monthly 


e FREE! Motorola 650e! 
@ e@ Or upgrade to the Startac for only 


Employees of Ford, 
Chrysler & GM 


To Order Contact: 


Brenda Core 


@ Norcom Celiular 
(905) 706-6400 Cellular # 


or 


$149.00 
® 30 cents a min. peak rate 
xy e Unlimited Evenings & Weekend usage 


Barbara Bird 
@ (905) 571-0088 


Motorola Star TAC 6000 UPGRADE $149 


Conditions of Employee Purchase Program: 

Offer expires May 31, 1998. DPC 650¢ available at no extra charge on a 12 month contract term. Available in Bell 
Mobility territory and te new activations only. Credit Card required. Annual System Access Fee of $48. 

Offer available while supplies last and subject to change without prior notice. 

Ferms: 12 month. Liberti EPP renewal does not include a phone. Subject to credit approval and Employment 
verification. Two EPP phones allowed per employee. 


Mon. - Fri. 8 pm - 7 am Saturday & Sunday 


@ ® 2 months of Home Free included! 
e $35.00 connection charge 
e $48.00 Annual system access fee 
@ Minimum 12 month contract 
@ Includes free leather case. 
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Cottage, Bancroft, adults only, on small 
lake, park, boat, fishing, swimming, very pri- 
vate, $500/wk. Call: 905-728-6534 

2 bdrm upstairs apt, front porch, separate 
entrance, available mid May - June 1, $550 
moth & 1/2 cable, first & last required. Call: 
905-433-4762 


One bdrm house, garage, paved drive, 
fridge & stove, $650 per month, pay own 
utilities, located at 243 Harmony Rd. South, 
Oshawa, Call: 905-728-4772 between 4&5 
PM daily 


Room, 94 Luke St, Oshawa $80/wk. Call: 
905-728-5908 


By Oshawa shopping center, $725 monthly 
plus utilities, 6 rooms, 3 bdrms, modem 
duplex, big kitchen, front room, close to 
school, private driveway, appliances. Call: 
905-728-0079 


Basement apt $520 month, first & last 
required. Call: 905-579-8222 


Cottage, secluded log cabin, sleeps 5, 
enjoy swimming, fishing, hiking, nature 
lovers paradise, fabulous vacation for only 
$300/wk. Call: 905-436-7744 


WANTED 


Junkin family reunion, August 15th & 16th, 
1998 at the Kawartha Settler's Village, 
eer a spread the word, plan to 
attend. Call: 705-887-5386 


2 or 3 deer hunters from Nov 2-7th, $150/wk 
each, everything supplied. Call: 705-488- 
2026 or 905-987-4160 


Used inboard/outboard, approx 17 ft, must 
be in good condition at a reasonable price, 
trailer is a plus. Call: 905-665-1075 

TV tower 2 or 3 sections, will take it down. 
Call: 905-723-5460 


Young ambitious person looking for brake 
to bend metal, if price is right, Call: 905-435- 
0082 


Older metal children’s lunch boxes, Red 
Rose tea cards & empty albums, sport & 
non sport coins from Jello, Royal, Humpty 
Dumpty, etc. Call: 905-728-9100 


Crib, stroller, playpen, change table, must 


be newer style, will pick up. Call: 905-433- 
2076 


20 hp or 25 hp outboard boat motor, will pay 


a fair price. Call: 905-623-6164 


Good used 2 or 4 seater paddle boat. Call: 


905-668-4721 


Sears Winnie the Pooh nursery/children’s 
wood furniture with engraved Pooh, approx 
15 yrs ago. Call: 905-433-5153 


Seasonal cottage rental, clean, indoor 
plumbing, beach, fishing, 2 hrs maximum 
from Oshawa, family use, references avail- 
able. Call: 905-986-0913 

Original Nintendo games, Pacman, Donkey 
Kong, D.K. junior, Dr. Mario, etc., will pay up 
to $10 if in good condition. Call: 905-434- 
5261 

Looking for Sth whee! trailer, 27 or 28 ft with 
tipout preferred, also looking for slide for 
inground pool. Call: 905-728-1975 

Electric rangette, plug in, oven, must be in 
good condition. Call: 905-725-0803 
Babysitter/Grama required part time for GM 
shift worker, car required, light housekeep- 
ing, hours to be arranged. Call: 905-435- 
0900 


CAW CO-OPERATING LAWYERS 


in 


COBOURG ana PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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20" portable cotor TV. Call: 805-728-2044 


To buy pellet gun, good condition, reason- 
able price. Call: 905-728-9834 


Snow plow blade in good condition with 
working pump, etc., plus small photo-copier 
in good condition. Call: 905-725-3359 
60-70's Fender Gibson electric guitar, 60's 
Epiphone semi hollow body, electric Fender 
amp. Call: 905-576-0060 


85-89 GM car, V6 or 4 cyl, any condition, 
running or not, also 85-87 Olds Calais for 
parts, also scrap cars, cash paid. Call: 905- 
725-7249 

NOT-FOR-PROFIT SERVICES 


Are you the spouse or relative of a problem 
drinker and seeking help? Call: Al-Anon 
728-1020 


Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Pregnancy Help Centre of Durham, helping 
women in crisis, all services provided free— 
pregnancy testing, counselling, baby cloth- 
ing and equipment. Cali: 905-430-0805 
Child Find is dedicated to reducing the inci- 
dence of missing children. For information 
or to volunteer call (905) 686-3181. 


Friendly families needed to host students 
from Spain coming to improve their English. 
Remuneration is provided. Students attend 
schooi Monday to Friday from 9-5 and we 
provide all excursion activities. Great oppor- 
tunity for your children to learn about a dif- 
ferent culture. Call: 905-438-9347 


Durham Medieal 


92 Simcoe St. N., Oshawa, Ont. LIG 482 
428-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


MAY 1998 


For a Limited Time Only 


WE’ RE OFFERING REWARD RATES ON NEW 


GICs... RRSPs... RRIFs 


6 - Months: 4.50% 
1 - Year: 5.00% 
3 - Years: 5.50% 


Rates subject to change. Please check with the Credit Union. 


Premium Rates Available On New 
Deposits 

Earn Reward Rates by Matching New 
Money Dollar-For-Dollar With 
Existing Funds 

Ability To Withdraw Interest Plus 10% 
Of Principal At Each Anniversary 
Date 


Referring New Member Deposits 
Could Earn You Reward Rates On 
Your Existing Deposits 


Non-Callable Prior To 
Maturity 


Deposit Insured To $60,000 


Auto Workers Community Credit Union 


Proudly celebrating 60 years serving our 
Members, their Families and the Community 
Oshawa @ 728-5187 _‘ Toll Free @ 1-800-268-8771 Bowmanville ® 623-7890 


Ihe General Membership meeting is held 
the first Thursday of every month at 7:30 p.m. 
except July & August 
The General Motors Unit meeting is held 
the third Thursday of every month at 7:30 p.m. 
except July & August 
The Retirees’ Chapter meeting is held 
the first Monday of every month at 1:00 p.m. 
except July & August 
CAW Family Auxiliary meetings are held 
the first & third Tuesday of every month at 
8:00 p.m. except in July & August 
All meetings are held at the 


CAW Local 222 Hall 
1425 Phillip Murray Avenue. 
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